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GAREE-R-E-DUeATiON-FOR-RURAL— GEORGTflNS ^ 

EVALUATION REggRT 1975-76 

Crisp and Liberty Counties, Georgia 

* ' " '■ 

INTRODUCTION ' " 

-The-~careW^ucat^^^ projects i.n.;'Crisp and Liberty ' 
Counties were initiated in 1972 uniier part C of the Voca- 
• tional Education Act. *ThL project outcomes have b^n. rer 
ported annually each o"f the last three years.. In 1973 ' ■ 
the Georgia State Department of Education submitted arid 
received a'pproval of a proposal for the coivtinuation of the 
Crisp and. Liberty Counties projects under part D of ;the Voca- ' ^ 
tional Education Ac^. These 'pr^ects have operated for. the • 
last three, year^ under part D ^|h two basic purposes: ■ • 

1. To develop and 'Operate two. rural demons tratiori centers 
in South Georgia,, whose programs reflect a sequential 
education prpcess, based upon career education 
concepts. \ 



- 2. To produce- transportable strategies and materials .' 

needed jf or. the. , middle/junior high school to "bridge 
^ the gap m the sequential flow of career awareness 
and exploratory experiences. 

• Thei third party evaluatylon was contracted *ith the ' 

* .. ' ' . • ^ 

University of Missouri-Columbia. The basic evaluation of the ' 

. ■ . . ■ . ■ J' 

1975^76 project outcomes was carried' out under tba same general 
-plan developed for the 1972-73 evaluation (see section »on , 



evaluation design) 4. The; ^^:'aluation ,was cboperatively pi-^^nned 

■■ . , J ,i. ■^•fZ._. .. 

' and'"implemented; ^ith participat io n by. t he^ pro'jerit di- 

rectora, the Georgia State Department of Eduction staff; and 

the University of Missouri . Evaluation, projects- staff . • 

This report is organized tn four s'ecfcionsf ' (1) Overview 

Of the Project, (2) Evaluation Design, . (3) Out"6ome Results 

(Achievement of Objectives ), and (4) Conclusions and Impli- 

cations. ,)The description and, evaluation d^^tl^e project 

process' is\dLn^ in the overview section, and the pupil' .' 

■ ■■ " I • ' , . ( • k ■ ■ _ . ■ \ 

outcomes are reported in the section on outcoine results . 



V"'^ . • . Overview of 'the; projects* ' , 

The Career Education for Ruirai Georgians pij-qjects were^ 
' <l^signed and implemented iA. 1972-73, and continued 'for the' 
three fpl lowing years to facilitate the career development of 
selected pupils in all "grades from kindergarten through twelve 
in two rural. Georgia school districts. These projects were 
located isl Cris^i^and Liberty Counties 'Vhii^ represent two 
rural se twiners with different demographic ■characteristics^^ 

. LiKertyv County is; located- in €he southeastern se<|tion pf 
Georgia with its eastern boundary beipg thfe Atlantic Ocean. i 
The popula'tion of the county is abou/ 18, OOO witfi a racial mix 
of about 50-50. ^Liberty County is a poor cotm-ty in that 
approxiinately thirty- two percent of the population fall iiito 
the low income category below the poverty level. About three- 
. fourths of ^the wagfe earners imxthe county work at Fort Stewart , 
a large military complex located- in t}ae county. Approximately 
twenty-tVo percent of the. people are employed*- in manufacturing 
or service occupa^tiojis . The largest industry is forestry, and 
the largest industrial ■ company is the Interstate Paper Company. 
Several small manufacturing companies are also located in the 
county. -.Farming accounts for only three percent of the labor 
torce. Job opportunities in the country are quite scarce. 

•-^The school population of the county exceeds 1000 pupila 
in.-,thrfee elementary„ schools , a middle schc^:i>»iand^^^ senior- 
high school. 



Crisp County is a fanning and industrial county with a 



population of approximately 18,000. The racial inix< ot the , 
county is 52% black and ^|^% white. Crisp County has a substan- 
tial proportion of middle income families; yet about 32 percent 
of the fami-lies in the county fall below the poverty level. The 
^conomy of the county is largely split between the three areas of 
manufacturing, agricultural industries ^nd agri-processing. 
The principal lAanuf acfcuring industries are textiles, metal ■ 

fabricationsV^nd mobile trailers. Its locatipn on U.S.. 

■ . ■ r ■ 

Interstate Highway 15, U.S. 41, and U.S. 280 along with Georgia 

\ i ( . ft ■ . 

Highways 257 and ^0 have' made cd|rdele a motel and restaurant 



center. 

The Cri-sp County System is composed of six schooi^^^t/ith a^^ 



student p^ulation of more^than 4,000 with more than 200 
teachers, ' The student ethnic background is 52% black and 
48% white. 

Career education. goals and objectives , or outcome expec- 
tancies were specified in the original plan for each grade 
group as a point of departure And r.ationale fbj the process 
activities, of the projects. . Five career development goals 

were stated as* the general purposes of the priojects. These 

_ ' ' ■ 1 ■ 

goals served as the directional focus for the career education 

_ . ■ 'J ■ 

activities, and as the basis for developing outcome measures' 
. - % ^ ■ . ■ % _ 

for the evaluation of the projects* The five goals and the 
applicable grade groups were: 



Goal 1.0: SELF AWARENESS - To become aWare of self- 
characteristics related to, career develop- 




i 

/ 



/ 



■ / ment. (K-12> * 

.J ■ ^ r 

GqSl 2.0: CAREER AWARENESS - .To develop awareness 

I ' • ' • * 

Of the psychological,, economical, and 
sociologica^aspects .of work and qareers. 

.(10-12) V " . ■ ; . ..- 

DECISION MAKING - To develop career de- 
/ . cision-making kniwledge 'and skills. (K-12) 

Goal 4.0: CAREER PREPARATION - To develop under- 
' " standings of the -relatiortships between ' > 

academic work and career preparations, 

/. ' ■ ' and to progress in personal career prep- 

/ . . 

• . aration. (K-12) 

Goal 5.0: . . PLACEMENT - To attain educational and/o?: 
. ' . occupational placement' for the pupil 

' . uponj separation from the school. (7-12) 

Each goal waj^ operationalized b^(l) specifying pupil out- 
come expectancies for eaqh grade level, and (2) plann-ing, organ- 
izing, and implementing career education activities to achieve 
the pupil outcomes. The specifier objectives, or outcome expec- 
tancies, for each goal and each grade group are outlined below 
. in the Outcome Results section along with the instrumentation 
used to 'ymeasure each outcome.' : 
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Process Description , 

Information* for 'an adequate, description of the career 
\ education activities actually carried out in the two projects 

15 . . 



has been difficult to obtain. In. general the process de- 
.sqription each year has been ^deficient in ^ two respects. First, 
specific process' activities varied in detail between the proT • 
. jects and among teachers within each project. Second; the 
.' latent of process implementation varied between the p^roje.cts and 
Ijieach^rs, arid the actual -exposure of the pupils in. any given • , 
dr^de was . difficult to estimate accurately. This dif feirential 
application of jprocess between the projects, and am^g" teachers 
fias made arj accurate' interpretation- of the relationship; between 
outcome and^process very dif ficult. Conclusions are 'based' 
oh the assumption that each pupil had equal .oppo;ctunit/ f<ir 

participatiTon in .f:he career edufcation activity specified .for^ 

' ..> ' *■ ' ''^^ ' . . .' , * 

the grade group, but th|.s ass^Imption^:is very ^'diff icult to 

^ ' ' ' " ' * 4 * * " ' ' \ 

•support. , Unequal^ exposure ^amdng pupils tends to reduce, the proA 

V * ■* ■ * ^ ' ' ' • • • ' 

fcK^bility of showing significant dutcomes, therefore.an under-' / ^ 

^estimate o1^^^ outcomes i^ more likely than an overestimate. ^ 

An attempt was first made in 1974-75, and again in 1975-76.'' 

to obtain, a more precise estimate of pupil exposure to process 

activities by having the 'local directors^ -pro ject activities 

for each objective and each grade group, and to report the 

frequency of <^c;f:;4*vi ties within these categories,.^ 

The general categories of process activities employed , in 

the projects can be suimnarized as: (1) role playing, (2)' 

simulated and actual work experience, (3) group discussion, 

L"' o- 

(4) (Career resource people, ,.(5) field trips,' (6) curriculum 
^us^tn-g7"^f71^cur^^ piTcement". 
classes of activities 3te related to. the career education 
outcome goals and to the process br strategy objectives of (1) 



career and' self orientation (awareness) at ' the elementary. ] 

level,. (2) career exploration at the middle/junior high sch'ool 

' • * ■ . ■ .. . ■ 

.level, (3) career preparation an^. decision making- at the senior 

high school level, and (4) career '(or educational) placement, 

' ■ \ . * " . 

for all school leavers. The rfesemblance between the general' 

■ , ■ ■ : ■ ' ■ • ^ 

process strategies and, the outcome goals' is ^uite evident. 

The •plrimary processi. approaGhes : have been 'described in"^ 

•previous reports and will" not be repeated in thi^ repifeU, howV 

^ever^ the reader may obtain :these descriptions from'^%h^ other 
. \ '* ' 

reports, or from the local directors, the State Department staff 
pr the third party evaluator. • , 

; Prior .to i^.he bei^inniiig of the project year the log'al ' ' 

directors identified the specific activities that they planned 
•to • implement to achieve the grade level objrectivps. f d^'^^a^h 
project goal. This outcome/process activity outline thus* became 
the operating plan for the school year.' ^ The activities planned 
for the year by objective and gr4de group are shown in Table 1. 
For example, they proposed to achieve Objective 1.2. in grades 
5, 6, and' 7 by using resource persons, field trips, sinjulatrons , 
gaming, and audio-visual aids. ' . 
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• the end ojf the year the freqijency with which the pfo- 
posed activities had beeii^used was reported. This report- fr 
Crisp County is also presented in Table i; 

■ The data in T^ble 1", show that the Crisp. County project 
was- SBccessful in implementing, to some extent, most of 'the 
planned activities in, the -designated grade .groups. A careful 
examination, of the data 'in this itablfe shows' where the major 
activity emphases were- for each ioal and grade gr^up. The: 
following summary of -activity emphases may help^ the . readeif to 
get a general picture of ,the, CrispV County program during 
A97S-76. ". .. ; " -^ 

. V r. Activities Vfere. implemented at all grade . levels, to 




-achieve tl^^ goa ^of self -awareness (Goal I) •.^ Tj;ie 
"S^variatibiffe activities; among" gr^cie. .grgujJs ' indicate & 

the ma-in-r t-n-riists, ' \ ■ l 

The most \ frequently used activities in gtades^^ 
\, Kto 3 re. group discussions.^ with somewhat le^s* 
use of^activities for comparing /self with others, 
ajdd in-uie of^ guidance kits, 
h)., 3;n. grade! 4 ,tO;;^ all participating%lasses used' 
simulations, games and'.audio-yisu^l ^ids . Als©/ 
' there wafs^^ extensive use.^qf rfe^source persons, , ajSid' 

field trips to. promote self-a\^aifeness. *. - , 

' / If ' 

*c. The ac-Oiyities ^mphase^:^^^^ 7 to 9 varied 



considerably cffom grade '^cSm.tg grade group. / , 



Simiil^tions, group discussions^ ""and job require- ^ 
mentsf-search wer^ used on a;limited "Basis in the 
seventili grade. Simulations were used most ex- 

^ / ■ V 18, ' ' 



7- 



Table 1. 



..Outcome/Process Activities Ijy Grade. Groyp ds Pro- 
jected for the 1975-76 Project Year an^a th2 Fre- 
quency of Use of Each Activity in the Crisp' County 
Project, » ' ■ 
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• tensively m tl;e eighth grade, and on- job ex~ 

. perience and job requirements search ^ere the" 
" ' » • ■\ ' ' ' 

major activities of the ninth grade group. 
' H ■ ' • ■ ' 
d. The primary emphasis in grades 10 to -12 to' 

* facilitate self-awareness was upon liands -on ex- 
perience*, and on-the- jot-experience. Aptitude 
testing and interest measurement were used also to 
achieve tnis objective. 
The project activities to achieve career awa^enesp 
(Goal II >:^^^ uniform ^or the designated ' 

grade gxoups and probably represented the most con- 
certed efforts of any of' the five goais. The major 
activities m this area included the fol^lowi'ng: 

a. All of the participating classes in grades K 
3" used field trips / games, resource^ people ^ .a 
subject matter tie-i'r;s to increase the career ; 
awareness of their pupils. Substantial increases, 
over 1974-75, in all activities -at this level were 
noted. 

b. The same basic- activitieis were used in grades 
■'■.#•'■■■.■■/ / ^ ' 

*4 to 6 as the previous grade group with the 

.*-*'*■ * 
addition of audio-visual aids. ^ ' 

c; The classes' in grades 7 to 9 used a wide range 

of career awareness activities. The major activities 
in gxades 7 and 8 included guidance kits and 
- "~b'ooirs~7~ grpu^^ Aiscu¥si15Ws7" WdT^^^ 

games. The eighth grade group also made con- 
siderable use of hands-on activities and individual 
research. ' ^ > ^ 
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■ - ■ * 

In the ninth grade majors emphasis was given to 

' *■■'*. 
individual research, hands-bn'^^^ctivities , audio- 

visual aids, and. group discussion. The full pro- 

gram of planned activities for the grades was 

implemented much more fully than in 1974/- 7.5, with 

the encouraging increase in interlocking activities 



d. Caree?: awareness was facilitated in grades 10 to 
12 through work experiences and individual re-^ 
search. Work experiences were provided through 
participation in part-tiijie or summer jobs, co-op 
work experiences^ and in-school haMfe-on activities 
The development of career decision-making knowledge, 
and skills (Goal III) was prograirahec^ through activities 
in Grades K, 3, and 7 through 9. . There were no re- 
ported activities in this^goal area^for the remaining^ 
grades. The„major activities in the area ifijcluded: - ' 

a. The K and grade 3 classes lis^ted and discussed 
choices that pupils make daily. Also, these 
groups wfere given the opportunity to make more 
decisions in school. . ^ 

b. Most of the participating classes in grades 7 
through 9 did rese^jyb'h projects, group work, and - 
interviewing for information in an effort to 

» develop decision-making knowledge and skills. 

c. The participating classes in grades 10 to 12 
engaged in activities requiring decisions in the 
selection of are^ for study, 'and in the selection 
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of academic courses in relation to- career areas. 

a 

A wide variety %f activities were implemented- to develop 
unders'f^ndings of the relationships between academic 
work and career- preparation, and' to help the pupils 
progress in their own personal career preparation ' 
(Goal III) . Most .of the project classes participated 
in Goal IV activities which includ,ed the foli^wing: 
a* Grades Kto 6 used guest speakers, fused in- 
formation injip the curriculum, made field trips, 
and engaged in simulation activities. Also, the 
grades 4 to 6 classes used role-playing, 
b. - Many of , the, classes in grades 7 to 12 played 

educational games, used audio-visual aids, role 
played, used guest speakers, and used books and 
pamphlets ; to achieve this goal. Also*; some of * 
the classes used curriculum fusing, and had 
actual interviews with workers. 
The /project had organized placement activities to 
assist each pvpil in attaining educational or occupa- 
tional placement upon separation from the school 
(Goal V). These activities involved systematic contacts 
with business and industry in the community and 
^llow-up of placements. This area probably re- •" 
presented one of the better organized and more success- 
ful parts of the project in Crisp Qounty. ' " 
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The process delivery systems used to implement the -above - 
process activities relied primarily on the proje'ct directors ^ 
the rfegular classroom teachers, the designated coordinating 
teachers, theT^Eefi teachers', the CVAE teachers, the counselors, 
and the placement coordinators* The project directors provided 
overall leadership for all, activities and were specifically 
responsible f^ the following categories of proems ^activities : 

1. ' The con^ct of wdrkshops and other inservic^ activities 
to orient the teachers, counselors, and a^iriistr^tors 
to the educational concepts, relevant toycareer education, 

and the purposes and procedures of th^project. Also, 
* these contacts were used to explore and)' develop ideas ^ 
„ and materials, to share experiences, to provide 

di^ct assistance relevant to the implementation of 
the career educatioiv activities. ; 

2. The development^ . procurement, and qrganization of 
.resources for the career education activities, 
including material and persoiinel respurces. . ' . ^* 

3. The maintenance of liaison wito' the school administration 
and- the oommunity. • 

4* The coordination of the evaluation activities, including • 

data collection and processing for analysis. 
5. The dissemination of information related to project' 

activities to the school and community. 
The implementation of process ^activities was facilitated 
by many material resources developed within and without the 
prpject. Many units were developed by the participating teachers. ' 

and prepared units, including the PLACE packages; were used 

. ' f I. 

■ . • . 4^ ■ ■ ■ 
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to assist the ^teachers^ The mini-pre-vocational coursel ^ -the 
PECE* program, the CVAE plan, and the regular vocational ^nd 



technical courses were all significant parts of the delivery ^ 
systeii for the implementation of the process techniques. ♦ 

Process Evaluation ' ' • ' 

ThepTan for the process evaluation involved three different 
but related, procedures. First, the pro ject"" directors provided 
a descriptron of the programs and activities carried olit in ,^ 
the projects, including details with respect to the participants../^ 
(by whom and for whom). Second^ the description of. the process _ 
activities was used to compare what was actually done with what 
was proposed in the project proposal and in the annual projected 
plans. Third, evaluation feedback was obtained from the 
teachers who were- participants in the *projects. 

The process evaluation was reasonably complete during 1975- ^ 
76./ The quarterly reports prepared by the project directors, 
the on-site visitations by the evaluator* and the State Department 
staff, and the process descriptions reported in the preceding 



P.tion._qf ^ t^J^^-repACt it^pr g^e^nerarl-- — - 

description of.the nrfture of the activities by the projects. 

Thfe Crisp and Liberty Counties projects are comprehensive 

\^ if ■ . ' 

career education programs involving pupils at all' grade levels 
and -larg^ numbers of teachers and principals. The teachers 
were given a great deal of latitude in the development of 
materials, techniques, and actiyities that were within the 
general gui^eli-nes of the objectives and general categories , , 
Of ' activities described above. This kind of open approach 



^voids the restrictions of rig-idly structured and prescribed* 



/./ • ' ^gggraro activitlejs_haMg.a„dj3.w»-.:fr.om titie project- administration, 
if. and it encourages teacher initiative; ingeriuity, and crea^tivitv 
Y .1 



in developing ,4nd trying new materials and- techniques. This 



t / .approach, hoWeWr, Inakes "it diffiSt to compile a complete 

; description of everything that occurred "in the process, : and the 



/. 



.^ nature and'e^tent of the process exposu^-e of the varied pupil 
pa'rticip^'antsl The information-.needed to pinpoint all activities 
M^. ' and all participants would, in the.judgment of the diWctors 

and the ©valuator, place an unreasonable data collection burden 
on the teachers. Such detailed data collection would distract 
from process implementation, and might jeopardi-ze relationships 
between the directors and the teachers. The plan used provided 
for the specification of activities planned to'achieve each ob- 
jective at each grade level, periodic assessment of progress in 
implementing the planned activities,^, and fihally reporting the " 
extent of process implementation including process categories and 
the number of classes and pupils participating in each. 

The second procedure of -comparing the actual activities 
implemented^ with, the activities suggested in- the project 
proposal was achieved reasonably weli<in Crisp County and 
^ minimally in Liberty .County except in one school. The in- 
formation provided the ey^luator was sufficient to .support the 
following observations for 1975-76. 
" ^ /-^^^^ majors categories of activities and 

procedures proposed. for these projects was imple- 
mented to some extent in both counties' during 1975-76. 
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fhe extent and quality of tKe process - implementation 
"varied a great deal from grade to grade, from teacke 
to teacher Mthin a grade, and between the two 
^proj.ects, vThis was particu:^.arly noted in that^isomQ 

> .g*3;ade:. groups had* practically 100% participation, 

, ' ' ' * c . *• 

' ■ "> v.. 

whi^le others haS .^pnly . minimal participation, and 

others where any real participation , was hard 
to find. These tWo general observations- are the 
same as were made in 197^-75. Although there was 
some i-ncrease in activities and pupils reached, the 
same general patterns was noted each year. 
Observations Specific to the Liberty County Project . 

Thg^^^rifcerty County project operated under the 
leadership^ of a new director, Mr, Neal Spurlin,; 
during 1975-76. « There was evidence of improved 
organization ^in the project with more structure -and^ 
direct personal leadership in" initiating and facil- 
itating career education activities throughout the 
school system.. Also, direct efforts were, made to 
obtain better ^communicatibn and suppor± from the 
community. ^ An; advisory committee was active that in- 
volved parents, teachers, students, business, in- 
dustry, and the Board of Education. The director 
was quite active and creative in developing, obtain- 
ing, and making available material resources for 
the project teachers. Regular inaervice activities 
for staff development were reported., ' 



The career education activities for the lower ^ 
elementary grades at the Bacon Primary School were 
extensive and gendjrally outstanding. Under excellent 
leadership from th^ school principal, all^ of the 
teachers were inirolv^d and active participation by 
the. pi^ils was .evident. Also*, the inservice train- 
ing activities with the sharing of ideas by the ' 
teachers at this school showed ^^thusiasm and co- 
ordination. The program at Jiiberty Elementary Sch09l 
was much less extensive with limited teacher involve- 
ment. ^ ■ ■ ^ ■ .■ . . \ ' ■ 
An effort was made,' during 1975-76, to invplve 
more of the Liberty County teachers in the grades 4-6 
career education activities. In previous years the 
coordinating teachers had been the principal partici- • 
pants at this le^el. Although there was more extensive 
participation^ the primary thrust appeared to be 
through the Bread and Butter-flies . Materials . The 
activities at these grade levels were, in our judgment, 
improved over previous years, but still left much to 
be desired. ... 

The Liberty County career education activities 
in grades 7 and 8 reached a high '.percentage of the 
pupils through organized programs. The PECE program 
had about 80% participation of the seventh grade ■'T 
group with these pupils rotating through this program* ' 
on a quarterly basis, thus aboi4t 20% of the pupils ' 
were involved at any given time during the year. 
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The^^LACE packages were used as /explc^1|^ory activities 
■for the eighth grade gro4p with the pupils rotating 
through the areas of' home economics, iridus trial arts, 
^ and busin€.s:s education. The project sta^f indicated 
that all eighth grade pupils were reachedj^ in this 
part- of. the program. . ■ 

_ ....... .... . ■ - - ' . _ ■ f.. ... - - ■ ., ■ • ■ * 

The career education activities at BK|ifdwell 

Institute (grades 9-12) had been practicai'^^ 'non- , 

existent during the first two' years %f the !^rojec£^ , • 

During the 1974-75 year a career edi:^at ion Resources 

center was instituted with a sta;ff m'^mbef employed 

to -manage the center. This center 'wa^.eiraar?|led and 

moved into the library in 1975-76. Ar^annotat^ " 

list of materials in the center was prep areJI'ahTel made 

available to the teachers! All< evideia'ce xq|lic«ited 

■ . ■ ■ 1 ■ >-s T 

that this resources center had expanded/ wafe being 

well, managed, and was receiving increased "^se^y - 



teachers and pupils. it was the most const&i^ive 
career education activity observed the 
The CVAE program was reaching 40-!^ |)up|,Is but- 
specific information regarding activi^^ arid effect- 
ivehess was hot obtained. * The vocational education . 
coordinators were handling most of the placement 
activities, the results of which were not available 
at the time of visitation. The high^school counselors 
appealed to be concerned primarily wi^h scheduling, 
academic problems, and college prep, witTi little or 



«^ direct involvement in the career education pror- 
ject. Sozae of the teachers in the high schoo^ were 
becoming aware of . the career education project, but 
it was difficult to find classroom activities that 



were related to the projecrt objectives/ The project 
director was meetii^g regularly- with department heads 
and the separate facilities for inservice development. 
The principal seemed to' be supportive of the project, 
but much work • remained to be done .at this grade level. 
The potential was beginning to emerge, but probably 

c. 

anoth^ two or three years of cpntinued support would 
be n^ded to really develop an effective CE program. 

Overall vLib^rty County made a lot of . progress 
during 1975-76. qjhe leadership was good, teacher 
acceptance was improvi'ng, material resources were 
expanded, and some parts of the prbgram were operating 
smoothly and effectively.- A number of problems re- 
mained, particularly at the 4-6 grade level, an^ the;— 
high school, tha.t probably should have been attacked 
earlier in the project period. During the last year 
it was. next to impossible to do what might have been 
done over the three preceding years., 
Observations Specific to the Crisp County Project . 

The Crisp^ County project had a change of direct- 
ors at mid-year, however continuity appeared to have 
been maintained reasonably well. Many of the teach- 
ers had been involved for several years and were' able 



to provide much of the local leadership, -Also, the 
administrative assistant was able to keep the ^Logistic 
of the project on schedul^ The enthusiastic admin- 
istrative support for the .project, as .well as, able 
leadership from the two. directors have facilitated 
the expansion, and effectiveness observed in the pror 
ject. The following evaluative observations are .based 
upon visitation information and reports submitted 
by the project director. 

Niifrtferous activities were used in Crisp County 
to develop self and career awareness and decision 
making at the. K-3 grade levels. • Self awareness- kits " 
were available in each school" to ^supplement teacher 
prepared units arid other resource materials. 
Emphasis was placed on awareness of body and physical 
characteristics. The unit approach was used in the 
career awareness goal area.* These units were fusedv 
with the regular curriculian • and field trips, rissource 
people, games, and simulations were used extensively. 
The primary approach in the decision m^ing airea In--^ 
volved developing an awareness of the' nature and im- 
portance of decisions in our lives, and the ways 
decisions are made. Two of the three primary schools 
' (Blackshear Trail and O'Neil) hdd 100% of their 
classes participating in career education activities,,' 
and the third (Pate) had nine out of 21 classes " ' 
participating. • 



^ 27 

■ ■ . ■ , , . ■ , ■■■ 

A high level of teach6r participation (100%) " 
was found at Southwestern. Each teacher implemented 
a minimum of two g4ireer education units^during the 
year. A more limited program was observed at A.S. 
Cilark, where 10 out of 23 teachers were participating. 
Bread and^ B^^^^ 

resource people, games, and simulations were used at 
these schools. 

The PECE program was available to all eighth • 
grade pupils on a semester rotation basis / and 10 of 
23 ninth grade teachers p,articipated in the CE proiect 
,The CVAE program" remained the most impressive activity 
at the ninth grade level, wherein 60 potential . drop- 
out's were engaged in constructive educational and, 
social activities. Work experiences were made avail- 
able to this group for those who were 15 years bid 
or older. Also, the PECE program provided hands-on 
e^eriences on actual jobs. The pupils received 
three ho.urs experience on. each .of . about five - different 
jobs during the semester. . " 

The Crisp County program at the senior high 
school level seemed 1|> be functioning somewhat more 
smoothly than in past years, but was still reaching ' 
primarily those pupils in the vocational curricula. 
The FEAST progtara continued to be a strokg ^part of 
the CE activities at this level, ^ and the IJ^re Trail 
provided an opportunity for interlpcking^^ShV^^eas 
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as science, English/ social studies, ^nd the vocational 
. areas\. The voqational preparation areas were *. 
functioning well, but it was unclear how much con- 
tribution these programs were making toward 'achieving 
.the career education goals outside of jirepara'tion 
and placement. . . * 



The third procedure in the process evaluation plahs was in- 
itiated in 1973-74 to provide. some evaluative feedback from* the 
teachers ijivolved in the projects. ThQ two. instruments used ' 
were developed and field tested wlt:h project teachers in the 
Sprint of 1974 and were revised and used to obtain process in- 
formation for the 1974-75 project. . The development of these i 
instruments ,i^ described in previous reports. 

The Career Education Questionnaire (CEQ) was designed to as- 
sess the. basic knowlel^f^and attitudes of the project teachers 
relative to career 'education. The Project Evaluation Questionnaire 
(PEQ) was designed to, /'get teacher evaluation of the impact-of ' 
the project and of the management of the project. Thirty^six 
of the Crisp County project teachers completed the CEQ and 
the PEQ while sixty 9/ the Li^rty- County teachers completed 
the PEQ and fifty- four respondeg to the CEQ. The results of 
these two scales are shown "in <?^ppendix A with the responses for • 
each item. Teacher attitudes and those aspects of the project 
that they viewed rarest and least favorably c^||s ascertained by 
studying these. results. The highlights from the teacher procesl 
evaluation Ii5te4 here can be viewed as trends although they 
represent bifiy .a relatively small number of the teachers in the ' 



school system. These observations shoul4 reflect the think- - 
'i Jig of the project teachers reasonably well. 

Highlights from the Career E4ucation Questionnaire Results 
. 1* A generally positive attitude toward career education' 
-was again evident ' from an examination of the responses 
This positive trer\d.has been reasonatjly <:onsistent 
thrpughout the project and most va^riations can 
probably be attributed to sampling error/ -['4, 

^. Similar to. the results of the previous two years> ' ' >-^■' 
' ' . ■ , ' ■ '' ' f ■ " ' * 
teacher attitudes toward^ careers- implementation pro- 
cedures were somewhat m*±*ed but generally positive. 
^Roughly two-thirds or more of the responses to items 
4, 17, "and 19 were positive.^, r Generally the majority 
of the teachers favored a career education program 
integrated with the regular curriculum, however 30% 
to 35% seemed to favor separation. ' ' 
3. The teachers supported strongly career educatjLon for 
elementary pupils and the^ usefulness' of It in im-' 
'proving community relationships'' with about 90% 
favorable responses; (items 7 and 15). ' ; 
'4. The teacher's responses indicated suppoi;t for the need 
for career education (items 8/ 10, 12, and 16) . This 
po^tive direction has remained reasonably consistent 
thro^ighou^ the project years. ' ^ 
5. The results on the section of the CEQ relating to gen- 
eral career education attitudes were quite positive, 
as were the previous results (items 3, 5, and 14). 
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More than three- fourths of the -teachers, believed 

thftt career education did not . "water down" the 
■ ■ Qurriculum, that ^career education more than- a 

fad;^ arid regarded it.as ont of the; best new educational 
Also, about 75% of these teachers supported 

the expenditures for career education (item 11) . 
• -v- - -6 . — As in -the previous -years ^ . the teachers' -s trongly 

supported the concept that career education is 
- " ; appropriate "for all pupils ratlher than Ipeciai groups, 

(items 1, 18, and 20). , * 

' .. • . . • ... ■ V ■ , ' ; : 

7. The scale items related to the basic rationale of 
' ' '. ■ - . > ' ' ■ ''' ■ 

. Career education (items 2, 9," and 13) were generally 

suppor'ted by these teachers with more than 90% re-. 
- > spending positively to items 2 and -9. . An Increase in 
'^^^uppbrt over Iffst- year ' s response "was noted.. 
In summary, the -results of the CEQ for Spring 1976- in- 
dicated that the project teachers in both counties were" know- 
ledgeable_ about and supportive of -career education. As with 
the previous samples of teachers, sizeable -minorities could ' ' 
Jije described as lacking' commitment to career edUdatibh ' asLi'^a'^^' ''^^ 
si|gnificant part of the total education program. The responses' 
however, have t^«aed to be somewhat more supportive as. the 
teachers becamd mor e knowledgeable and perhaps more comfortable 
with career education concepts and procedures. s 
, - ' Highligh ts from the Project Evaluation Questionnaire Results 
1. Most, of the project teachers evaluated the ]project 

positively, -as they had in t'he previous years. In ' 

■ ' 9, * ■ ' ■ ■ . 

general the 1975-76 evaluation, by the teachers was , ^• 
* , ■ . , i . ' ■ '■ 

more positive than the, ^'e^iiing ye^rs. This was ^ 

o ■ ■ ' ■ 40 ■ 
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particularly evident with regard to some of the pro-' 
^ cess items^^ such as fusing and interlocking. 

Items. 2, 1, 13, 15, and 20 of the PEQ evaluated the * 
impact of the project on school and commvinity. The \ 
teachers' responses indicated that they viewed the 
project quite favorably in this respect with very 
substantial majorities responding positively.. Large 
^ gains were made in some areas such as Teacher Awaren^^^ 
of Material "^and Community Resources.* 
The. impact of the project on the pupils was rated 
very favorably' with thes^^teachers expressing the 
view* that the project was /well received by the pupils 
with possible effects on knowledge, attitudes, school 
motivation, and self concept. 

Six PEQ items were used to obtain teacher evaluation 
of the. project leadership and management (items 4, 6, 
8, 9, 10, 12/ and 17). The responses to these items 
were somewhat mixed and should be suggestive for the ^ * 
project staff in identifying those aspects of " 
management .that the teachers viewed as *most ■valuable. - 
items nvimber '6 and * 8 received t^ greatest number 
of positive responses. These related to the assistance 
received in planning and implementing class activities, 
and to teacner awareness of the goals and objectives 
of the pirojects^ Several areas of moderate weakness, 
in previous years appeared to be improved, however 
there was still some concern among the teachers about 

'11' 

excessive paperwork, inadequate feedback, and inservice 



education activities. ^ ' 

• • * ■ t 

0 ■ ■ , 

In .studying the teacher responses to the PEQ the project 
directors should be able to determine points' of teacher sen- 
sitivity and attitudes that could lead to changes and im- 
provements in the project. . Keeping, in mind that this may 
not be an entirely representative sample of alLbf the teach- 
ers involved, a few very rough observations can be dravm. 
The level of positive responses may indicate that some attention 
should be given to those areas of e|faluative feedback and 
communication among those directly and indirectly involved 
in the, project. Perhaps increased inservice programs and 
activities could be used ai^ the delivery system to bolster up 
some of the weaker areas. 
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.„ _ _ „ Evaluation Design----. " ^ 'i 

^ ' •* ■ ' - ' . . ■ V 

The bctsic evaluation design and procedures for the 
Crisp and Liberty County projects . were originally developed 
in the Spring and Sumner o^l972, prior to the ^implementation . 
of the projects in the 1972-7^ school year. This evaluation* 
plan was the result of the cooperative efforts -of the 
evaluation staff y the project directors ^ and the State Depart- 
ment of Education staff. The basic design has not changed 
during the four -year evaluation, however, some changes were 
made each year in- the grades included and the specific measures 
used for some groups. ' ^ ; 

The following changes were implemented in the 1975-76 
data collection for outcomes evaluation: 

- ' ' / 

1. In grade six the School Sentiment Ind^was changed 
from a plretest-posttest measure to-a^ postir^st"^ only. 
Hence y the' pre-post change criterion w^ changed to a 
criterion' referenced standard for determining achieve- 

^ ment of Objective 4.1. 

2. The Liberty.County project used the PECE Knowledge Test 
m grade seven and the Crisp County project in grade 
eight. This arrangement corresponded with the PECE 
program in the two projects/ 

3. The Work Stories Test was used in grades eight and 
nine in Liberty County and in grades seven and nine . - 
in Crisp County. This change provided for one know- 
ledge test in each of the junior high school grades 
when combined with the PECE Test (see #2 above). 
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4, The PECE Knowledge Test was dropped from the ninth 
J.' grade and the Chposp a Job Inventory was used only ; 

as a posttest at this grade level, 

5, My Interests and Aptitudes was added as .a pretest- 
posttest measure in grade eleyen. This change was 
made primarily to provide infomation for the 

. counselors to- use with thi^ group.* 

\ ' 6, My"Interei5ts and Aptitudes was "dropped from grade 
twelve to reduce the amount of testing at thi3 level. 
- Tlje complete information collecting schedule for 1975'p-76, 
specifying instruments, grade groups, and tim^ of te'sting for 
each goal area is shown in the chart on the following page. 

The procedure for developing the design involved (1) the 
translation/of the project goals into performance objectives 
• and outcomes that could be measured; (2^ ^^e selection or 
development of in&trxoments for the measurement of outcomes; 

, „ , , , , , ^. . ^ . - — . V- . . — — ■■ — ■■« . ■ ' ' ' — — • — ■ — ■ — ■■ ■ — - 

and (3) the specification of. analyses for the determination 
of change or status of the project pupils. 

Each objective was viewed as an hypothesis, which if 
supported by the outcome data, became the basis for deter- 
mining that the objective had been ' achieved. Separate analyses 

^were specified for each objective and each grade group. Sex 
groups were also analysed to identify possible differential 
effects of the project with respect, to this variable. 

Two types of data analysis were used to examine the- * 
outcomes for the various objectives and pupil groups. The 

,t test was used to estimate the significance of change 
from pr„etest to posttest for those objectives where this type ^* 



Crisp and Liberty Counties 
State of Georgia 



..Grade 



1.0 Self- 



2 ' 0 Garee:?- - 3.0 Decision 4. 0 Preparations 5 . 0 Placement . 



K-3 


Describing Peoole 
(3) p4 ^. 


Occupational 
Naming (3) p-p 
Awareness of 
'Community 
. Helpers' (3) p-p 


Decisions in 
Everyday Life ' 
(3) P-P . 


BMS-Academic 
Factor (3) Post 
Home Tasks, Survey 
(3) Post 


None / ) 

, ■.I 


i. 

4-6 


Inventory of 
Personal Char. . 
(5) Post 
Self and Occ. 
Char. (6) Post 


Work Awareness 
Scale (4&5) P-p 
Work Stories 
(6) P-P 1 


Everyday Decision 

Making 

(4&6) ' Post 


Basic Studies and 
Ocd. (4{i6)' Post 
Employability 
Char. (5&6) Post 
School Sentiment 
Index f6) Post 


None 


' 1 

7-9 

-F. —5 


Choose A Job 
Inventory 
(7,8,&9) Post -. 

s 


PECE Knowledge 
Test ' 

(7 Liberty) P-p 
(8 Crisp) P-p 
Work Stories 
Test k 
(8&9 Liberty,)ic# 
(7&9 Crisp).^,, 


Career Develop- 
ment Inventory 
(8&9) p-p 

'* ■ ■ 'J 


PECE Knowledge ' 
Test (Matching 
jeotion only) , 
Ipjiberty) P-P 
jrCrisp) p-p 


'School Leaver 
Record (7*9) 


I 


My Interests 
and Aptitudes 
(11) P-P 
Career, Maturity 
Inventory „„ 


Vocational? 
Knowledge 'V' 
Inventory 
(12) P-P 

-^C^fierJaturitjlLl 
Inventory 
(12) Post 

0 

^ » 


S.urvejf of y 
EducaffiaM'v* .■ • 
and Career Plans 
(11&12) p-p 
-Career-Maturj-^y--. 
Inventfirv 
(12) ?ost 


Survey of.. 
Educational:-^-'^ - 
and Career Plans 
{11&12) p-p 


—f 

Sclio^l Leaver 

'Reco'rd (10-12) 

<p ' ^ •'.. '* 


. 10-12 


(12) Post 


Career-Mat-ur-i-t-y — 

lliVcliLUiy 

(12) Post 

T & I Achievement 

Tests 

(12) Post . 

* 


J 

u 
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of change .was specified. Criterion referenced analyses' were 
used for some objectives, in which case a criterion referenced 
standard was established and an analysis was made of the 
percentage of pupils meeting the standard. The .05 level of 
significance was used for all statistical analyses. of signifi- 
cance of difference. \ < . 

Stratified -samples were drawn ra,ndomJy from the project 
pupils enrolled in each grade. The samples were proportionate 
with the sex and race distribution of the grade group from 
which 'the sample was drawn. An effort was made to retain at. 
, ; least. 80 pupils in each grade group sample and at least 10 
. pupils, m any cell of the sample matrix. .Consequently the" 
sample size varied from grade to 'grade and from project to 
project, in Crisp County the.^amples ranged from a 30% average 
c in grade nine to a 61% average in grade four. in Liberty County 
the sample as a percentage of total was somewhat more_uni form 
ranging from 30% to '40%. (See the sampling matrix for each 
county on the following pages). ' ' 

The local pjfoject personnel supervised the collection 
Of evaluation information in accordance with the predetermined 
' , • . data collection schedule, coded the data, and transmitted the 
■data to the evaluator on standard IBM code sheets. The 
y evaluator supervised the processing of all data. Descrip- ' 
tive printouts of all pretest and posttest data were provided 
as feedback to the> project directors, along with personal in- 
' ^ terpretations by the evaluator. 

* I 

The following section describes and suiranarizes the 
outcome results for each of the project goals and for each 
grade. group. 
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. Sampling Matrix for Cii^ County 1975-76 

■ * 



Grade . 


■Average 
Sample 






i WF ■ 


NWM 


< 


Total / 


E 


s 




S 


E.' 


S 


E 


S 


E.' 


1 


3 


58 


73 


36 


fB7 


37 


88 


54 


86 


49 


304 


1 ■ 
176 


4 


61, 


"T ■ 

75 


54 


' 77 


46 


83 


45- 


'90 


— ^ 

52 


,325 


lb 


5 


52 


85 


62 


98 


49 


95 . 


42 


112 . 


51 


j390 


204 

/■ 


6 


50 


97 


66 

■ 


~82 


51 


99 


22 


83 


40 


St 


/» 

/179 


7 


46 


90 


56 


91 


38 


90 


23 


.102 


54 


•m 


/ 171 


8 


' 45 / 


92 


56 


93 


34 


86- 


23 


102 


'55 




168 


9 




.118 


37, 


96 


23 


125 


35 


119 


41 


ml 


136 


11 

11 


A A 

49 


72 


53 


80 


36 


99 


45 


86 


30 


1 / 


164 


12 • 


59 


63 


39 


49 


40. 


66 


26 


69 


41 


! ; 


146 


Total 


49, 


765^ 


459 , 


723, 


354' 


831 


315 


849 


413 


3168 


1541 



% = White 
NW = Non-White 
M = Male 
F = Female 

E =i Project enrollment 

S =. Sample drawn for evaluation data 
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Sampling Matrix for Liberty County 1975-76 



biaae 


Average 
sample 
% 


' 1 




' ■ WP . 


NWM 


NWF 


Total. 


E 


S 




S 


. E 


s ■ 


E 


S 


E 

ill 


<? 


•3 




NA- 


NA 


NA 


NA 


NA 


NA^ 


NA 


NA ' 


NA 




■ 4. ■ 




NA 


NA' 


■ NA 


NA 


NA ' 


'NA 


NA 


NA 


NA 


113 


5 


30 


79 


. 24 


76 


23 


77 


23 ■ 


77 


23 


309 

* ¥ » 


93 


6 


30 


82 


25 


82 


25 


79 


'24 


79 


24 


322 


98 


7 


32 


109 


35:; 


'103 . 


33' 


63' 


20 


84. 


27' 


V359 


115 


8 


30 


105 


32 


115 


■35 


66 


20 


79 


24 




' ill 


9. 


34 


66 


22 


,73 


25 


75 


' 26 , 


59 


20 


273g 




11! 


1 

31 


89 


28 


'71 


22 


r 

65 


20 


88 


27 


313| 




12 , 


40 


62 


25; 


,54 


22 


. 50 


20 


^58 


.23 ' 


224 




Total 






















913 , 



W = White . ■ . . ,■ ■^--..^JS^KI^'''' • 

NW = Non-White 

M = Male ^ ^ 

F = Female* - , , ' • 

E = Project enrollment ^ : , .■ 5l 

S = Sample drawn for 'evaluation data ' . ' 
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Achievement of Objectives 



^ This section presents the -1975-76 pupil outcome results 
'for the Crisp and Liberty County projects. ,The general out- 
come results a^^^^ted and supported by' the : statistical 
summaries of th^^ta relevant to each goal and objective. 
The results for each project are shown with no attempt to. 
combine results for the two counties. This section is organ- 
ized as follows: . . . 

Achievement of Objectives (i) Grade 3 * , 
Achievement of Objectives (II) Grades 4-6* 
Achievement of Objectives (III) Grades 7-9 
Achievement of Objectives (IV) Grades 11-12 



XS.ee Appendix B for. tables showing results of statistical 
analyses . ) ' 
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Achievement of Objectives (I) 



Grade 3: (Tables 2 and 3) ^ 
Goal 1.0 Self Awareness • 

Objective 1.1 The.pupiXwill be'able to describe hpw 

he resembles 'and differs from others. 
Instrument: Describincy PeoiJle (DP) " ' 
Results: - " 

* ■ • ■ ' 

Cris£: (See Table 4) The Crisp bounty pupils' in 

.grade three showed a significant gain during 
the year in their ability to describe people 
" ' ' • to relate these, descriptions to them- 

• - ■ selves and t he ir c las smate s . ' Thi a ob j ective 
' " ' was fully achieved, by 'the Crjsp. County project : 
' Liberty: (See Table 6) The Liberty County pupils 
in grade three showed a significant gain 
; during the year in their ability to describe 
people and to relate such descriptions to 
themselves and their classmates. This objective 
was achieved by the Liberty County project . - 

Goal 2,0 Career Awaireness 

^ Objective 2.1 .The pupil will be able to describe the 

necessity for- work in society and its ^ 
^desirability for each individual. '^■'^^m 
Instruments: (1) Occupation Naming, (ON) - 

(2) Awareness of Community Helpers (ACH) 
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Table 2. SUMMARYyOP THE, ACHIEVEMENT OF CAREER EDUCATION OBJECTIVES 



1 



• / IN CRISP COUNTY GRADE THREE - 1975-76 



Ob||ective 

> 



Grade 
Group, 



r 



hi 
1.1 

DP 



YES 



2,0 



2.1 

ON 



2'.1 
ACH 



YES 



YES 



3.0, 
3.1 

,DEL 



YES 



4.0 



4.2 

BHS 



4.2 

HTS 



NO 
'551 



YES 

m 



Table .3. SUMMARY. OP THE ACHIEVEMENT OP CAREER EDyCATION OBJECTIVES 



IN LIBERTY COUNTY GRADE THREE - 1975-76 



Objective 



^ Grade.. 
Group 



1.0 

n 

DP 



2.0 ■ 
2.1 2.1 

ON ACH 




4.0 



4.: 

BMS 



4.2 

HTS 



SierJc 



♦ 



YES 



YES 



YES 



YES 



I 



YES 
74% 



NO 
71-1 




to 



57 



4 
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Results: 

« 

Crisp ; (See Table 4 ) '(1) The third grade pupils in 
the Crisp County project showed a significant 
gain m their level of career awareness as 
indicated by the number of occupations they 
could^ name. This part of jective 2.1 was 

• ^ fully achieved .by the Crisp County pugi Is in 
grade three .' 7 

(2) The. g^ade- three Crisp County pupils 

made a" significant gaiiyjLn^their level of 

awareness of community ofcupations necessary 

tor th^j^oduction or distribution of. goods' 

and.-si^vices; This part of the objective was< 

also achieved and the objective as a whole . ^ 

was considered, to have been achieved by the 

Crisp County project . \*\ 

Liberty ; (See Table 6) "([l). The level of care^ .' 

awareness of Liberty County grade three piIpiJ^&;^ ,^^^^ 

increased significantly when measured -by their ^ 

ability to ^E^e. occupations. This part of 

Objectiv#^;.l' was considered ^fully a chiev^^ > f 1 

~- / ■ . T-^.. — 

' in the Liberty County group .' . , ' ' 'V' 

- ■ ■ i \ ' ' 

(2) The third grade Liberty County pupill 

ittade a significant gain in their ;Fev;el -of 

* awareness of coimnunity occupations; This ' ? 

part of the objective was ^achieved anci'^ the^ jt 

Liberty County pupilg were cohai^le.re'cj. to "feave 



« " ... ■ ' ' AA 

1 J, ^ — , — ^ . — . ^ - — _ — 

met this objective as. a vhol^ . ; . ' i 

Goal 3.0 Decisicfti Making ' . » , 

- . . V/ \ ' ■ ' • ■ / ■ ■''^ 

V- • Ob^ectiv^ 3,1 The pupil wiil recognize- the importance 

, ' ' ■ ' .. ' 
of making decisions in everyday lifel. 

, % ■ - , ■ . ■ . 

Ins,trumen't : ■ Decisions in Elveryday Life (f)EL) 

Results: ^ ^ o.'.' i '-- 

' ' \ : . , 

Cris£:' (See :;Table 4 )b The Crisp 'County pupils in grade 
■ ■ , ■ ' ■ ■ 

three! made a significant gain in their ability 

. . • . ■ • ' ' * 

. . v ., . . . ^^ '...to recognize opportunities for choice in 

.-■^ f /heirs *iife^ and" to indicate choices and de- 

/•!cision$' m^d^^^ that make a dlf- ^ 

r ' ;'ferfi^e'iri.;f*^mi:iy.iife. The Cri sp County pro-' 

r .. vi' ■ ^ ;-v/;: . • . ■ * ^ — *- - 

ject was. cons|dered to have fully achieved 



r " ' ^ ^" - - Objective -3.1 . , 



V ' ' Libe-rt^ .v :(See> Table Whe Lilpprty County third 
■V Xv. ^radev puj)ils as^^ tolal . group made a .signif 

,,. '.'ifain' in their awareness :of decisions that • 
■'\ PeoRle-cai**make tltat''!^^^^^^^ their lives. 




. . ^. , ie° ove j?^ll - analysis of . t his objective': (3.1) 

v., ■ :...V- \ ■ ■ - f '.^ : - V ■ • . ^ 

■ -^^"^ ^r- the -Lihfertv County project" sho ved that the 

•>'">*' \£ ^ ob^i^ctive wi^ •fully^'ac hieved. 

-■ .,. '■ ■ ■ - - -' • • .'L ,.. .. — ^-r? — ■ ■ 

Goar\.^' Cafe^ P^ep^^ ^ 

^^|?^ti\;e 4.i2^^ Tlf^ pupil^ wiLl^ assume responsibility 

■y \; fo3fe his work tM^^^ 

I^sliripients: C^^f Befiavior^^ ^ Maturity Scale (Academic 
• Fac.tpy j (BMS)/ 
, /.^»V V- .^ ♦ Home Tasks Survey (HTS) 
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Results: • 

Crisp : (See Table 5) (1) The Behavioral Maturity 
Scale (BMS) was used as a criterion ref- 
ence measure of the- pupils ability to give 
attention to, apd to persist in school work ' . 
tasks. The, standard was est^lished that . 
60% of the pupils would ^^ttain a" score, of at 
. ' least 18 out of a possible 30. Only 55.3% of 
V the Crisp County third grade pupils reached 
this level. . This part of t6e objective was 
not achieved by the grade three pupils . 
^ (2) The Home Tasks Survey (HTS) was used to- 
es timate the extent to which pupils assumed 
responsibility for work tasks at home. It 
was used as a criterion refefehced measure 
. with an expectancy that 75% of the pupils 
would attain a score of 8 or more tasks. Of 
the grade three Crisp County pupils 81.8% 
scored eight or more on this survey. I'h^efore / 
this part of the objective was fully ac"Bieved . 
The overall evaluative conclusion forj^ objective 
' * • 4.2 was that the Crisp County project partially 
/ . ' achieved the objective with the third grade pupils , 
Liberty ; (See- Table 7) (1) The results of the EMS • 

for grade three Liberty County pupils indicated 
that 73.8% of the-group scored 18. or more. , 
This percentage' met the criterion standard. 
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The Liber ty County project fully achieved 

the first portion of Objective 4.2\ • 

o - ' ■ 

(2) - The. results of the second portion .of 

this objective, Indicate 70.9% of the group 
attained a score of 8 or more on the Home * 
Tasks Survey . This percentage did not meet 
the criterion standard. The third grade - 
pupils o f Liberty County did not achieve the ■ 
second portion of this ok^;jective. In con- 
clusion. Objective 4.2 was partially achieved 
yith the third grade pupils, for the Liberty ^ 
County project . 
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Achievement^ of Objectives (II) 

Grades 4-6: (Tables 8 and 9) 
Goal 1.0 Self Awareness 



Objective 1.2 The pupil will be able to describe him- . 

self; In terms of int'erests/j,yalues^ and 
\ abilities as they relate to the world' 

of work. / 
Instruments: (1) Inventory of Personal Characteristics 

(IPC) J5) ' " , 

(2) Inventory of Self and Occupational 
Characteristics (ISOC) (6) ' 

Results: 

Crisp : (See Table 11) . ' 

(1) The IPC was used asoa criterion 

{ V . ■ 

referenced measure of the ability of the 
pupiis in grade five to (1) identify 
physical^ social/ and ability chkrac^ 
teristics that describe people an^ (2) ° 
to identify characteristics that apply 
to workers in a selected group. of . 
specific occupations; A group criterion 
was established with a 75% achievement 
, ^ e:cpectancy of 60% or a score of 24, for 

■ the- grade five pupils. 85% of the • 
Crisp County pupils reached this level. 
Therefore , the fifth grade pupils 
achieved Objective 1.2 in the Crisp 
County project . ■ 
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Table 8. SUMMARY OF THE ACHIEVEMENT OF CAREER EDUCATION OBJECTIVES 



i-re2SP-C0UNTY-GRADEl'0UR~THRWOTX~-T9T5^76" 



\0bjective 

Grade . \ 
Group 

< 


1.2 1.2' 
IPC ISOC 


■ f , 

2,0 

'2.2 • 2.2 
WA WS • 


3.0 

EDM 


) ^ 

i. 

• ■ . J 
1 

1.0 

4.1 4.1 4.3 
BSO SSI EC 1 


4 




f 

NO 

\J . ■ 


* 

•V 

• \ 

■7. . 

NO 
661 

V . . 


< 

YES 
79% 

• ' t. 


' ■ v< 

5 \ 

\. 


YES 
85% 

V.^ - ■ 

\ :. 


>. 

.YES : 




so 

\ 


.6 


NO(S) 
^551 
N0(0)- 


, ■ NO 

\ 1 


YES 

77%' 


YES YES NO 
075% 66% • 23% ' 



op 
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' , Table 9. SUMMARY OP THE ACHIEVEMENT OF CAREER EDUCATION OBJECTIVES 

— — LjN-LIBEm-COUNk-G^^^ 



' Vobjective 

. Grade \ 
Group ' \ 


.v'1.2 1.2- 
' IPC : ' ISOC 


2.0 

2.2 2.2 

WA WS 


.:\: ^ 

.3.0 . ; 

3.2 

/. EDM ' 


4.0 

4.1 '4.1 4.3 
BSO SSI EC ' 


y 




i 

' YES , , 

« 


• 

■NO 
' 58% 


^ NO . 
23% 


k 

t 

' .. -5 ■ 

♦ ■ 


YES 
84% 

\ 


■ NO' ' ■ 


w 


■ "NO 
48% 


/ . ■ 

6 


YES (S) 
s 70% 

YES(O) 
. . .70% 

■ » 


, ■ ■ NO 


YES: 

78% 


NO NO NO, 
32% N2% 32,% 



■l 



(2) The ISOC was designed to measure 
the congruence between sixth grade ^ 
pupils' estimate of self' characteristics^ 
and characteristics of an occupation , 
, \ that 'they might like to consider when they 

finish school. An expectancy of 60i; 
congruence for 67% of the": pupils was 
^established. The Crisp. CountV': grade ■ 
six pupils^did not reach the expected 
congruence level on the self charac- 
teristics' scale. Neither did they achieve 
the expected level on the occupation scale . 
This objective was therefore considered 
not to have been achieved by the. Crisp 
County project with respect to the 
sixth grade pupils . 
- Liberty" ; (See Table 13) V - 

'(1) The Liberty County grade fiye pupils 
-achieved the expectancy level on the 
IPC with 84% scoring 24 or more. 
Objective 1.2 Was therefore achieved by 
the Liberty County project with the 
fifth grade pupils . ^ , ° 

(2) The, Liberty County sixth.<^r.ade pupils 
succeeded in reaching the expected con- 
gruence level on the oc^cupatig^l s'cale 
and the. expected level on the self 
Characteristics scale. ] • 
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*" This objective was considered to hav e ' 

. befen fully achieved by the grade 

six pupils in the Liberty County project s 
Objective 2.2 The pupil will be able to describe a wide 
^ variety Of occupational f fields which 

offer satisfying work at Vcurying levels. 
Instruments': (1) ' Work Awareness Scale- Fulton (WA) 

(2) Work Stories Tes| (WS) (6) 

Results: 

Cr|^^ (See Table 10) 

. (1) The ^achievement of this objective 
^ was eistiina ted from the pre-posttest 
^ change in scores on the above knowledge 

;tests/- The grade four pupils' scores 
did not show any significant change. 
, The Crisp County pupils in grade^ five 
\ Y •* made a significant gain in their WA 

scores. Objective 2.2 was considered 
\ ' not to haye been achieved by the fourth 
^ ^rade P^|*^^^^^-^^ fully achieved by the 
fifth grag^^ltpils . 
(/) . The WS test consists of twenty 
paragr*aph.,descriptions of interests and ^ 
' abilities. The pupil was asked to select 

the job cluster that he thinks the person 
in each description would like .best. 
. ' The test was administered pre and post. 
' : . I"*® Crisp County sixth grade pupils did 
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• liot make significamt- gains on their . 

WS scores for 1975-76. Ob^ctive 2.2 
was therefore not considered, to have 
be ^n achieved the Crisp Coxmty 
project with sixth ^rade^^pupils . 

Liberty ; (See Table 12) 

<1) The fourth grade Liberty County 
pupils made a significant gain on 
their WA scores. The fifth grade pupils^ 
on the other hand, showed no significant 
change on the WA measure. Objective 2.2 y 
was considered to have been achieved 
by the fourth grade pupils but not 
aol ^eved by the fifth gr^de pupils of 
Liberty County > 

(2) The outcome results ' showed no sig- 
nificant change for the Liberty County 
grade six pupils on the WS^nTeasure, 
Objective 2,2 was not achieved by the 
Liberty County project with respect 
to sixth grade pupili^ > 



Goal 3,0 Decision Making V 

Objective" 3.2 Tiie pupil^^ 



Instrument: 



be ajblej^l^^ descjribe the 



ejLements Pfp"^^^^ make ;; up''- the deci^sion 



making ^^r^^ss 4 



Elveryday Dpcisiorf'^aking: .(EE)Mj 

, ■ ' . '■■// ■ ' ,::"^4;;^,^:M> 
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Resiults: 

Crisp ; (See i-able 11) 

The EDM is an instnament dei^igned to 
;. measure the. pupil's readiness and ability 
to make> decisions, as well as his 

recognition of the decision-making con- 
cepts as they apply, to him. In a sense 
^"t is a self-rating measure of the 
aecision-making maturity of the pupl^L. 
The criterion standard was established 
as 75 out of a possible 125, with a 
group expectancy of 75% achieving the 
criterion leVel. The Crisp Covinty 
fourth grade pupils Ibiled to reach the 
criterion ^^ndard with only 66%. 
However, the sixth grade group did 
achieve the criterion standard with 77%. 
Objectiv e 3.2 was not achieved by the 
fourth g rade pupils but was achieved by 
the sixt h grade pupils in the Crisp . 
CQunty project . 
Liberty ; (See Table 13) 

'The Liberty County grade four pupils 
failed to reach the criterion standard 
in the ^proport ion expected. Only -58% 
attained the level of 75. Grade six 
pupils did achieve the criterion 
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st^ai^fd with 78% attaining the est- 
jl|blished level. Objective 3.2 was not 

: J ■ : ■ ^ 

■' Achieved by the Liberty County fourth 
grade pupils, but was achieved by the 
Liberty County sixth grade pupils . 



Goal- 4^0 Career Preparation 

Objective 4.1 The pupil wili^^able to identify aca- 

demic skills needed in the world of work. 
Instruments: (1) Basic Studies and Occupations (BSD) 

(4 & 6) 

(2) School Sentiment Index (SSI) (6) 

Results: 

crisp ; (See Table 11) 

^^'^^ ' (1) The BSO was used as a criterion re- 

ferenced measure with expected scores 
. of 26 for grade four and 30" for grade 

six. Each grade group was expected to ' 
attain a 75% achievement of the criter- 
^. ion score for the respective grade level. 

' The Crisp County grades four and six 
pupils reached the BSO criterion 
standard for their respective grades, 
with 79% of the fourth grade and- 75% 

< 

of the sixth grade pupils achieving * 
the necessary level. Objective 4.1 was 
4 judged to have been fully achieved by the 
Crisp County project with respect to 
the fourth an^^^^xth grade pupils as^ 

O . 71 . 



■■■■ ^-'^''^l- 



measured by t he BSO. 

' 

(2) The Crisp County sixth grade (pu{)ill^ v 
'•' attained scores of 20 or more oix tiie'/^pi^' 

in 1975-76 in 66% of the cases , thus \ ' ' 
achievin||the ctiterion standard. The ". > 
summary of all analyseg showed that' ob- ,? 
jective 4.1 was fully achieved by the ■ 
Crisp Cou nty project with the grades four - 
and six pupils as measured by the BSO and 
( . the SSI at the grade six level . 

Liberty ; (See Table 13) . # 

(1) The fourth and sixth grade pupils 
^ of 'Liberty County failed to achieve. the 

BSp criterion standard for their grade 
in si^fficieht proportions^ to achieve Ob- 
^ jective 4.1. Only 23% of the fourth 

g^^ade group and ^32% of the sixth grade 
. pupils reached the criterion standard. 

(2), The Liberty County sixth grade 
pupils also failed to attain the criterion ' 
standard on the- SSI "during 1975-76. 
in summary the Liberty County project 
did not achieve Objective 4.1 with the 
grades four and six pupils as measured " 
by either the BSO or the SSI . 
Objective 4.3 The pupil will identify those employee ' - 
charactiP'istics taken into consideration 
by employers and educational institutions. 
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'rmveAf: 



iplqybili.ty . Characteristics (EC) (5 & 6) 

' ■ ..a'*' jBfee lachi^vement of Objective 4.3 was 
:si:iinat;ed from criterion referenced 



^alysis of the- results on the^ EC scale. 

Thes established criterion scores on the 

EG were 75% achievement of a total score 

of 37 for grade five and 46 for grade 

six. This scale required the pupil to 

list: (1) general characteristics that 

an employer would want in an employee for 

any job; (2) spec ial characteristics 

. • • ■ ~ I 

that would be important in getting and 

holding ^ particular job (10 spec?.fied 

occupations) ; and, (3) characteristics 

that would probably keep a perison from 

getting or holding a job ( negative ) . : 

^ The Crisp County fifth and sixth grade 

pupils did not reach the criterion 

standard establishec^on the EC scale/ 

While 73% of the^^fth grade group 

attained the criterion level, only 23%' 

^ — > - Of the sixth grade group reached the 

criterion level. The Crisp County 

' project did not achieve Objective 4,3 

* 

with the fif;th and sixth grade pupils . 
Liberty :P (See Table 13) 

The Liberty County pupils in grades five 
and; six also failed to achieve the 
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, ■ . . 

criteri^on level established for their 

respective grades at the expected 75% pro 

. portion. . The grade five pupils attained 

only 48.3% and grade six 31.9% on the 

EC measure.. The Liberty . County proj ect 

was judged to have not achieved Objective 

4.3 with the fifth and" sixth grade groups . 
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Achievemqpt of Object!: 
Grades 7-9: (Tables 14 and 15) ' 

Goal 1.0 Self Awareness . 

Objective l. 3 The pupil will be able' to recognize 
, the^ relationship between his personal 

characteristics and broad occupational 
, clusters. 

Instriomfent: Chdpse A Job Inventory (CJI) (7-9) 
Results: " \^ "\ ■ • . 
Crisp ; (See Table lls^ \^ - , • .; ■ 

The. sev^th)v^jeighth,: and ninth -grade^^^^^^-^^^ 
• pupils re'^ondl^d to the CJI by selecting 
- ' f^om 4Q; jo^s (iX the ten they would 

most iMe if |^hey\were adults 
'(aspirational ^cordO , and (2) the ten 
.' they would like^knd W they could 

get as an adult OacAiei^fement score) . 



Each job was assigned a Veight of 
1, 2, or 3 on the basis of educational 
requirements, level of\personai re- 
quirements, and salary. Agreement 

» ■ ■ . 

between the aspirational (ASP)- 

weighted scares was expected for\ 

>^ 

achievement'-tTf- Objective 1.3. Thi's 

•^^ ^ \ ^' 

agreement was determined by computii^g 

t tests with expectancy of a non- \ 

significant difference between ASP and 

ACH posttest scores. The posttest 




Table 14. SUMMARY OF THE ACHIEVEMENT OF CAREER EDUCATION OBJECTIVES 
. IN CRI£ COUNTY GRADES SEVEN THROUGH NINE - 1975-76 



Objective 



Grade 
Group 



1.0 

1.3".' 

CJI 



NO 



NO 



NO 




'2.0 



2.3 

WS 



2.4 

PKT 



YES 



YES (,T) 



\ ■ 




NO 



hi 
3.3 

CDI 



I 

NO (A) 
NO(B) 
YES(C) 



. NO (A) 
NO(B) 
YES(C) 



U '% 
4.5 

PKT (11) 



#YES 



01 




^ V ' - -79 



ASP and ACH totals <;ere significantly 
different for grades seven, eight, and 
nine with the ASF level higher than the 
ACH level. Since no significant 
difference was required for the achieve- 
ment of the objective, ' Objective 1.3 
was considered not to have been achieve- 
ed by Crisp County in grades seven , 
eight, arid nine . 
Liberty ; (See Table 21) = 

There were also significant differences 
between the ASP^nd ACH mean^ scores 
in all three of the ^j|||2:tY County 
grades. Thus, cong:^||JP^ 
evident between ASP and ACH and Ob- 
jective 1,3 was not-achieved by ■ . ' 

^ .. til ' • 

■ Liberty County in grades seven, eicrht . 

and nine . 

Career Awareness . 

Objective 2.3 The pupil will be able to describfe^ 

occupational clusters in terms of tasks 
performed and skills required. 

Instrument: Work Stories Test - Fulton (WS) (7-9) 

Results : / * 

Crisp ; .(See Table 16) . IF . 

The WS test consists of 20 paragraph 
» descriptions of the interests and " 
f^-^.-^^^^®^. .9^; stoty, charac The 
. pupil ^is Q^sked :to^^^^ jobvclustei: 



that he thinks the" eharacter in each 

description would like best. The 

^isp County seventh grade pupils made 

a significant gain in career aware- 

^ . ness as measured by the WS, while the 

^^^^ grade pupils' gain was not « ' 

significant. The Crisp County pro- 

. ject therefore achieved Objective' 2. 3 

with the pupils in' grade seven/ but 

not with those in grade nine. 

. 0 * ' ~~ — : . 

Liberty ; (See Table 20) 

The Liberty County pupils in grade' - 
eight did not show a significant gain 
in ^he mean WS scores during 1975-76, 
while |he ninth grade pupils showed a 
s^^^^fica^nt decrease. The Liberty 
County project did not achieve Ob- 
jective 2. 3 with the pupils in. grades - 
eight and nine .' ■ ' ■ " " 
9bjec-tive 2.4 The pupil will be able to recoghize the 
■ ■ effect of selected psychological., 

sociological, and economic aspects of ^ 
society on individuals' and their 
.* careers, ' , ... 

Instrument: . P.E.C.E. ' Knowledge . Test- (PKT) (7,8> 
Results: . ^ - ■ - . 

Crisp : (See Table 17) . ' - 

- The PKT was developed to- measure three' 



6 3 



areas of career development reial^d to 



the P.E.e.E. career education pro- 

• ' • ■ 

grams. The 'estimate of the. achievement ^ 

' . / .. ..: . - ■ ■ . . • ' ' ^ 

.«0f Objective: 2,4 was obtained from art ^^'-^^^^^ 
^ analysis of. pre-posttest scores on.rtiie |, . 
three par€s^':Snd total for this tes£.:' " 
Test :^1 measures knowledge of edu'd^tioris^ 

:..k-' ' - ■ ^ ' ■ 

rpq^CiiSements, ^ork conditions^ anjJ^^V '^^' 
basic. functions pf .selected occupations; . 
Tes^^^^^ basic attitud-es. *and > 

^ . Jjffljwledge relative to career develppmeiit ; 
and'- deeisioh making; an4 Test #3 ^a'sur^s;^. 
basie career .Icnowredge^ and awareness' of I. : 

■ ■ ■ .•>■ ■ ■ .■■'.■•^^ &^ v '--"4 

relationships important for careeir -' ' '/■.''V.'^ 
decjisionViTtakiB^ The Cri'^J) County /(puf>il,s V' 
. in graSe eight made- significant. ;'|a^^^^«^'/^V^ 
in the VPECE tej&i,,sCore; froii^i^^ 
pos ttest . , Thfe^ Cr i spi.'Co.un|y pg^^ecfc .-: 
successfully af^iey^tObieejiiy^^ ; * 
^; '' Jj :;'^ ^th the eighth, grade pupi A . - , ' '"i^ ' ' "^(^ 
Liberty ; {-See Table, 19)^ . \<:''''-:'^'u. I'- *• » ; * 

, • The seventh grade: Libert 
' ' . did. riot show significant increases from v ' 

;,, ". ■; ; ° , . ■ ; " . „.'W ' 

", . '■ pre to posttelt in - PKT - sc 

■y ° , '.#1/ #2 i #3 , and total . ' ■ ^KhfeuT Iiiberty ' 

* ■ County proj^dt did no^ati^iieve Object :ivg ■ 

.. .. '■ ' ■ 2.4 v^ith the seventh . grade pupils . % 
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■ ':■■■■< ■ 

■■ ' ■■ ■'.■:y 
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'j|°^^^*^ive- 3.3' .The pupil will demonstrate the,>^ility 

to analyze, synthesize, "draw conclusions, 
. and secure information from a wide; 
variety of sourdes making decisions. 
Career Development Inventory (GDI) (8^9). 




' Crisp ; 



Liberty ; 



J[^e Table 16) \ • . 

The CDI w^s administered pre and, post^ 
' 'and was scored on three scales: ^ (A) 

career planning ori^jntation^ (B) resources 

for career ex|)iloration, and (C);v^career 

'< ■ ^ ' ^ ' ■ . ■ /' ^- • J 

^information and decision making. ^- 

The Crisp County eighth^ grsSe pupils 

made significant gains on scales C ' * 

but not on scales A or B. The grade' nine - 

group also made significant gains on • 

scale C only from, pre to postte'st. 

The Crisp County project therefore ' 

* partially achieved Objective 3.3 wity 

'* botfi the eighth and ninth grade pupils 

(Se^^Table 20) - ' '■, ^ 

Significanit g'ains were not jpade on . 
• ' ■ ■ • j..- , *' ' 

' scales' A><B, 'and C -pf "the 'CDI by ±he\ 

e^hth; grade Liberty County pupi^ls; 



on 



A significant decrease' wa^found 

scale C with the eighth grade group, 

* ''-^ ■ ■■ " >' ■ \\' ■ 

#Th^ grade 'nine pupils. on scale A, slor ^ 
: C from pre.to pjasttest. The Liberty 



" ■ ' ' '. ■ ' . ■ 

: County project th&refore did not . ' 

; :>v 'f^** ' achieve Objective' 3. 3 with either the 

MtK^,. eighth or ninth grade pupils; 

^^^^ '^''^ '"^^^ P^P^^ ^i^ll able to %ela.ie level 
Hpf educational preparation and courses 
Of study to specific occu^atiorial 
piirsuits. ^ 



9 



Instruments: P.'E.C.E. - qcnovledge Test: #1 (PKT)! . (7, 8) 
■ ■ ■ Results: • ; ' 



- ' Crisp : (See Table 17) - ' :^ • ■ 



'J 



Test #1 of the PKT. measutes knof ledge 
^* || ' .• . of. educati jfial requirements, work cond^' 

itions^ and basic fun'ctions of selected 

•* , . ■ 

occupations. Csee ObjecAve. 2 . 4) . 
The Crisp County eighth grade pupils 
f ■ made significant gains on^is test as 

measured %y pre and posttest scpres. 
Obwp^ive 4.5 was therefore fully 
^ achieved by the Crisp County project 
with the eighth grg^de ^groupV ' 
Liberty ; (See Table 19) ^' . 



The seventh grade L^^J^ Jpotyvty-^pi^ils ^ 
did show- signi^P^t^^4i|i^es ' 
from pre to posttest in rj^^^^ of PKI^ \, 
These results siippbrt the corfclus-ion -k t 
that the Liberty County project failed 
to achieve Objectiyt' .4 . 5- with the" ' - . 
sjyenth grade pupils . 
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AcMeveriierit of Objectives (iv) 

Grades ^1 - 12: (Tables 22 and 23) / M 
Goal 1.0 Self Awareness . / * , - 

. Objective 1.4 %he pupil will be able 'tb/ formulate Va 



career plan which vdll'S^ble him to ^ 
fulfil his aspiration^ ,;,,personal^^^n^ 
.^^|falues and lif estyl^?p^ferences . 
Instruments: ^(1) ^ My Interests and Aptitudes (MIA) (11) 

(2) Career J|fettt3?itvi?Ih^ Self 



* 



Appraisal :f'fCMl-s^ -^-^V^ 



Results: . 
Crisp : (See Table 24 )< ( 

(1) 



/ 




I 



,1 



cle^ja^ meSKa 
,salei;,^nd inusic^l) 
'^ithen askOT^to iis 
i they^th^0*aht • wet^ 
area. .^iJe^SJaic' ( 
for,acliie|5.ep€|i 
7 5 % of ■ "tKe ;|>japila^wii?tii 

„ ■ ■ ■ ■ :;!;^^' i^-JT^^'''''"'"' 

8 or more c^Sre^t 
/ 3ue£^tipn^^^ip:5• 
;to, eaoh'|i^%he .-^if^a, 
apt4^4l£les>^ ;'sfec6nS|^liS 



and w€ 
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•Table 23. SUMMARY OF TH 

• • ^^I^BEm couijTY 




11 



i 



1.4 

CMI 



NO(C) 
73% 
l0(D) 
62% 



NOlSl 

: 



ERIC 



2. 

VK 



i 



2.0 



2.^ 

CMI 



NO 



'NO(O) 
43% 

70%. 




n ■ 



.3.4 



3.0 



NO(E) 
NO.(C)' 

YES 

(CGR) 



NO(E) 
NO(C) 
YES • , 
.(fGR) 




3.4 
CMI 



'•0 • 



4.0 

4.5 X7 4.6 

SECP: CMI , Ul 



. . Ntf(G) 
35% ^ 

• ' N0(PS1 

• NO (A) 
^10% ^ 



1 5 



YES 
fCGR) 



>• if.. 



' i .i'r' 



(CGR) 34« 



i 



■ -3 



1' , 89 



, interest^ and aptitudes shoul<| be' con- ,. • 
: gruen* to the extent ..that 75%' of the \^ 

IIP' 

group would be within four points S# 

perfect congruence (a score of 40) . , The 

Crisp County eleventh grade pupils ^ 

reached the criterion level forllbale C 

■ . • ■ ./ 

with 83% of. < the group demonstrating con- 

'gruence between self-estimates of inter- 
ests and aptitudes. The' Scale D results' f: 

•showed that the pupils in grade eleven ° 
also reached «he 75% criterion level 
m naming jobs f elate to the areas %f ' 
• mtere^s and aptitudes with 82.4% of 



tl^e glpoup bein| able to name an occupation. ■ 

in eight oir^bre <Qf- the ateas. 

f (2) _The Self-^3caisal sub-test of the - 

CMI requires pupils to accurately appraise 

the career-rel^van^ capabilities of various 

i^pung adolescents verbally ^escrib,4d in, 

twenty i1:ems. The assumption is that iri* 

dividuals whG:|ian' acGiafatel| c^prSlse thegii:^.. 

• ' ■ \ . . "i. ' ■ . 
ca^eer-re^e^raht abilities of others are '1?^^ 

\ V ' 'v.-:',.:' ' - ■ ■ •: ■ 

'4odd self-.appr|^^^r.s,* The criterion for 
achievem^ of- this pa?:t^,of the objeptiiye 
was that' 7§'% of . the pupils would give 12 
^5^"*°^® accurate responses.^ The CMI was V " 

not administered to the pupils in the 

f ■ ■ ■ ,■ ■ ■ ■ . 

Crisp County project. However, the 
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Ml^: results indicate, that Objective 1.4 
was' fully achieved ^yft^e Crisp County 
project with the eleventh grade . pupils . 
Liberty ; (^ee Tables 25 and 26) 

overall results for the Lilaerty County 
grade eleve^L;. pupils on th AlA did not _ ■ 
reach, the ^criterion standard on the 
Congruence 5dtale (C) nor on 'tifk Occupation 
/ Naming Scale (D) . The grade twelve pupils 

f^il®^ to reach the criterion on the 
CMI »- Self-Appraisal. Objective 1.4 
' ' therefore 4waa .not. :^c^^ 'the ele^enth ifr 



ObjecStiX^ 2.5 The pupil will be B>le toide^t^fiy a 



bfoad rangi^ of career options available 
. to h^^ goals, in" on§ or more ' ^ 



•4 



■M^'' occupational areas. 

-Instruments: ^ (1) Vocational Kiiowledqe Inventorij^ ^ 

\J (VKI) ,(12) .i: ♦ 

# (2) " Career M^^i^ j:^^ ; ° V 

•-^ -r^ ^^upatJ.onal Itfg^iniyatioh^ ^ (CMl-O) (12 V 
. . . * (3)rj CareeF ^Maturity, Inventory r^ Attitude ■ j^, . ^ 

_ • :■ ■ : Spale ' (CMI-AV ■ (12) ; ■ ,t 

Results: - ; :. ' ■ ■•''.M, ^ ' '...:lv J. - ^ jii "---' ■ -.^i 

" Cirisp : (See ^Table 28) 





(1) Pre and 'posttest scores ob- 



talned frofe:;grade t^e^^^^ pupiis=t)n the VKI.-' 
This ihstr;jimeni^''was designed iteo, measure 
■ . knowlgage : of p^ycfefeical , * sotjiological , ' 



I 



and economic aspects of a wide range 
of occupations representative of the 
clusters found in Holland's classifi- 
cation system.- The Crisp County grade - . 
twelve pupils' results showed a signi- 
ficant decrease on the VKI. 
(2) The CMI =- Qccupitional Information. 
Test\ requires pupids to select the correct 
^ccuj?}ational title for.y!^iM^0^2QiJh:^^ 
^^^cal! >f*;par^^p^;^^ ' ./■ 

kinds of work and, worker traifc-i-- ' The ' 
criterion wa^ th^ 75% of the pupili 
should give 12 correct responses. 



(3) The Attitude^cale' of the CMI asks v 

^ pupils^ to agree or. disagree with 50 at- 

■ 

• titudinal statements? about, .careers . These 



Statements asses^f the maturity of career 
. attitudes ±h five clusters: involve- ' 
menfc' in career Choice, orientation ^fcgward 
work; independence in decisionmaking; , 
prefer6hce fot icareer bhoice f abto^s ; - ; : ;g 
Por conceptions the career choice pro^ 

cess. A cri%erion was set that 75% of 
. the/piVils should .give 33 or more > * 

"rtature" resjJonses. - The CMI was not 
^^aminister^d^.tfhe Crisp cJlnty twe 
gradev^. a^hjS "only availaible ^.results, 
the VKI, support the conclusion that the 
#;risp County tbroiect- did not achieve 
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{ 

Xiiberty ; 



- Objective -2. -5 with the grade twelve * 
pupils . . - 
(See Tables 26'and 30) 

The analyses of outcome results for ' 
,^-;^'l!^3ective::2.5" i Cotinty pro-' 

ject showed that the .tw|^fth grade group % 
failed to achieve significant, gains on 
the VKI. Also^ t^ey did npt r|jch the ' -I';?- 
■ criterion level on : the CMI - Odgaipational 
Information yes t nor dh'the cm Attitude 
scale. In summary, the Li&erty County . 
project did not achieve Objective 2V5 ' 
with twielfth grade pupils.» „. J; . 



0 Decision Making 

T Objective 3.4 The pupil will be able to apply the 
" * decision making process to a series 

; ' ' ' decisions, anci commitments in the 

' development of a caredr plan. 



Instruments; 




(1) Survey of Educational. , and Career ^/ 
■ vPlanal i^^ (SEGP) (11, 12*)^ ; ■ ^ ^ ' 



j^geer Maturity Inventorj^ ;' Goal 

LectiQJIL, (CMI-G) 



(12)' 



Ca^jjeer Maturity Inventory ; '^ i>'f oblem 
Solving (CMI-P) 



Career ^Maturity ^^^^^igS^ Attitude 



\ 



Results; , ' ' ' .'(^ 
Cris£: (See Tables 27, 28, ,.an(3 3i)'<' 
•■ ^""...^ 'il')'' . S£CP ; ■ •' 



r. 
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. .^?!^e;,eieventri and twelfth grade put>i is . / 
were asked on a pre-post basis to 
express their idealistic and rea^iistic." 
choices of educational and career' plansi 
The achievement of this 'part of the 
, objeptive was -estimated primarily from / 
the. degree of certainty in e:spressed- 
educational -and career choices, land 
the pre;^08t change in cpngruency 
between educational - career' ideals ' V ■ 
and realistic ^lans. Althbugh some major 
■shi%^1:s in choices of the groups were . " 
noted, the feasibility or. appropriate- ' 
ness of the choices was not assessed. > 
Education al Plans: ' ^ 

-^^-'^A ■ ■ 

The eleveigbg^ptde pupi^^^ 



little chAng^*ah certainty^ about their 



;educaJ:ional plans at the end of the year 
, from ■ th^. shown ■■at .:,the, Ij^gifliiig: Whereas , 
the ^twelfth ^rrade pupils were significantly 
more certain'^about^fheir edupatioilal 
plai^ at the. end of the year. ' - ' s.' 
Career Plans ; V a ; 



The findings with iesE)|^^'to careei# % 
plans 'we|e quite simila^- to those in ttie/ 
educational plang^' areaJ ■ The eleV^hth 
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. graders showed little cHange; in 
■ ^ - certainty about career -plans at the 
i end of the year from that^bf the beginning 
of the year. \n^e one exception was ^ . 
; • greater ;cert|irity ajbotit 'lifetime career A ./ 
..V, aiftbitions. The twelfth graders were' ' / 
• signif icaij-ti^^^^ certain, about - their ' ' 

"career plans> :in all areas of inquiry, ' " 

and magnitude of * 
difference . iri the eleve^nth and t* """" 
" grade educatibnal and career .plans leads ^ ^ 

* ■ - ■ n '■ * , "'N *■ " . 

* to the question of whethejir' the project: : r 
inf luenced ceirtainty: or -whether .the . ' . ^ 
twelfth gra^Je gitbup became more certain 

, because the ipnainence^of leaving scfibbl ' 

■ dictated that a choice be made. « . 
Congruency : o • . : > / ' 
The Crisp County, eleventh graders I'showed ; = 
a: 3ign4f icant decrease 'during the /year ■ 

m congruency , betV/een ideals ^andvplcins-. ' 
In contrast, the twelfth graders re- ^ ; ' ' . 
.vea^ed no significant change in opn- 
gjruenpy from tiie beginning to the end «of '« . ^ 

; ■the* yea-f. ' .' ' 

'■ ' ' \« : ■'■ ' •'. , ■ ' . "' - - ■. ' t,: 

(2) CMI ^. Goal . S^ection ; :: ■ ■ ■ ' ; 

■ ■■' ■ • '■' , ■ - .',>.." . '• ' ■ <^''v-.', 

• Thi5^ test asks pupils^ to sei-ecjt^^e. -.; >; ■ ' 

''*^es,t'^\occupit?*on ^or tAe hypotheticjifli ^ .-i'.^p^ 
individuali\^descri>e^ in' 20. ;i terns. /A -i-" 
criterifon' pf 75%.' ,of the pujjias seletotr •; ..'i * 



.__mg:-iat-J.east.-JJr_corxejct--ocGup^1^^^ 



established.. 

(3) . . CM! - Problem Solving ; 
A t:riterion was set that. 75%/ of t/he 
pupils should select at least g/ > 
"correct" probleitiysolutions to 20 
hypothetical career chbice problems, 



(4). 'CMi - Attitude Scale^ ; - 
The CMI was not administered to the 
pupils in the Crisp County project,* 
Therefore it is not possible to* assess 
achievement of Objective 3.4 for the . 
Crisp County -project .using the CMI. 
(See Objective 2.5) - 

Based'' on results^ from the SECP onlyr * 
Objective 3.4 was not ^achieved by the 
Cri'sp' County project with -their- eleventh 
grade pupils;^ ^nd was partially achieved .■ 
with thQ,;, twelfth grgt^e pupils . 
' (See. Tables- 26, 23, 30, and 32) 

The Liberty sCounty eleventh and 'twelfth 

grade pupils did not show any signifi- 

• " cafit change during 'the year in the 

. certainty of their educational and 

Qareer plans^ , H&weveirv both eleventh 

' ■■ « 

and twelfth grade' pupils showed a 
* .. ■ ' • • 

significant increase in ideals - plans 

/congruency. ..The twelfth" grade group 

f, ^^id not reach the criterion le^?•el of 
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smviTncT and Afctitude Scale of the CMI, 
Overall, -the ^Liberty^ County projecl^- 
only parfciadXy achieved^ Objective ;3r, 4 
with its eleventh an($ twelfth grade 

£U£ils. • ^ 7 ■ ' 'v. ; 
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■. ,Mdi±:ionaI.^CoiTmi6n^s-^on7TrOb^^^ :^v: 
■ " TheT"fo1m'a"l^ 

Obtained frpm^the Survey of. Educational 
7- . and ' Career Plans were report;ed' abpve r 



■■■■■i 



witti respect to certainty and con- 
gruence of plans, The^*€^pes of education- 

. al and career choices made, and changes 
in choices from pre to postte sting, 
have.., considerable relevance to the goal ' 
of career decision making. The data 
oh educational and career - choices 
should be of particular interest-, to the 
counselors, teachers and. directors of 
the senior high school revel. The 
complete data are shoWn in Appendix C 
in Tables 33 ^ through 104 . These data 
are iprokSn^^bwn by grade 16^Xrel, sex, 
county,' and the. 'areas, of choices of the — 

respondents^. . The choi'ces made in^ . • 

eluded: ; . * 

^- ■ ^ • ' % ' ■ ■ 

1.. Educational plans . . ' 

,/ . ; a. will, probably do~j*. . ' 

^..b; Would.* really like to' do 



'A 



2.f'^ ICareer choicek 

. ■ .* ■ * • ■ • . 

a. Lifetime aiftljit ions - idealistic 

b. Lifetime expectations - 
realistic 



. * c. Immediate post-education 

:ji : . . ambitions 



d. . Immediate post-education' 
expectations 
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no direct rel ationshi p to the acli ieve- 



merit ofi^Ob jective . S, 4 but may i|n- 
digate the -nature of choices made by 



the project participants and the in- 
fluence of the 'projects upon changes in 



choices . 



1^ 
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Educaliional; Plans Highlights ; 

Crisp ; ,(See Tables 33 to 44) 
(1)' The most frequently choseh enid-of 
year educational plans of the -eleventh 
grade pupils were' in order of Ifrequency; 

(1) On-the-job training; (2-30 college 
or , university and vocational-tfechnicfal 

- training- junior colleger and f4-5) 
private tirade or business schooi^and 
dirVct tQ job.' 

(2) The most notable shifts 

^ * during the school year w^xe bjLgvin- 

creases in the number choosing. on-the- 



in choices 



job training and, vocational 



or tech- 



•had a 
tfern with^on- 



nical training. 

(3) The twelfth grade pupils 
reasonably similar choice pa 
the-job tra?ining, direct to pob, privat'e 
trade or buisiness school, and college 

or **unive}^sity. ranking in that order. 

(4) ' The major shxfts in thd educational, 
choices of^ the tiweifth gradJ group was 

99 ' 
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• . >/"■■*. 

_ a decrease in the number planning to 

enter- the militarvi 

. ■._ - ..- ■ / ■- ■ ■ f 

Liberty ; (See Tables 45 Jio' 56) 

•(1) The educational choices of the^ : 
Liberty County eleventh grade group 
placed high emphasis upon' college or ^: 
^ university attendance with the military 
and direct to job fqllowing close^be- 
hind. 'Also, the/ percentage planning ^ 
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military careers were somewhat higher' 
than in Crisp County which probably 
reflects the. local career situation. 
(2J The majpr shift's in the educational 
choices of this group during .the year 

were increases in the percentage plan- 

nihg to enter the military and to go- 
~ di rect t o"the" j-(3&7^iixie ^th~^^ 

creases the number choosing on-the-job 
' training and private trade or« busineks 

school. - • 

(3) The Liberty County twelfth grade 
group exp?:essed educational plans 
emphasizing college or university 
attendance^ the military/ and private ' 
trade 'br^ business school. The lack' of 
'empha/is on vocational and technical 

. ' . . ■ ■■' 

training / (as was true with the twelfth^^ 
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t ■ ■ ■ 
r 



g^^J[^°ljP 1974--V5) indicate pro-; 



gram influences that deserve , exam -*" 



ination, — > . ' 

(4)' The shifts in, choice of the twelfth 
\<U grade gtpup we're minor, 'although *there 

"\ \ .^as sdme decrease in the ntunt>gr choosing * 

■ - . the military. ^ • " • 
Career Plans Highlights ; " • y 
Crisp ;' (See'Tai)3leS 57'to 80) * ' 

(1) The Lifetime Career . Ambitions o.£ 
the Crisp qounty eleventh' grade group 
were highlighted, by the large numbers 
► • ' • choosing, professional work (19. -5%)* and 

\ skilled trades (13. 0%) ^ The Realistiic " 

■ ■' Career E^cpectations differed somewhat 

. ■ ■ \' ■ ■■: ' ■ 

'for -this group with I5..5% cK^osing 

office work and 10. 6» skilled trades and 

'. , " professional work. . ~ ' 

(2) . TJaete were n» major shifts^ during 

\ ' " - the year .in either Lifetime CareWr Choices 

■ . ■ , ~~ ■ ; • ' 

°^ Reali stic Career Expectations for ^ . " 

ese eleventh grade pupils. 
( 3 r THg^^ Sroiriediate PdstrEducation Career 
Ambitions and Expectations wete quite ' 

^ similar to the long range ihoicesi of 

"... • . \y; \ ^ ' ■ • ■ / 

this eleventh grade group. The 
' • domiiiant^qhoices for- carefe^s ri^ht after 

, ^ ' finishift^ - their education were itv the . 

areas of 6ffic^>^ork, skilled trade^V 

ERIC ' . / 101:, 
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(4) The only jiotable s.hif t in choices for 

Immedi a tet .Careers of " the eleventh grade 
pupils' was an increase in the percentage 
^ choosi-ng office work. This shift was . ' 
associated with substantially more gir?3^ 
cihoosing* this career area. 

(5) The Career Ambitions and Expectations . 
Of the Crisp County twelfth grade group 
differed spmewhat from the eleventh 
grade pupils with a high percentage 
choosing the business managerial ^area. 
Dther than, this area, office work and 
professional work were- the dominant 
ar^s of choice. ^ ^ . 

, x^(6) ^ The major career choice shifts- 
during the* year for the twelfth grade 
group were (decreases in choices of 
professional work, and increases" in 
managei^ial and factory work choices. 
,( 7 > ^ The more Immediate Career Plans 
o£ the twelfth grade^ pupils showed . 
emphasis in the areas of office workV ' 
, professional work, and managerial workv- 
(8) There w^re some quite marked shi-fts 
in the career choices of this group with 

a substantial decrease in the number 

.1 

choosing professional work and an in- 
crease... in the number, chobslngc. of f ice 
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-I no / 
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work. 



Liberty ; (See'Tafiles 81 to 104) 



(1) The Career Ambitions and Expectations 
-,of the Liberty dounty eleventh grade 

group Were coh-sistent with the most 
. "fre~quen£ choices in the areas of pro- - 
fessional- work, skilled trades, and^ 
" / office work. ; ' : 

(2) - There wefre no major shifts in the 

- u • ^ 1 ■ ' ' ' • ■• 

choices of ^the total; group-^during the ' ^ 
' '\^ y^^ff howevefi /there was an overall 

tendency for more ,df ^the" girls to 

..." " ■ ■ \ ^ ■ ' • 

choose office work and fewer of the boys 



to choose prof easiotnal work , at the en'd 
of the year. - 
(3) The majority of the Immediate Post ' 
Education Career Ambitions and Expectations i 
of this eleventh grad^ group was in ^ 
these areas pf ptofessiional"work, 
skilled trades, and office work. ' ^. 
(4^^j Again there were few major changes 
during the, year- in the pattern of choices. 
The percentage of choices in the office , 
work area ^eQded to decrease- somewhat 
along with othe^^^miQ^r .shifts to con- ' ; 
struction work for boyk and to the ' - 
creative arts for the gikls.* 
> (5) The Liberty County twelfth grade 

group had a concentration iof (Zareer ^ , * 

Er|c 103 . , ■ j 
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v ' ' ■ -' •^ 

_^ j^||^bitj.ons_and Expectations ■_ln. . the - ar e^s 

• of professional work, office work, and 

4_ t : : J 

skilled tr^es as loncf range ainbitions 
and wfth. public service dominatA.ng 
9ver skilled traces' as a realistic 
" expectation.. 
V / (6) The 'Changes in career^ choices 

du^ring t^ year were not great, latere 
^were no major shifts ^n long range 

■ a 

■I •, ■ 

^alpbitiqns, however realistic expectations 
^ shb^wed increases in pirofessiorial work " 
choiqes and a decrease in /the office 
work area* ^ : \ 

• (7) The Immediate Po6t-Education Career 
Ambition'g and Expectatlc>ns of the LiSerty 
County twelfth grade total gxoup were . ° ' " " 
not greatly, different from' the^ life- 
time choices\/. The boys however had • a 
concentration of choices in the areas 
. of .the, ski lied trades, professional 
work, public transportation, and man- 
agerial work. The^ girls chose^ more 
frequently ifi the areas- of profelsional 
jfllprk, offic^e w^k, public service, and.. 

creative arts. 

^> ... . ' • J • • ■ 

(8) There were really no major changes 
in 'the choice pattern o^ these ^pupils 
as a* group during, the yearV 
showed incfea^sfes in managerial,- ^public 
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serv ice%publ ic transportation, and, ■ 
. skilled trade c2hoices with a decrease 

: , . : , 

^ in the creative arts area. The girls 
■ chose somewhat . less frequently in -the 
office work area. 
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— 2Go.al,_4...jO__G.areer--]^£epa-rafe-ion 

1 Ob jective 4.5 -The pupil Kill be able to relate levUl 



of educational preparation; and courses 
• ■ ■ of stjidy to specific 'occupational pursuits. 

.Instruments: . (1)'. Survg^ of ;Educational akd Career " . 
"-. ., Plans (SECP) (11,12)' 

„ ' (:2.t.;r Career Maturity Inventory ; '. Planning 

• ,(CMI.f ,(12) ^" / "O': ' " 

. Results: . ' ■ 

, • ■ ' ■ ' ■' t" . ' 

Crisp ; ('See' Table 31)' • , * .- . . • . ^ " 

, ^ (1) A' congruency score was derived, for each 
^^V • ■ • ' Rupii; from his chi'oices of educational and- .' 

''^ . ' ■ ' , ■ caree^ plans- on the SECP.^ An analysis of 

•k 'difference between the mean pre and post- - ~ 
test congruency score was made to ' •; 
• determirie change ... Increewsed congruency 
of" choices was considered for the 
achievement of the objective. As 
men<;io>ie4 under Objectivie 3.4, the Crisp 
County eleventh grad|^^ grclyip showed a • > ' 
significant decrease -in their SECP ' 
Congruency Scor^, whereafe the twelfth ' i' 



g^ade pupils afey6aled no 'significant 
' . / Change in cond^iiency.. . - . 

(2) On the CMI - Planning Test , th.e' pupils 
V .are required to select the most effective - 

ordering of intermediate steps neces- ^ 
, ' for the achievement of 20 career 
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goals,! A ttr^i^rion wais established that 

7 5 f The" '^u^^^ 

-effective -sequenc,e-on-atr-rea!St^8^rt^^^^ 
The .Crisp CouB,ty project did not ; * ' 
-'adn^d||irster tlje .CMI,, to their pupils , j 



Therefore, based oW"the available', SECP 
results) the „Criy> County project failed 
. , tp achieve OJ^iyiive 4.- 5 'with the 

. eleventh grade and" twelfth grade pupils . 
Liberty ; (See: Tables ^26, and 32) ' ■ ^ • 

U The congruence of the educatidikl 

andx career plans of the Liberty Icpuhty - 
pupils increase'd significantly iri ;^ 

botih the eleventh^ and twelfth grade V 
groups J ^ ' . 

„ , <2) The Liberty County twelfth^ ;gr^d^ ;; 

.group tell short pf achieving^ the ^' - 

V V criteirion on the CHI Planninqvl'e^i: ^ 

- , ' " with 33.8% of the group achievihg^>if/ , ,/ 

.. the established level. Objegtiv3&-4';jS . ' 

, " waa therefore achieved with thfe-. !^ 

- " . Cotfnty eleventh ^grade pupils' jjut ^a^^ "'f 

^ V i ' only partially achieved w ith khk -i 

' ■ . twelfth grade crroup^ - ■ ft^'^'^^'m: . 

Objective 4.6 The pupil leaving school upon dompiepl, . 

tion of a Voc - Tech burriculuin wiil' *V 

' ■ -'f ^ • ■■• : / ■/ / : ^ t 

demonstrate the*'skills and coApeteiicieS 



• needed ' for ,emplbyment|gu*id ^educ^ational' || 

placement in a specified occupational ■li 



. > ' ■ ■ ' ■ - ■ -'s.' • • . -. 

area... ■* :) 

.- infftrmnent : . Ohio Trade and Industrial: : Achievement . - 

. . Tests (T&l) (12) ""^ ^ .'' 

Outcome- Expectancy: The OT&I battery was ' administered 
, ■ ^ as a posttest to the eleventh and 
" , . twelfth grade pupils (twelfth grade 

only in the evaluation plan). The 
^ • projec<N|)upiis, ! to achieve this ob- 

^ective were expected to have a group | 
-mean equal to or greater than, the pub- 
; lished norm^ f©r the ^'indicated grade level, 

This battery aisoyieldfe a meafture^ of _ \ 
. academic aptitude, A comparison bq.- 
tween the attained percentiles on the 
academic aptitude and the achievement 
tests was also used in the analysis. 

Results: 

Cris£: (See' Tables 107 and 1Q8) 

The OT&I battery was administered to the 
eleventh and twelfth grade pupils in two 
different aresrs of Trade and industrial 
education for which published norms were 
' ^ available. The summary of the achieve- 

ment ;^nd aptitude test results is shown 

in Table 105. - When compajre?S to the * - 

published norms the mean scores for the 
' Crisp County pupils were below the 

national mean> with the eleventh grade 
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Table' 105. Summary of Ohio, Trade and Industrial Achievement 
i \ . "^^M^ Results for" Crisp County 1975-76' 



Test 



Autospotive Mechanics 
Academic Aptitude 
Achievement Total 



11th Grade 



. N 



12 

10 



Diversified Health Occupations 
Academic Aptitude • 52 

Achievement Total 50 



%ile 



43 
37 

39 

15 / 



.12th Grade 



N 



9 
7 

9 
9 



%ile 



13 
7 

36 
26 



109 
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group ranging from the 37th percentile 
in Automotive* Mechanics tp the 15th 
perc^tile ill Diversified Heal1 
Occupations, and the twelfth gradeX group 
from a low of the 7th percentile in' 

"' Mechanics to/ the 26th percentile in 

If . ■ ' ' / " 

Diversified Health Occupations. The data 

Were also studifed by comparing* the 

|>.erce|^i:ile rcuak of the crroup on academic . 

aptitude with their' perqentile* rank in the 

respective T&X areas. It will be noted 

." ■ ' ' , ' " ■ •■ ' ■ ■ '." • - ■ / " ■ ■■ 
-that in* each area both grade groups 

achieved at- a level below their aptitude 

scores. The tables in Appendix B 

(U37 aftd 1P8) show the results of these 

tests .by subtest? within each area. The - 

project director may want to stxidv these 

cai<^uily to identify- specific achieve- 



ment strengths and veaTcnesses in each" 
area.. For example "in the atea of.;. - 
-Automotive Mechanics the eleventh grade 
group scored at the 67th and 78th per- 
centiles - 6h 'the Suspension Sytstem and, 
the Ventilating System subtests; but 

arid 30th percentile on the General 
Service and Power ^Training subtests. 
These differential results may indicate 
that the material measured may indicate 
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■ that the material measured is not being 
- * taught, or that" the pupils- have .not learn- 
- , ®^ What" <<ra&. 'included in the curriculvra. 

These results support -the cpuclu^ion 
that Objective 4.6 was 'not achievfed 
- . - by^the Crisp \County project . ' vv 

Liberty ;-" (See Tables 109 to 113)^- 

^The OT&I .was admii&stered to the Liberty ' 
^- County eleventh and twelfth grade, pupils 

five, different areas of Trade ^nd • ^ 

»'■"-.. 

• Industrial education for which .norms 

were available. The summary , of the 

' * • ■ ■ " • ^ ' ^ 

V . . achievement and aptitude test results 

, is. shown in Table 106. When comJ>ared to 

the published norms the mean scores 
for the Liberty County pupils were 
^. consistently in the lower one-third, • ' 
with the eleventh grade group ranging 
from a, high of the 32th percentile in- 

Auto Mechanics to a low of the 5th. per 

centile in Carpentry; and the twelfth' 
grade group ranging from a high of the 
, 11th percentile in Construction, Electric 
^ ; Electricity, Diversified Health Occupa- 
tions, .and Welding to a low of the 3rd 



percentile in Carpentry. In comparing 
the percentile; rank of the group on - 
academic aptitude with their percentile 
rank on ^achievement in the respective T&I 



Table me.^ Summary, of- Ohio Trade and Industrial Achievement 
. . : ' ;. « Test ;Result?i for Liiserty County 1.97^-76 • '• 



' ' . ^ y lltti^de'\ * 12th Grade 



N \ ^iley^^ ^^ N %ile 



Autortiotl^^/e; Mechanics 

Academi^c . Aptitude ^ 23 ' - 63 7 



Achievement Total ' ^21 ' 32 

Carpefitry/ ■ . ' 



29 

9 10 



Aca^demic Aptitude/ ^ 7 5 'I' ^5^. a ' 1^9 



Achievement Total 7 5, 



Construction Electricity 

' ■ ■' ■ < ' ■ ■ ' 

Academic Aptitude ^ 8 

Achievement T<3i:al 8 ' 10 

Diversified Health Occupations 

Academic Aptitude 23 * 49 



29' 15 



Academic Aptitude 28 . 46, 13 

reir 



3 



13 , ' 1:1 



5 . • 25 



Achievement Total 21 '25 ^ 5 f li 

Wialding ^ ^ . \ * 



v V 34 

Achievement Total. - 26' 11 14 ..: -iffl 



- V*: 



U Goal 5.0\ PlaceWht 
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■areas, both grade groups achieved at a 
level below their aptitud^ scores , in * 
every area. The tables in Appehdix B 
(109 to 113) may be studiid t^ identify 
specific' achievement strengths jand 

^we'aknesses in each area. The results 

' " ' ' ( 

-indicate that Object ive 4.6 was not 
" ' f> — ^"^^ 

' achieved by the/ Liberty County project > 



Objective 5^.1 All school leavers will be placed either 
V in employinent, voc.-tech.' schools, 

or bacc^laujreate programs. 

PlacemWtt. reports of" the project ^ 
directors. / 

^This objective,, as stat^, req|iired 
100% placement f§r fuy. achievement. 
The Crisp County project .reported ^hat 
the 'job placements ■ for 1975-76. totaled 
.567 in. all categories, including part;-:' 
time employment. Job placement com- r ' 
*tittpps were formed for grades eigl[it, 
nine/ and ten through twelve. (See/ 

^«U14). The post graduation plans 



Instrument: 

%■ ■ to 
'Results: 

, Crisp T 
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138 planning a^dditipnal education/ 83 
in full-time employment or the militai 
and six' planned marriage., and 16 were 

113 i 



Table 114, Job Placaek of Crisp County Pupils During 1975-76 ' '' 




/ Grade 



Job Placement Goinmittee 



PECE Coordinators, Counselor, and Teachers 



No. of Placements 




62 



I i 



9.; 



10-12 




Total 



CVAE Instructor, Coordinating Teachers, 
Counselor, and Other Teachers ' \ - 

, ■' ' ' * 

(1)" Ipstructe of Vdcatiohal and Cooperative 
Programs ' ,. ^ ' ' • , r ,v • 



1?,) , Place|by Counselors and other .Teachers 



150 



255 



567. 



\indecided. Crisp Couhty had 117 drop- 
outs from grades eight through twelve 
during the year, 'of this group on% 
22 entered full-time employment. 
Objective 5.1, as stated wa's oniy . 
partyially achieved by the Crisp County 
project but placement represented > a 
notable achievement *in light of «exist - 
ing economic conditions . 
The Liberty ^o^unty placement records 
were somewhat ';Less, detailed than- those 
of Crijsp County. A tbtal of 230 job 

♦ ■ 

placements were reported, for the year. 
This was about 100 more placements . 

^"^han were reported the previous year.- - 

' ■ ' ■ -* ■. 

It is not known 'how many of these 

were permanent jdbs, s.uitiiner jobs, 

or^part-time jobs. Also, the number 

of graduates who continued their ed~ 

ucation was not reported. , Objective 

5.1 was considered to" have been only 

partially adhieved in the Liberty 

■ County project . 



Evaluation Summary 

1975-76 ^ ' 
Crisp and Liberty Counties ' . . . 

. Career Education Projects. - ' \ ^ ^ 

, Introduotion . ' - .. 

' ,• • * ■ • 

^ The 1975-76 evaluation of the career education projects 

in prisp Liberty Counties, Georgia followed the basic 

plan initiated in' 1972^ is a cooperative endeavor of the * 

Georcr-ia State Department \of Education, the two local school 

districtsyr,and the University of Missouri-Colximbia.' The 

evaluation was designed to determine the impact of comprehensive 

career education activities on the; career dfevelopm^nt of pupils 

from kindergarten -through grade twelve. The process "devaluation 

.initiated -in 1973-74 was continued . in 1975-76. 

' ■ ■■ * ' " . 

The evaluation plan for assessing pupil outcomes" was -an 

integral part or the. program development process for these 
two ^ projects officially identified as "Career Education 
for Rural Georgians." The development of the evaluation plan < 
followed several basic, steps essential for program develop-^ 
ment and evdLuation: (1) Each. of the career education goals ^ 
6f the project was defined in terms* of behaviors appropriate 
to the developmental level of each pupil group; (2) the be- 
haviors "identified were- then translated into behavioral ob- 
jectives expressed as outcomes or expected performance of 
each group; (3) _meas^res. for each objective and each grade 
■group we re selected or. developed to quantify all ou tcomes ; 



and (4) a schedule was developed for the systematic collection, 
^. analysis, and interpretation of outcome data, including the • 
•specification of responsibilities of the local project staffs ' 
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and the thir<| party evaludtor fpr the , various phases of the 
evaluation. . 

The evaluation of .outcomes for five (5)' goals and nine- 
teen' (19) .different objectives across nine (9) grade 'gf6up*s ^ 
Required careful planning and -full cooperation of all parties, 
; including teachers, coun^elbrs, and administrators. The 

succe'ss of each evaluation has been due, in a large part," to'' the 
. cooperation of the involved parties. Some , modi ficatiins . '. 
in ^procedures and grade group sampling were " implemented during 
1975-76. The major changes in the ' 1975-76- evaluation plans were 
(1) The School Sentimpnt Index was given only as a posttest 
in (grade ^^ix; (2) *he PECE Knowledge- Test was dropped in grade ' 
nine, and was gi%n in grade seven in Liberty County and .grade 
eight in Crisp County; (3) The Work Stories Test was- used in 
grades eight and nine in Liberty County and grades seven and . 
nine in Crisp County; (4) The Choose A Job Inventdry was. giveh ^ 
as a posttest only. in. grade ni^e; and (5) The MIA was given 
afe a pretjst and posttest in grade ^leven and. eliminated in 
grade twelve. These changes^ were meide to adjust .for changes in 
the project activities and to reduce the amount of data ' 
collected at 'some grade levels. . 
; . This section of the report represents the evaluator's 
attempt to point out some of the highlights of the 1975-76 
evaluation results, to note changes in outcomes from the 
preceding years, and Jto identify areas that may neet^more 



study and~d^ttention. The reduction of the detailed evaluation 
data to a few conclusions and v:impli cat ions is subject to 
important omissions arid subjective interpretations, and 
this, section should be 'r%d with limitations in mind. 
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The outcomes that provided- evidence regarding the ' 
achievement of the project objectives were report^ in the 
preceding section'of. this report. T^he next.'fed more gen-, 
eral, question is "How well did the' projects do in achiev- 
ing the career education goals originally proposed?" The ' 
full achievement of the outcome objectives r^ated to a 
specif ic^ goal was interpreted ^s full, achiev^ent of the' 
goal; the achie\tement of some of the objectives as Jjartial 
achievement of the goaar- an<s;' failure to achieve th4 ob- ' 
jectives' as failure t<D achieve the ^oal. The evaluation 
conclusions with resde^ct to the. achievement of the 1975- / 
« 76 project goals ar,e Summarized in Table 115, and provide 
the basis for the foll'owing general outcome conclusions. 
Comparisons with the achievements- of the previous years 
were made by adjusting the previous reports to aqcount for h 

the changes in gr4<^e groups and measures during the evaluation 

f 

period. . / ' ^ 

General Project Conclusions ; , . 

1. The overall record of ^oal achievement wa^ somewhat 
less than in previous years . The Crisp County pro- 
ject had a i^ecord of 36.7% for fully achieved' goals 
^ .over the five goals for the a grade groups. They 
, had_an additional 20.0% that fell in' the partially' 
— achieved category. Thus, in 56.7% of the 30 goal 
=^==ana-l-ystia-repoTl;ed--the-Cri-sp-Coanty-pW , 



fully or partially achieved the goal. This 
represented a slight decrease from the 65.4% goal 
achievement in 1974-75. The first two years "^were 'the 
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„ TABLE 115. SUMY OF CAREER EDUCATION^GOAl'm^^ | 



■ GRADE 

f 



3 
■4 
5 

6' 

8 
9 

11 



,GOAL 1.0 
SELF AWARENESS 



CRISP ' LIBERTY 



—4 



GOAL 2.0 
. CAREER 
AWARENESS 



■ GOAL 3.0 
DECISION MAKING 



GOAL 4.0 
CAREER' 
PREPARATION 




GOAL. 5.0 
PLACEMENT 



PERCENT 
AORP 
BY GRADE 



1 



CRISP LIBERTY ^ 



'A 
N 
N 

N. 
N. 

A 



12 



A 
A 

N 

I ..... . . 

K 

N 
N 
N 



A 
N 
A 

N 
A 
A 

N' 



■■'A, |.;:a 

■ ^■l 

4 r. 

N ' ■ ■ 
N .p 

p' 



A 
N 



p 

'A 
N 
A 



P 
N 
N 

•N 
N, 



> 



66.6 
33,3 



N 



-5— r 



A '42.8 

0 



■ 'P 
N 



00.0 
57.2 



37.5 50.0 
00.0. ,00.0 
62.5 50.0 



■25. 0 16.7 16.7 42.9 ',14.3 00.0 



ll«.0 50.0 ,33,3 14.3 ,28.6 100.0 
75.0 33.3 50.0 42.8. 57.1 00.0 



00.0 
100.0 
00.0 



MDi S=P01LY icHIEVED P=PARmY ACHIEVED MOT ACHIEVED 



43.3 



12| 
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100.0 . BoiD 

33.3 " ::33.3' 



33.3 
33.3 




SO.O 00.0 

;)5,o.^ 

5^3.3 ;.00.D 
50.0 75.0: 



.36.7 22.6 
'20v0 ,19.4 r 



58.0 



10 
09 



r 
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best using this .criterion. . The Liberty County project 
had an overall success rate of 42.0%,. with a 22.6% 
record of ,fully achieved gbafs., -The Liberty County 
project followed the same' declining pattern ob- 
served in Crisp County when compared to the previous 



. three Jye ar s . The .Crisp County pr o j ec 1 7 as iri the 
previous years showed a somewhat higher percentage of 
goal achievement than did; tii§^%i^ 
2. The success rate .,of ^^he projects has differed each ' 
.. year from grade g^iip to gra^group,. or > with the 
maturity level of the pupils. This pattern was bb- 
served again in 1975-76. Both of the projects were 
highly successful in the l<5K^r elementary grades, 
during the first two years. The K through two 
groups were not included after th^ 1973-74 year, 
however .the same positive. results have prevailed for 
grade thr;ee for the last tWo years w Both projects 

. \ * . ■ , ■ 

had a 100% achievement record of fully or partially 
meeting objectives for grade three during 197.5-76. 
These findings- continue to support the observations, 
made in the prejyiouiS reports regarding the ^ 
feasibility of career education activities , for 
young children. The goal achievement record with 
the junior high school pupils which had been qglte 
good, in the first thfee project years declined in 
1975-76. The Crisp County project had 50% and 75% 
success rates in grades seven and eight respectively 
compared to- 100% the previous year. Liberty County 
failed to achieve the expected outcomes in either of 
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these grades during 1975-76. The achievement of 



. goals at the ninth grade level, was also down in * 
• Crisp County with 3 3. 3 %.. compared with 66.7% the year 
before. Likewise the Liberty County project declined. 
This was a distinct decrease for both projects com- 
pared with the previous "years . The goal achievement 
record with the intermediate, grade groups' (4, 5, and 

6), which has been relatively weak in both projects^ 

, . % . ■ #■ 

.during previous years, showed someN improvement in ' 

1975-76. Both projects were reasonably successful 
in achieving their goals at the eleventh and twelfth 
-grade levels, with results that are reasonably 
comparable to the first three years. The continued' 
. weakness in ax:hieving the ' goals, and objectives at the , 
intermediate grade level and the drop at the junior 
high schooi- level should be given special attention 
in future program planning. - • 
• Differential success has been observed each year among 
"T't:h.e^'qadi±''^B^l3iTiA'h^ 

pattern for 1975-76 showed little improvement, and f 
•losses in most areas. The' changes are difficult to 
explain. These results should be sAidied in order to 
strengthen those areas where "weaknesses are evident 
and to try to find explanations for some of the losses 
from previous years. The following discussion is 
presented by goal areas' noting differences among the ^ 
areas, and between the projects, as well as changd^ 
from the results of previous years, 
a. The self awareness goal area (1.0) showed 
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significant in^Jrovement in i973-,74> but was about 
-the^Bame- during ""tne o'ther ^hree" years. rSe^Crisp 
County project had a 42.8% success this year, , the 
same as last year, and Liberty Courtty a 37.5% 
record conjpared to 57.2% last y^ar'. Both projects 
had fu"ll^ achievement of this goal in grade three - 
but showed weakness in the^ upper grades. Liberty 

* ■■■■ A. - * 

County failed to achieve t hi s^ goal in grades" 7-12, 
while Crisp County achieved^e goal- in grades '3, 
5 and 11. All of the jun^r 'and .senior high^ 
. school grades appear to heed additional attention 
in both projects With res^)ect to self awareness. 
The goal area of career as/areness . (2.0) 
had the poorest record of goal achievement in 
1975-76 of any of the four project years; This 

^ r 

decline is not readily explainable from the 

* . . . ■ ' a ' 

program activities reports. Detailed analysis' 

of career aware^^s ^sfctivities in the upper grades 

.-seems-to-be-indiGated. - -The -1975r-7e- achfievement" o'f " 

this goal shows 50.0% for Crisp County and 25. '0« 

for Liberty County.. This difference between the 

^projects in achieving the career awareness- goal 

has been apparent each year and probably re-' 

fleets differences in the implementation of . 

career awareness activities in the two projects. 

0 

The process description, obtained from reports 
and visitations, indicated that the Liberty 
County program activities were minimal in the 
intermediate .and senior high school grades. This 
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deficiency may be a direct cause for the diffeir- 
' 1 ential results in this' goal area, 
c. Both projects had a nicie increase in 1974-75 
in the Success, rate for achieving the decision^ 
r ' making goal (3.0) but declined to previous levels 

i.in _19.7.5^_76 . — Crisp-_County: Showed™66 . 7% - achievement 

.this year compared to rO0% last year/ and Liberty 
County dropped from 71,4% to 50%.' " The grade level " 



achievement- of the. decision making goal shov^ed 

. results similar to previous years with excellent 

' J" 

achievement in grade three and spotty results in 
•the oVhe'r grades; The- goal was achieved well in 
grades eight and nine In Crisp County, but not > 
in Liberty County. The twelfth grade group has 
achieved th'is goal reasonably well each year.^ 
^ The demands foj: decision making at the«^tweifth . 
grade level may be^a^sociated with motivation 
that led to better achievement of this goal. ' 

. .d^.. . .The .achievement of the careef^-^^it^^^tlon goal - - 

•^(4.0) was one of the' brightest spots in the ^ * 
1975-76 outcome results. Both pro jects showed 
increases^ over the previous year and about the 
same as the fixst two^ years. The Crisp County 
project had a success rate of 57.2% compared 
with 40% the two preceding years. Liberty 
County showed ^only 42.9% cdmpared with 16.7% 
last year. ^ ■ 

e. Both projects continued to show well in. achieving 
the [placement •goal (5.0). Both projects had 
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V - very commendable placement records, in another / 

■ ^ year when unemployment was iiigh. This part of 
6" the projects has to .be one of the strongest 

/ / V activities ^oj t{Jie seniop/high ^ groups. 

Process Summary ; . ^ ' ' ■ r ■ " • ' 

The information used tq assess .process in the- two projects 



wa^ 'obtained' from ;the.. interim project" reports, project visit- 
ations, teacher assessment of the pronect (reported elsewhere 
(bin this report) , anff^t^^'cfutcome/activities summary. This ' - 
process summary of highlights-, strengths, dnd weaknesses 

1 » ■ . .. I ^ 

represents th^ evaluator's interpretation of the information 
available. It is^ therefore, of necessity limited^and somewhat - 
subjiective.' . - • . 

Highlights of Crisp County Project ; : ' 

Th^ Crisp County project was expanded again during 1975^76' 
to include new teachers arv3 to provide career education , ex- 
periences for mpre pupils,. The mid-year change* of project ' ■ 
.directors appeared to have been madfe' with' a mnimiun of disruption 
t^ the program., The following brief summary by grade groups 
seemed* to be the. major emphases of the project: 

^ 1.^ The* development of career education units and the 
fusing of these units into the traditional subject 
matter areas was the principal methodological ap-^ 
proach in the primary grades (K-4) and in the 
middle grades 15-7). The techniques useS have been', 
summarized earlier in this report. Two primary schools 
had 100% participation of their 'classes, and the third ' 
.school had- nine out of 21 classes participating.. The 
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middle grade schools implemented career- education units 
and userd prepared materials to reach larger' numbers 
of pupils in 1975-76. Southwestern had 100% tea^cher - 
participation with' a minimum of two career education 
units^during the year in each class. Expanded part- 
icipation at A. S crkrk-was noted Tin r975-76~with T(r~ 
out of 23 teachers participating, ^, 
• The PECE arid CVAE programs.,* at . the eighth and ninth, 
grades respectively, continued to, be some of the best 
organized CE activities in the project. ^ The project 
reported ^:00% participation of the eighth grade pupils 
on a semester rotation basis. This program prpvided 
e^loratofy experiences using a variety of techniques. 
The CVAE program had 60 pupils' ^directly involved 

and indirectly reached others. The 'CVAE group was 
>• .* 

composed entirely of pupils who were high potential . ^ 
dropouts, and achieved an outstanding record of hold- 
ing power for this group during the year. The project 
could accommoda1:e 'only about one-half of J:he pupils who 
wanted to participate in the CVAE program, and It 
would appear that the pupil needs aind the. results ob- ^ 
tained fully justify expansion of this program. 
The Crisp County program at the senior high school 
levei had minimal participation during the first:- 
two years of the project. The last two years ^ have 
showed increased participation, but most. of the career 
education activities were still found in"^ the vocation- 
al areas with the FEAST* program standing out as a 
primary 'thrust in CE. The Nature Trail project pro- 
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•i ; • . ^ ■ \ ■■ ' • : ■ " ; 

vided an opportunity for career education activities 
to be-ftised and interlocked in' a variety of the 
senior high school subject matter areas. The CE 
potential? of "this project had not been fully developed 
through 1975-76 but there was considerable teacher 

_in±ere5±_J:hat- -should~pravide- a- -pi-us~for^^m 

Nature Trail an exemplary CE project. . • 

Highlights of Liberty County Project ; 

The Liberty County .project had a new director in 1975-76 
who gave.evidence of good leadership in initiating and 
facilitating career education activities throughout the school 
system. Particularly noteworthy efforts were made to develop, 
procurer and make available resource materials for, the teachers. 
Also, improved inservice staff development activities .were 
observed. The fallowing summary indicates sbme of the process 
strengths and weaknessesli as' interpreted by the e^aluator: 

1. The Bacon • Primary School was -f^he bright spot in thp 
lower elementary grades. All the' classrooms in this ' 
school had orgariized career education activities-. 
• The teachers were supportive and enthusiastic about 
the CE project, and the pupils were active participants 
Limited activities -were also observed ai^ Liberty 
Elementary School. ' ' \ '■ 
2^ Soijie improvement was noted in the career education - 
activities in grades four, five, aiid six but -it was 
still very limited. The Bread and Butterflies materials 
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v«iappeared to provide the focal point for the CE 

e mid 
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activities in these middle gr^ades. - 



'?3^ | The PECE program in g^Sde se^ was reaching ab 
_ . ; 80% of, the -pu by rotating then through the~-4ro-* 
. gram on a quarterly basis. ' M£ni-prevocational ^ 



cburses -were reported at the ei'ghth grade level- with 
■ . wf ■„ . ' ■ ■ , > 

the. use of some of the PLACE packages. The eighth " 

grade pupils r ota ted through the areas bfrhomp .; 

economics, industrial arts, and b&iness education. '% 
■' ■ . - . . .i ■ n 

Most of the seventh and. eighth grSiS|e pupi3.s were in- 

volved in CE activities for a. part'iof the' school yelir. 

4. Career -education activities^-/a^ide»yfrom the regular 



vocational program, were again difg^cult to find in the 

. rWs|urces center' 
established in '1974-75 with pefcon^ designated to 
maintain and operate the center ha^*be%n >3§5and^d and 
moved to the .library. <The ceiter^l^s*^available for 
the use of teachers and pupfift. and inlormation re? 



garding the frequency o-f use w&s eh^tjuraging. The 



placement activities .were assigned&o^the vocational 

, °°°^^^.^^t6rs and seemed ^tojp|'_pper^^ itiore.-.smoothly. 1 . 

, than previously. The CVi^' p^^ain was reaching 40 ' - 
to 50 pupils. V W^. - 

General Conclusions and Implications ^ . ^ 

The 1975-76 school year represented a period of continued 
project expansion y and mixed achievements for both projects. 
More teachers were involved and more pupils reached in both Crisp 
County and Liberty County. The outcomes were reasonably con- 
sistent with- those of three previous Si?hool years, but there 
was some decline "in the achievement of the project objectives..' 
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There was increased teJicher siipport for the project accompanied 
by more enthusiastic participatiorr for the thir/i consecutive 
year. This year's finding tends to support the implications 
for career education noted in the previous reports. The follow- 
ing observations are made with the hope that the project leader- 
ship can. capitalize on the strengths and reduce the- weaknesses — 
of the projects as evidenced by the evaluation outcomes. 
V ^' The continued success 4.n achieving' the career education 

objectives with the lower elementary grade groups might 

a 

be used to motivate more teachers to participate 
in these grades, as well, as in the intermediate grades. 
The ac^tivities involving fusing, field trips,' visit- 
atibns, and simulated work experience, that have . 
worked . so well in the lower grades should be equally; 
effective, with modifications, at the higher grade ' 
levels. This, suggestion, has' been made each year and 
hopefully the' successful work at this level can be 
^^^i ^° generate more activity in the other grades. 
-2. The -successes observed in improving-career-awareness •-- 

r ' 

t 

during the first .two years were only partiajly 
supported the last two years. The project activities 
and emphases should be examined to determine the 
causes for thi^ .drop. . ' / '.^ — . 

3. The self-awareness^ goal area was the weakest area of 
achievement except the second year. -Both projects 
were weak in this, area iA three of the four years. 
This area -needs careful 'examination and perhaps 
V some consideration given to in-service training to 

assist teachers in. using self awareness materials and 
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• " ■ ■' ' ^ ■ " ' 
'technique^. . The decision making goal area showed a " 

reasonably good level of achievement' throughout t*he • 

project years. There was, however/ relatively little 

improvement in l:his area from year .to year. The Ji^>' 

career preparation goal area was the weakest of all 

areas. in. the 1974-75 evaluation but was improved in 

1975-76 to near„-the level of the first two years. 

Activities that help pupils relate career preparation 

to career goals appears to 'be a career development 

4 need that was not met very. adequately over the 

' four years. • i 

The placement record was, again quite good in' view of . 
the economic situtation. A qualitative analysis of 
the placements is suggested to determine the 
appropriateness of placements to the career develop- ^ 
ment -.needs of the pupils. Also, the placement 
personnel could provid? useful program inj>,ut by 
analyzing the relationships between the placements 
and the interests, training, and aptitudes of the 
individuals. This type of information relates directly 
to the work of the counselors and to an analysis of 
program content and vocational preparation, to meet 
employment demands and opportunities. 
As noted elsewhere, some grade groups and some goal 
areas- need a- carefuL study to better meet the CE expect- 
ations. The two grade groups that have continued weak 
are the intermediate grades and the senior high school - 
grades. .The fact that these weaknesses are not unique 
to any one goal area would suggest that the total 
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program emphasis needs to be examined at the^e grade 
levels. The outcome results, and the *on-site visit- 
ations, indicate that the program activities were not 
as well organized, were less goal oriented, and were 
not reaching pupils to the same extent at these grade 
levels as at the lower elementary and junior Jiigh 
school 'levels. (The 1975-76 outcomes were also weak 
. at the junior high s.chool level. ) This observation 
has been particularly 'applicable to the Liberty 
County project, but has been observed to considerable 
degree in bpth. The increased activities at the - 
senior ^Righ school level should result in an improve- 
ment at this level, but the results were not yet 
apparent at the end of the 1975-76 ye^r. 

6. As these projects take on the role of demonstration 
sites, the process that was implemented to produce 
the outcomes needs %o be described in detail for 
communication to interested parties. Better de- 
scriptions of materials used and actual .proced^Kes.,. 
employed are needed so that other school systems can' 
take tull advantage of the successful practices in 

- Crisp and Liberty Counties., 

7. Throughout ^e project years there, was some indication 
that better feedback of evaluation information, and 

'fetter communication among . teacher^s^nd between teach- 
ers and staff would be appr^c^te^^nd'-probably be- 
neficial to the participants, ^^^^ryi^e education 
for teachers and staff was an ii^^rtS^ part of these 
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projects. Ins^rvice activities .were expanded and 
' improved with, the experience of 'the staff. Inservice"" 
•activities are essential to CE projects to help 
teachers assess their" work., plan program activities, 
and develop new materials. . v 

Vs. The evaluation of CE outcomesvcan be made more mean- 
ingful by collecting "assessment data from control' 
groups to. assist in defining cause and effect . ' 
V relationships between process and outcomes. The 

opportunity is. still available for the local projects 
or the State Department to compare outcome results of 
the project participants with control subjects wl\o * 
, ^ have riot been exposed ' to 'the CE activities. 

9. The evaluation data collected during the past four 

yea'^'i'if'ferds "each of these projects the opportunity 
to jt^pasure progressive career development of the 
par/ticipants. This type of .continued study can make 
valuable contributions to the project planningT asv 

geiijerally,. '^ ^ _ 

The. 1975-76 year was the capstone to a noble and exciting 
. * *■ ' 

experiment in prpvidfng career education opportunities " for ' . 

• ■ ' - . . ' 

rural dhildren, and youth. There were, during this four year " 

experien-C^' times of frustration, . Mperhaps even despair, but 
the results were gratifying. The Crisp and Liberty Counties 
project? clearly'demonstrated the feasibility bf career education 
fof.'all cljildreri apd youth. The outcomes were not always at 
the expgcted^ level, but when .compared with the disappointing 
.glpilts of . so many educational effectiveness studies, therei 
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were many shining stars in these. projects. ' Notable, in this 
regard, were the consistent positive outcomes in the -early ' 
elementary school grades. The comprehensive career education ^ 
programs developed in these projects are by no standards 
perfect, but if judged on progrefss they would certainly be 

These projects can probably best be appreciated by 

those who had the opportunity to observe: 

. 1. .'the staff struggle with formulating CE goala^and ob- 

, 3 ^tives. and itralisla ting -them into meaninjf\|; outcomes. 

2. The tedious and laborious task of developing program 
strategies apprppriate to the objectives the avail- 
able resources, and the target groups. 

3. The perhaps skeptical" 'administrative support in the 
beginning move to active professional and material • 
support in the latter years.* • ' <, 

4. The resistant, and sometimes defensive, teachers be- 
come the. most enthusiastic supporters of career education; 

5. Pupils who were totally ignorant of, or at least 
.,?i?f?.^l^,®.s,ted^ 

come interested in s-chool and anxious to plan and " , 
pursue careers. " 

6. The concept of career education mature from a "grant 
^idea" to an integral part of the school's philosophy. 

All- of these .things were observed in varying degrees in the 
Crisp and Liberty County projects, and -to the evaluators these . 
observations provide a firm, although subjective, basis f^r 
judging the success of the projects. The process gfowth and the 
pupil outcomes in these' projects have' demonstrated the viability 
of career- education for rural children and youth. The lessons ' 



learned in planning and implementing these projects should 
m^Jce valuable Contributions ^to expedite the deyelopinent: of 
CE programs in other schools in the State of Georgia and i 
Nation. ' . ^'z 
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Results of .Career Education Questionnaire 
Results of Project Evaluation Questionnaire 
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RESyLTS OP CAREER EDUCATION QUESTIONNAIRE 

It«n_l: Career education is more appropriate for boys than 
for gifrls. 

— — V ■ • 

V Percent Responding 
• Qounty N . SA A D SD 



Crisp ■ 36 3 8. 28 



61 



Liberty 54 0 4- .26 70 



Item__2: The pupil's self identity and interpersonal skills 

are two of the most important target areas of career 
education. 



"''""'^ Percent Responding 

County N SA A D SD 



Crisp 34 71 29 



^5-— 6^- 



Item_3j Career education tends to "water down" the curriculum, 
, ' especially in the sciences. > 



Percent Responding ---X' ■■ 

County « N . SA A D SD 



Crisp 36 6 19 33 ^ 42. 

Liberty 51 ' . 2 ' 4 , 52 37 
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Item 4 ; A special course o^i career education is a more ef- 
fective means of implementing career education than 
incorporating the concepts into all courses. 



Percent Responding 
County ■ N SA : A D SD 



Crisp 7, 36 / 8 28 ^ 31 • 33 



Liberty '53 6 ' 15 ^ 44 . ; 33 



Item_5: Career education is juSt another educational fad and 
will soon fade away. 



Percent Responding 
County N SA A D SD 



Crisp . .. 36 6 17 42 " 36 ^ 



Liberty 54 , 6 7 48 39 

: / ^ 

Item-^. — ^Bupi-ls^'---caxeexTdeve1L-opTn&iTtTreeas~ax^^ 

met through field trips and community tours. 



Percent Responding 
County N SA A D SD 

^ ■ ■ / 

Crisp 35 26 43 23 9 

Liberty 53 22 43 32 2 



Er|c . 138 



116 



Item 7: 


^. Career education activities are inappropriate for 
elementary school pupils. 


County 


N 


Percent Responding 
^ SA A D SD 

i 


Crisp 


36 


11 ' ' 6: ' 28 56 


. Liberty 


53 


2 6 30|- 61 

^ . . . 


Item 8:* 


The school curriculxim is too college-oriented. 


"y •. - 

. County 


N 


Percent Responding 
SA A ^ D . • SD 


Crisp 


36 


6 ^ ' 25 33 , 36 


Liberty 


47 


4 ' 13 , . 28 


Item 9: 


Career education is an .attempt to relate the school 

_CJtir.riculiim_±o-_the-worJ.d- of - worJt, - 


. County 


' N 


Percent Responding 
SA A ■ D SD 


Crisp 


34 


59 41 0 0 


Liberty 


54 


65 32 2 2 ' 


item 10: 


Pupils need more career planning assistance. 


County 


N . 


Percent Responding 
SA A D SD 


Crisp . 


36 


19 75 \^ 0 


Liberty 


54- 


22 ■ 67 . 16 . '6 



ERIC 
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Item 11:^ In pur school system money expended for a special 
^career education program could be better utilized 
for dther educational purposes. 



County 


•N . 


SA ^ A ' D 


SD 


Crisp 


# S 35 


11 11 49 


29 


Liberty 


52 


7 17 . 54 


\ 19 ' 


Item 12: 


Pupils should have saleable skills upon 
school. 


leaving 


County 


N 


. Percent Responding 
-SA A D ' 

J 


SD . ^ 


Crisp 


• 35 


n^^.- ; 66 6 


0 


Liberty 


53 


■50' , '- ■ 39, , 9 


v Q , , 


Item 13: 


Career, education is a new vocational education train- 
ing program. 


County 


N 


Percent Responding ' 
SA A. • D 


sp 


Crisp • • 


32 


3 / 31 '47 


19 


Liberty 


51 


' " 

7 43 30 


° 15 




14G 



4 • 



lis 



^^^2-11^ J^eer education is one of the best educational ideas 
to emerge m recent years. 



County y 


^■^^ 


- Percent Responding ^ 
SA A ,D SD 

> ■* ■ ■ • 


Crisp 


35 


23 51 17 9 


Liberty 


54 


9 67 22 2 


Item 15; 


Career education programs improve school-coiranunitv 
relationships. . • 


County 


N 


' • ^Percent Responding 

SA A D SD 


^ Crisp 


36 


33 58 6 ° 3 


• 

Liberty 


53 


— : , ^ 1^-- 

17 74 • 2 . 6 


Item 16; 


School subjects nised to be more closely related io 
the world of work. V 


County 


N 


^ Percent Responding 

SA A D . SD • 


Crisp 


36 


36 50 \ 11 3 " 


Liberty 

4^ 


51 


24 63 7 . .0. 1 ' 



ERIC 



141 



119 



Item_r7: Teachers should set aside specific time periods for- 
implementing career education in the classroom. 



County 



N 



Percent Responding 
SA A -D 



SD 



Crisp 



35 



31 



43 



20 



Liberty 



54 



26 



50 



19 



Item .18 ; . Career education is aimed at those pupils Who are 
not able to compejbe successfully in an academic 
program. 



County 



N 



Percent Responding 
SA A D 



SD 



Crisp 



35 



' 57 



31 



Liberty • 



54 



13 



35 



44 



Item 19; Career education provides hands-on work experiences 
in the community. 



County 



N 



Percent Responding 
SA A . D 



SD 



Crisp 



33 



27 



70 



Liberty 



45 



11 



50 



15 



142 



120 



/ 

Item 20: 


Career 


education is for 


all., pupils . 




• 

County 


• N 


Percent Responding " 
SA A -D 






Jo 


61 


33 3 


3 


Liberty 


54 




43 0 


0 



■ ^ 




i 
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RESULTS OF PROJECT EVALUATION QUESTIONNAIRE 



Item_l: The work of the project is an importcint part of the 
school program arid should be contrnudd;^; v'' 



County 


N 


• :. Percent Responding 
■ Yes ; No 




Don 


/ 

•t Know 


Crisp 


36 


■& . 

86 • 8 


* 




6 


Liberty 


60 ^ 


87 '5 






.8 


Item 2: 

* 


The project activities have stimulated parent 
community interest in the school program." 


and 


County 


N 


Percent Responding 
Yes No 




Don' 


t Know 


Crisp 


36 


6^^ .8 






22 . • V; -, 



Liberty ^ 59 57 18 . 23 



rtem_3: The project has helped myl pupils learn more about the 
world of work, including the wprk of their parents and 
neighbors. ^ 



County 




Percent 


Responding 




N 


Yes 


No \ 


Don't Know 


Crisp 


1 

36 


92 


6 


f 
3 


Liberty 


60 


0.' 

95 

♦ 


3 


2 




\ 

122 



Item_4: The project alienated some of the other school 
staff members. 



County 


N 


Percent 

Yes 


Kesponamg 
No 


Don ' t Know . 


Crisp 




14 




57 


29 


Liberty 


57 ' 


12 




53 


30 


Item 5: 


Pupil attitudes toward 
result of participation 


school are more positive as a 
in project activities. 


bounty 


N 


Percent 

Yes 


Responding 
No. 


Don't Know 


Crisp 


36 


69 




8 


22 

V, 


Liberty 


59 


58 • ' 




10 


30 


Item 6 : 


The project has been helpful in the planning and 
implementation of class activities related to career 
education. 


County 


N 


Percent Responding 
Yes ^ No 


Don,' t know 


Crisp 


36 


86 




8 


6 


Liberty 




60 


88 






f ■■ "5 ■ 
3?:^ ■ 



145 



123 



' Item 7;^ Teachers have a better • understanding of the career 

development needs of students as a result of the project.. 



Percent Responding ' 
N Yes NO. Don't Know 



Crisp 36 86 • ° 8/ 



: ^ — ■■ 

Liberty. 60 83 




Item_8: Teachers are aware of the project's goaljs and objectives 

— ^ : ~ .. ; ■ • ■ — - — — ^ ^ 

Percent Responding 
*=°^ty ^ N : Yes , No - -Don't Know ' 



Crisp 36 78 8, 



14 



Liberty -57 7Q 



=7 



. 18; 




-jE-ym 9.; The pfbject has pi^oduced an excessi\7e amount of 
paperwork ./for teacherl. 



v^''?;^-' Percent Responding 

County .3 Yes No Don't Know 

— — s ' — ^ 

Crisp . 34 ^- M4 50 6 

-to. 

I . " - " 

Liberty 58 27 60 -10 

— : ■ X " ■ ■ ^ 



124 



Item 10: 



I felt "that I had sufficient opportunity to infiuence 
project decisions, and directions. 



County 



N 



Percent Responding 
Yes No ' Don't Know 




66 



23 



11 



Lib6 



62 



22 



13 



Item 111 



The project has helpfed my pupils better appreciate the 
relationship of school sijbjects to their own career 
planning and career preparation. 



County 



N 



Percent Responding 
Yes No 



Don ' t Know 



Crisp 



34 



82 



Liberty 



58 



73 



17 



Item_12: The project has provided helpful in-service activitiei 
for teachers. 



County 



N 



Percent Responding 
Yes No Dori't Know 



Crisp 



35 



r • 



43 



37 



20 



Liberty 



58 



65 



10 



22 



ERIC 
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ein_13: Teachers' are aware of new educational materials and 
new teaching processes as a- result of the pro'ject. 
— <5 — ' ^ 

' * , Percent Responding 

County N Yes No Don't Know 

Crisp 35 80 ^ : 9 ' n 
fi \ • ^ . • 

Liberty 58 78 8 lO 



Item 14 ; Pupil's self concepts have' been improved through 
project activities. 

■ " ' ~ 's-' — [ — : : — — 

Percent Responding 
County -N Ves No Don't Know 



Crisp * 35 ■ '. 83 



14 



Liberty, , 58 73 - , 8 15 



JL tRin 15 ; T he p rLo je ct i n fl u eiiced-me--fcQ-mAl&A-^:n«>a-faa.rL j-,o^^j=^ 



, community resources than I had in previous years. 

. • ^ Percent Responding 

County- N - Yes No ' Don't Know 

Crisp 35 ' 86 H . 3 

Liberty 57 • 12 . 12 12 



148 



Item 16; Pupils respond positively to iactivities .initiated 
through the project. , 



Percent Responding 

C°^ty N Yes No , Don't Know 

♦ 

Crisp 55 89 - ' 3 " ' 9 



Liberty 57 i' 80 



Item 17 ; Evaluation feedback to the teachers has been -inadeqiikt 



Percent Responding 
County ' N Yes ' 'no 



Don't Know* 



Crisp 35 ^ ; /: • ;^ 37 % 40 ' 23 

Liberty ^ 57 32 ' - 45 18 



Item 18 ; The project has helped me fuse career education 

activitiies into my regular claSswork on a regulat , 

^ bas i s. — '■ : ■ — ■ : -:: — — ■ 



Percent Responding 

County. , N Yes No Don't Know 

Crisp 35 77 17 .6 

Liberty 56 82 8 i 



149 



Item 19 ; The project has helped me interlock my teaching • 
^efforts with those of my colleagues. 



County 


■ N • 


Percent Responding 

Yes flo 
• 


Don't Know 


CrlLsp 


35 


57 '26 


'17 ' 


Liberty 


57 

< 


57 . , 25 


13 


Item 20: 


The project has 
administrative 
county, ' 


received obvious support^ 
personnel of my school and 


from the 
of the 


County 


. ■ N 


Percent Responding- 
Yes No 


Don ' t Know 


Crisp 


35 


' 94 6 


0 


Liberty 


57 V - 


83 ,; 3 ,' 


8 






■ « ' •" 





150 



128 . 



APPENDIX B 



y Results of Statistical Analyses 




151 



Table 4. Results of 1975-76 Pre^Posttests fqr Grade Three Crisp County and 



■t Tests for SigniTicance of Change 



' Totals 



Grade 



3 
3 



•Test 



Describing Peopl? .,(1.1) 

Occupation Naming (2.1) 

Awareness of Comunity 
Helpers (2.1) 

Decisions in Everyday- Life 
.« (3.1) 



a Pre 
, N Mean S,D. 



Post . ' , 
Mean S.D. DF ' t 



151 9.70 



5.1 



151 17.64- 13.52 
151 ■ 12.12 3.80 



16.05] 2,29 . 150 13.52** 
32.39 12.74 150 13.48** 
16.57 3.27 150 14.70** 



151 11.02 5.42 17.76 , 7.54 150 10.20** 



V 



**^<.0l 

'^p.<.05 ■ 
o 

ERIC 



H 

to 



Tfible 5. Results of.|l975-76 Criterion Referenced Tests for Grade Three Crisp 

~~'~~County ~ ^ ~ 



Grade 


\ • • 1 

# 

Tfest 


N 




rropomoTi 


percent 


« 

Mean 








Level , 






3 


> Behavior^ Maturity Scale (4.2) f 


• 143 


60% 18 


79/143. . 


55.3 


19.15 



Home. Tasks. Survey (4.2) 



i|3 '^ 75% 08 117/143 81.8* 10.65 



Table 6. Results of 1975-76 Pre-Posttests for Grade Three Liberty County' and J 
Tests for Significance of Change 



■7-V 



Totals 



Grade 



Test 



■ Pre / / ■ 
N Mean ' ■ S.D.. ^Mean 



Post 



S.D. DP 



3 
3 
3 



Describing feple (1.1) 

Occupation Naming (2.1) 

Awareness of Gommunity 
Helpers' (2.1) 



().l) 



,103 9.17 
103 10.87 



103> -7.30 



•'3 , Decisions "in Everyday Life 103 '6,02 



,5.78 12.52 ■'3.64' 102 6,53** 

9.68 ^ 23.66 11.75 102 11.74**' 

3.43 14.52 '4.12 102 12.84** 

4.'10 11.23 ' 4.81 102", 8.76**' 



. H 
— W 



i**p <,oi 

*p<.P,5 
ERIC ^ 



157 



Table.?. Results of 1975,76 Criterion Referenced Tests for Grade Three Liberty 

• ..Couij t y ' ■ . ' 



Grade 




Test 



3 . Behavior Maturity Scale (4.2)^ 
3 Home Tasks Survey (4.2) 



N ' 




Criterion 
Level 



Proportion 



Percent 



■103 m 18 ' 76/103 
103' 75% 08 73/103 



73.8* • 
70.9 



158 



0 



cD?r"it6J^ioii level was reached — 



Table 10. Resits of 1975-76 Pre-Posttests for Grades Four, Five, and Six Crisp 
County and t Tests for Signi ficance of dhang A 



Totals ■ ' , . 

' Prs ' Post 

Grade |; Test N Mean ' S.D. to S.D. DF ■ t " 



4. Work Awareness Scale (2.2) 176 11.31 ' 6.7L ' 12.01 a,19 175 1.30 

5 Work Awareness Scale (2.2) 195 11.96' 3. 30 ,, 13.87 . 5.46 ' 194 . 

6 .Work Stories (2.2) ■ .168 g 14.45 ' , 3.24 14.69 '3.10 167 O.B?' 



Table 11. Results of 1975-76 Criterion Referenced Tests for Grades Foui?, Five/ aod 
.Six Crisp County > ' ■' 



Grade. 

■ i 


1 1 

Test 


N 


Criterion 


Proportion 


Percent 

< 


. Mean ■ 


4 


Everyday Decision Making (3.2)* 


159 


75% 75 


105/159 


if.o ■ ^ 


77.75 


4 


''Basic Studies and Occupations. (4.1) 




75% 26 , 


125/159^ 


7^.1* . . 


30.40 


5 


Inventory of Personal Characteristics 


195 


75% 24 


166/195 ' 


85,1* 


29.49 . 

, ? ■ . 


5 • 


Einployability Characteristics (4.3) 


190 


751 37 


138/190 


72.6 ' 


46.49 


6 


"Inventory of Self and Ocpupational 
Characteristics (1.2) 




f 










^ Self :, c : 


157 


67% 03 ~ 


87/157 


.55.4 , 


2.69 




Occupational 


160 


67% 03' 


77/160 


48.1 


3.01 


6 


Everyday Decision Makincr (3.2) 


■ 

159 


75% 75 


12V15Q ' 


77 4* 




6, 


Basic Studies -and Occupations (4,1) 


.157 


75% 30 


' ,117/157 


74.5 


33.35 




Schbol Sentiment Index (4.1) 


157 


60% 20 ' 

t 


10,3/157 ' 


65.6* 


21,52 ' 


^^6 ■ 


Employability Characteristics (4.3) 


84 


75% 46 ' 


28/084 


23.3 


38.69 



162 



163 



J .Criterion level was reached a 
ERIC ' ^ 



Table 12.. Results of 1975-^76, Pre-Posttests for Grades Four, Five, and Six Libe,rty, 
■ ^ • County and t Tests for' Significance of Change 



Totals , / \ ■ . ' 

■ Pre [ Post 

Grade"': ' Test - N Mean S.D. Mean S.D.' DF 



4 Work Awareness Scale (2.2). 113 '^11.52 3.04 12.7,9 ; 3.a8 112 4.21**'. 

5 . Work Awareness "Scale' (2.2) 89 11.84 3.73 12.35 3.5SI 88 1.70 ' 
'6 '..Work Stories (2.2) . 91 13.14 3.66 13.39 3.88 90 '0.91. 



Table 13. Results of 1975-76 Criterion Referenced. Tests for Grades Four, Five, and 
Six Liberty County .'' ; , 





Test 


I 

'N 


Criterion 
■ Level 


Proportion 


Percent ' 

i, 


Mean 


4 


•ilveryday Decision Making (3,2), 


113 


75% 75 


, • 66/113 


58.4 


76.12 


A 
H 


Basic Studies and Occupations (4.1) ' 


; 113 


75% 26 


26/113 


23.0 


17.95 




Inventory of Personal Characteri^ics* 
(1.2) . 


89 


. 75% 24 


75/089 


84,3* 




5 

J 


MipioyaDuity Cnaracteristics (4,3)'' 


< 

89 


75% 37 


43/089 


48.3 


35,48 


0 


Inventory of Self, and Occupational 
.Characteristics (1.2) 




■ 




• 






- Self 


91 


67%' 03 


64/09L 


7p* 


■ 3,11 




/ ! Occupational 


91 


■67% 03 


64/091 - 


fp.3* 


3.24 


, 6 


Everyday Decision Makng (6,2) | 
Basic Studies and Occupations (4.1) 


91 


75% 75 ■ 


71/091 


78 0* 

/ w ■ U 


Oiff 


6. 


91 


75% 30 


29/091^ 


31,9 


20.82 


6 ' 


Employability Characteristics /( 4. 3) ' 


' 91 


75% 46 


29/091 


31.9 


37,09 • 


6 


School Sentiment Index (J.l) 


91 


60% 20 


38/091 


41.8 


19,57 



./• ■' <T+ 




Criterion level was reached 
Tuu" 



Table 16. Results of- 1975-76 

•■ County and t Tests for Significance :'df 



■■■■ : 



Pre-Posttests" for .G&&; Seven, E|ghL afii Nihe'e'risp ■': ' 



I. ■] 




Totals' 
Grade' 



Test 



..V 

Mean.'' •/:s>D. 



7 



9 
9 



Work Stories (2.3) 



Career Development Inventory 

(3.3) 



167 |J.20 

i 



'3J0; 



ocaie a: Attituainai 


142 


95.93 


16.34 


: '97v79 


■ Scale B; Resources 




249.66 


48.65 


255.98 


Scale C: Decision Making 


146, 


9.95 


4.96 


' 11.19 


. Work Stories (2.3) ^ ^ 


il3 


13.84, 


3.89 


14.03 


Career Development Inventory 

(3.3) 










'Scale A: Attitudinal " ' 


3 

102 


97.08 . 


19.24 


100.48 


Scale B: Resources 


102 N 


^ 263.84 


47.33 


264.19 


Scale C: Decision Making 


103 


10.30 


4.98 

4 ' 


11.23 


4 


t 




• 





**p<.01 
*p <.05 



ERIC 



11.19 15.61 145 
4.17 ,'112 



'5.02 102 



i.2i:|^, 

1.71 

3.03** 

0.51 



1.82 



'0.07 
2.26* 



H 



169 



Table 17. Results of 1975-76 Pre-Posttests for Grade Eight Crisp Countyland t Tests 
' for Significance of Change ' • ' 



Totals . / 



Pre , • Post • " 

Grade /Test- N Mean • S.D, Mean , S.D. ^ DF 



8 PECE Knowledge Test Score 11 147 ■ 16.29 4.51, 17.64 ■ 5.23 146 4 10** 
. . • (2.4) . 

8 . PECE Knowledge Test'SGore |2 147 - 18,52 ' 4.68 ' 20.02 4.46 146 4 22** 

(2.'4) . , ■ . V ^ 



8.-.^;. PECE Knowledge Test Score ^ 147 . 11.22 5.41 ;13.0'9 5*54 146 5 22**' 
^ ■ '(2.4) . , ^ ■ \. i 

8- PECE Knowledge, Test Total ; 147 45.97' 12.39' 50.76 :13,2f S46 ' 7;38** 



Score 



I 



/ 



Table 18. Results .of 1975-76 Comparison of Ispirational and Achievement 
, for GraderS"even, Eight, and Nine Crisp County and t Tests 



^If-Esfimates ' . 




jiade 



Test 



Choose A Job Inventory 
■ Post (1.3) 

•Choose A Job Inventory 
Post (1.3) 

Choose A Job Inventory ' 
Post {LI) 



Mghted ■ ■ Weighted 
Aspiiational Achievement' ' 'f 
N vMeanJ S.D. Mean S.D. DF 



159 



11 



167 19.94 4.20 18.22 4.34 166 7.61** • 



: 20. 83 3.30 19.03 4.09 ' 158 B.'SS** 



{ 20.43 4.25 . 18,81 4.55 112 5.81** • 



1 • 




***p<.01 
*p<.05 

1 



a nonsignificant t value required to achieve the objective 



Tabie 19. Results of 1975-76 Pre-Posttests for Grade Seven Liberty County and t Tests 
for Significance of Change , • ' 



Totals , / ■ ' , ' , 

, ' . ■ Pre ■ ',^Post . 

Grade . ., Test .: . N Jean . ; S.D. ' Mean ^ S.D. DP 



7 PECE Knowledge TestlScore 11 ' 109 16.18 4.37 • 16.54 4.78 108 ' .87 

■ • . • (2.4)' , , ■' • ;• . 

7 ^ PECE- Knowledge Test Score f 2 109. 19.37 ' 5.70 ' 18.43 4.99' 108 -1.55 

(2.4) 

■ . * • 

7 PECE Knowledge Test Score 13 109 11.35 4.65 11.35 5.03 108 O.OCf 

(2'.4) 

7 PECE Knowledge Test Total Score 109 ^46.55 10.52 ' 46.33 12.69 ioV -0J4 

, (2.4) 



**p <.oi 

*r 



»p <.05 



\ ■' ■ I ■ ' 

Table 20. Results of .1975-76 Pre-Posttests for Grades Eight and Nine, Liberty County 
and t Tests for Significance of 'Change ■ 



* Totals 


















Grade 


Test 


N. 


Mean 


Pre 

S.D. 


Mean 


Post 

S.D. 


* 

DP 


' t' 

< 


8 


Work Stories l2.3) 


101 

1 


J. 1 . 7,Q 








100 


Ait J 

-0.45 


8 


Career DeveloDinent .Inventorv 

(3.3) 


(» 












i 




Scale A: Attitudinal 
Scale B: Besources 


101 


' 97.13 


■ 14.54 


^96.96 


15.02 


100 


-O.Il 




101 


254.14 


42.86. \ 


257.65 


, 50.60 


100 


0.77 ' 




Scale C* ^>nicinn Malrinrt 


lUX 




A Ck 

4.o4 


10,57 


4.61 


100 


-2.66** 


9 


Worn Stories (2 3) 






J.XU 


14. 4 J 


4.54 


65 


t 

a mm vv' 

■1.77 ■ 


9. 


4 

' Career ' DeveloMAnt invpnf nrv 

(3.3) 


' ■ / 
















Scale A: Attitudinal 


1 ■ 

- 65 , 




23.36 


102.70 


25.59 


64' 


0.90 




Scale B: Resources ' 


6» 


■59.50 


44.04 


249.35 


73.22 


64- 


• M.15' • 

r 




:iScale C: Decision Making 

. V 


65 


13.90 


■ 11. '82 


11.59 


'5.52', 


64' 


■•^-i.59 

i 




1 

. ■ ■ V ■■ 

i 


* 






1 






' 0 ■ 



**p <.or " 

'*p<.05 



ERIC V . ' ' 1 171 



r ■ 



Taljle2i: tesultsa£.M75-76 Comparison oi Aspirational aid AcMevMl^alf-E^tiiatAs -v^ 



■\\\ • 



Fades Seven, Eight, and Nine Uliferty, County |nd it im^^^ 









G/ade • 


. ' ", '> /■•Test • 

•.{ ■■ 

*' ■> ' ' ■ 


' N 


: f 


T ^ i '.jj. . 

Choose A Job Inyefftory ' V 

; Post;M^^ • 


\\ 

105; 




, Choose A Job Inventory ' , 
.;' ' ■ ■ Post .-IU) ■ . 


•lOl 


t 


Choose A Job IhVeii'tory 'v • 

• ■■■posra.3)- 


■6.6, 



, Asp|rat'iohat' ■ Achieveiiieiit 



' 4 



,1 ■• 



■0 im, 



7 - 



1 O;^-. 




.3.14** 



2.94** 



,2.78** 



*^p<.01'- 



a nonsflgnifi(;antt j^lii^-ifequired^to acpve:tlie obieciveV' ./^ff''''^ 



1^ 



I/O 



i 



|a|le,2:4. Results of ..i97-5'-76 Criterion Referenced Tests for Grade. Eleven 



■\|f^ ,./':Grisp CQunty _ 



•Grade 



1. 



J, 



.'.'■■vv;.. 

mm v 

wm 



J. 









,1 


s 


Test ' , ' j,!n 


Criterion,; 


Proportion 


.Percent 


Kean 




Level ; 






1 









{ 



li;/; rMy interests and Aptitudes (1.4) ■ 
Scale C (Difference)' 
Scale D (Occupation) , 



100' 751 4 or less ' 83/100, '83.0.* ■ 3.28 
136 75% 8 112/136 82.4* 8.83 



I 



■m. 



H 



* Criterion level was reached 
ERIC 



'lit'./ 



m 



12. 



Table 26.Suimiary of Achievein^iit:6^^Career Maturity "objectives in LiberEf ciunty 

■Grade--Twelmi975-7l6'v^;^^ : ■ ■ • 




cireer Maturity Inventory 
Self Appraisal" (1.4) ^ 
Occupational Information (2,5) 
I Goal Selection (3.4) 
Planning (.4,5) ' 
Problem Solving^3,4) ' 
Attitude Scale (2,5, 3.4) ' 



Criterion 
' Level 



Proportion 



Percent 



Jean 





N 




> , ■ 


• 


i 

75 

'75. 


• 75% > U ' 

75%6,: 12 
. . "■ 


23/75" 
32/75 


. 30.7 

♦ fir. 

42.7 


10.5 


75 ' 


75% > n \ 


26/75 




8.6 • 


74 


75% >,08 


25/71 


33.8 " 




75 


.75%'>% 


46^.75 . 


61.3 „ 


'iSi-i^W.-l 


74 • 


75% > 33 


52/74 


' 70.3 


35.0 ^ '•: 



.$1 



'■ill . 

■'•./i ' ' a' 




or- ■ 



.1?,'' \ 



Ul 



Table 27. ' Results pf 1975-76 Pre-Posttests:for Grade Eleven Crisp County and t Test's 

. ...y..Jpr..5ignito^ .. f 



. Totals r . ' ■ 



PreiS'^ Post ' 

■■■Graded-; ' Test ,. . N: Mean Id. . /Mean , S.D. DF t^ 

■ • A ' ' . ■ . 

"■ ■ ' — . ■ ■ — , - 1 • " . ■ ■ __ M 

' ^il , 'Sunfey. of Educational 116. 1.83 0.61 1.79 0.67 115. '-0.54 
^ • and 'Career Plans (3.4) 

' IBIB - Certainty Score — I • , . < ' 

4^ ;il' -toey of Educational 116 1.87 / 0.62 1.81 0.76'' 115 -0.73' 



i ■ 



■ ; 



vrand' Career Plans HA) 
IB2B -'Certainty Score, 



11 purvey Of Educational : ■ 116. ' 1.88 . 0.65 | 1.66 ' 0.76 115 -2.56**' 
.(..and .Career Plans (3.4) 



Certainty Score 



11 . Survey Of Educationar ' 116 ■ 1.85 . ■0.64v, . 1.74 , 0.78 115 ',*k,42 

, and Career Plans (3.4) * 

#IIBJB.r Certainty Score : 

;ir Survey of EdudtftiMr-- 116 1.76 ■ 0.61 :i.75 0.75' m -0.13- ' t 



and Career Plans (3.,:4) * : I 
IICB-^- Certainty Spe ' I 



1 



U.:.'- Survey of Educational* '0.70^ 1.71 0.78 J 0.00 v 

And Care| Manl (3v4) .<r ■ : • ^ . ' . :^4.v. ' - ' f 

' ,' JIDE - Cert jnty Scojft* ' , 



Tc(ble 28. Results of '1975-76 Pre-Posttes 
for* Significance, of Change 



;s fdr Grade Twelve Crisp County and t Tests 



-Totals • 
Grade 



^/Test 



• Pre • ' Post ^ 

N Mean ' S.D. Mean ■sM 



DF 



12 



12 



12 



12 



12 



Vocational 

Inventory 



.'V 



Survey 'of Educational 
and Career Plans (3.4)' 
IBlB - Certainty = Score 

\ Survey of Educational 
'|ind Career^Plans (3.4) 
IB2B " Certainty Score 



•117 35.56 lO.ye.: ... 30. 



414 1.79 



i^f^U *1.76 



Survey of Educational . ' 114 
and Career Plans (3/4) # %J 
IIAB - Certainty Score ,. , ' ' * 



•Survey of Educational 
ancl Career Plans (3.4) 
IIBB - Certainty Score 

Survey of Educational 
' ||d Carter Plans (3.4) 
nCB - Certainty, Score 

■ '■ Survey, of 'Educational ,, 
.;and|freer PiaitfiM3.4) 
/ IIDB:':- Certainty Score 



; ,,)2.()7 .p.|: t5|8*^ 



Wk 



^il.'41 



0 



*^P':;[',0.59 1.53 



0.87 113 -3.68** J- 



0.74 113 . -2.69** 



514 1,-73 0.65 '1.47 " 0.74 113 -3.04** 



114 

i. 

Il4 



1.70 0.60 



1.50 



0.Z?:.,,.113 



-2.31* 



.y6 - l.^l '. , 0,68.... ,.113 -4.6: 



•■;;.Table29. Results of t^lS^li Pre-Posttests for ^rade -Eleveij Liberty Coiinty and tiTe,st8 



for Significance of Change 



Totals 



I' 



• Srade^ 



St ' 



■ Ppst ■ 

"-*flt' ' ' DP 

-ir' . — - 



. .' 11 survey of Educational 
.. and Career Plans: (3.4), 
••IBIB - Certainty S^ore, 

■". '"11 < Survey of Educational 
■ . ^ andjCareer Plans (3.4) 
-IB2i- Certainty Score' 

" 11. . Survey, of Educational 
• and Career Plans ,(3.4) 
IIAB:- Certainty Score 

il Survev of Educational 
v- 'f- and ipreer Plan's, ,(3; 4) 
; \ IIBB.-' Certainty Score 

'■: 11 ' Survey of Educational 
• ' r ' and Career Plans • (3,41 
..|', . ..IICB -.Certainty Score 

•il Survey „of Educational 
; v:anijOar,eer' Pla]^'' (3.4) 
, , IIDF - Certainty Score 



78 1.76 



78 1.47 



78 



78' 



1.69' 
1.52 ^ 



78' , 1.52 



0..-53 



78 1,794-' 0.63,. 



0.57 



0.68 



0.67 



0,65 



77 



.0.26 



1.79 



0.67' 77- 



0.00 



1.47 



a.60 



0 .59 ' 



•> V, ' 



.1.43 



1.41 




•..iifc.: 



/■.: 



H 

00 



•i**P<.orv, 

*p<,05 . ' 

^ ^ fiignif jtcant negative t nli^ required to achieve 'the objective ■'' 



' in!) 



• ^' «« »'5-'» Pre-Postftsts for Sraie' Twelve Uberty Comty WtWts 

for Significance of Change ! , ' , .V 



Totals 
.Grade ■ 


4 

♦ ' I ' 

f • " ' ' ' 

■ Test 


. N • 


^ ■: 'Pre ' 
. Mean ' S.D, - 


/ ; 
1 % 

,^ 'MeaR • S.D-. . DF ■ ti . \ \ 


12/ 


■ ' ■* , 

Vocational Knowledcrp Tnvpnfnrv 

,(2.5) 




38.20'; 




' ' • ' ' 'i ' / ■ ' '"'i ■ 
'36,91' 10,53 hi -1,40 


12 

• 


Survey of Educational, 
and Career Plans (3.4) 
IBIB - Certainty Score . 


79 


,1.58, 


• 0.61. 


- 0.63 .. 78 "' -1.03 ' 

"i > • ' ' ' ■ ■ ■ * 



\ 



12, Survey of Educational ' 
and Career Plans (3.4)' 
IB2B - -Certainty Score 

12 Survey of Educational 
.• and Career Plans (3.4). 
IIAB' - Certainty Score 

A ) 

12 ■ Survey of Educational 
•and Career Plans (3.4) 
IIBB ^ Certainty Score 



12 



12 



Survey of Educational^ 
and Career ^lans (3.4) 
nCB - Certainty Scor6 

Survey of Educational 
and .Career Plans '(3.4) 
IIDB - Certainty Score 



79 • 1.64 



0.66 / LSe ,' 0.71 -78 



79 1.41- 



0.54 



1.^44 



0.65 



79, 1.62 ' 0.70, . 1.58 r .0.72' :, 78 



79 1.44 



79 1.36 



0.67 1.41 



■0.82 



78 .0.35 



■0.40 



0.59 78 -0;34 



■o.e-s i,2fi ^0.55 78 -i.ez 



jft. 



a^significant negative t value required to achieve the Objective 



/■:.■ 



•i 'i . 



.Table 3|.. |esuits pf 1975r76- Congijuency Score (Total Areis) 'for. Survey pf Educational 'and 



7- '-"^k:- Significance 'Of Change / • - . 


■ ■ i ■ ■ ■ 

!■ ,:■ -f ^- J - 


. .Totals'. 




■ . ' , 1 ; . . '■ 




■ ■ ■ ■ ' . / ■ ■ ■ ■ , , Pre ■ . ,1 


' ' Post ' . * ■ • ' ■ ■ . ■ 


; Grade ' 


• Test ' N 'Mean ^ S.D. 1 


■Mean- . S.D.^ /DF* ' 










Surrey of Educ'ational 
' d Career Plans (3.4) 
Congruehcy Score • : 

Survey of Educational 
and Career' Plans (3^,J) 
Cong'ruency' Score • 



119 .-2.79 



114 .2.87 



1.70 
1.67 



2,24 



1,76, 118' .■t3'.26'**' 



2.75; 1.75 113 -0.64 



i 



I' > 



■ tp <,0.5 1 
ERJC . - 



Ul 

- 6 



195 



Table 32. Results of 1975-76 Con^ruency Score {Total Areas) for Survey of Edugational and ' 
Career Plans for Grades- Eleven and'Twelve Liberty County and t Tests .for' • 
.• ■-'-Significancei^f -Change • -i ,-1 ■ - i. . 

— . U"' ' ' Pre', , Post, 'l 
Grade Test': ^;. ,N Mean S.D. Mean S.D. ' DF -.^/tV 
— '■ — — ^- ■ C"' ■ I — ; r- — ~~, !;:v, ' ' 

11 Survey of Educational 78 *3.1^ 1,19 / 3.78 1.31* ' 77' 1,21** 
\ . . and Career Plans, fS. '4) ' . . * , - / 

/ Congruency Score. - ,. ;• ' ■ 

, ' . > , . ■ .... ' " ■ • 

12 ' Survey of: Educational . 79 2" 82 ' 1.36" ' 3.53 0;99 78 "4.84** 

, and Career Plans (314) . ' , " ' • ' . ' '.. 

' . Congruency Scores , ^ ^ 



152 



Table 107. Results of Ohio Trade and Industrial Achievement 

. ^ :. . . ■ ■ 

- Je-S-tLjln Auto ■ilec±ianics-^or--Gjisp-4: Quivty^l-9-7-5~-7-6-- 



Test 



N 



11th 12th 



Raw Score .^M 



11th 



i2th 



Percentile 



2th 



Lang. Apt. 


12 


9 


• -22.4 


i>9 . 6 


44 


24 


jNori-Lang. Apt.^ • 


12 


9 


- 25.9 


19.0 , 


45 


14 


Tot^l Apt. 5 


•12 


9 


.48.3 


38.6 


43 


*13 


Aiito Mech. ^otal j 


iW- 


* 

—7 


° 15^.6 


120.1 ^ 


37 


7 


Appl. M^th^ 


11 

1 


7 


13.9 


10.6 


. 40 


14 


Basic Oper." 


11 


7- 


J 7.2 


4.0 ■ ' 


50 ' 


6 


. .Gen Ser . 


■ 1 .X 


7 


' 6.3 


5.9: 


24 


12 


. Engine * ^ 
Cool. Sys. \ 


" 11 


7 

7 ' 


18.5 
7.8 


16 .7/ • 

6.1 ' !• 


. 31 
60 


12 
25 


^ Elec. -Sy^. ^ 


11 


.7^ 


:.. -.26.4'* 


W, .21^3 '" ! ■ 


46 


•14 


" ' . ■<* 
vAppl. Sci. 


10 


7 • 


10.2' 

* 


9.7 


42 


27 


Fuel. ^ys. ^ 




7 


15.1 


.^12.1 


43 


13 


Efnis. S^s. 


10- 


7; 


4.3'- 


6.3' 


• 4a 


60 


Pv/r. ^Train. / 


,io" 


7 


14.4 


* ' 13.1 > 


30 


.10 


Susp. Sys. . 


10 




7.9 


3,0 


67 ' 


4 


Strg. Sys^ 


10 / 


7 




, 3 .9 


52 


18 


, Brakeg " 


"^"lO^ 


7 .. 


.8* 8 


5.3 


'46 ■ 


•10 


Vent. Sys. 


10 

■ V ■ 


7 


4.9 


2.1,-. ■ 


'78 


17 



ERIC 



^98 
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Tabjji^ lOS'.Results of Ohio Trade and Industrial Achievement* 
^ g j, : -^Qst ill Diversi^fiedDj^ 



Testl 



, Crisp County 1975-76 



Raw .S(?pre M 



' 11th 12th V ■ 11th, 12th 



Perce;ntile 



11th 12 th 



Lang. Apt.^ 

Non-Lang. ^pt^. 

Total Apt. 

Div. 'Health ] Occ\ 
.Total 



52 
52 
52 
5 



9 
9 
9 
9 



2 3. '2 
25.2 
48.4 
146.5 



2412 
'2f~9* 
^.1 
165.5 



37 

39 
15 





/ Orientation 


, 50^ 


9 


10.1 


' 9,2 


42 


23 


Emer. First Aid 


'50 


9 


14.5 


15.9 


'57' 


70 


Dental ^Asst. SK 


50 


9 


3-. 3 


3.4 


57 


.60 


Medical Asst. SK 
Com. & Off. SK 


50 

. 50 


9 
9 


. . 7.5 
7.6 ■' 


8.6 
9.0 » 


36 
31 


42 
• 36 


Lab. Skills 


50 


9 


14.8 

• 


15.8, . 


0 

30 


32 


Prep. Wrld. Wk. 
Asepsis 


50 
.50 


S 
9 


6.1 
11.0 


5.6 

iiCo'" . 


34 
21 


34 
18 


Vital Signs 


50 


^ 9 


13.0 


14.0 V 


si 


,59' 


Pos\ & Dra:p. -$ 


. 50 


9 


3.1 


4.0 


23 


51" 


Phys . Exams 


- 50 


'1 

9 


8.7 


10.1 


23 


29 


Trkns. & Ambl. 


5b 


10.0 


10.0- 


17 




Care of, Unit 


50 


9 


7.6 


8.7 . ; 


10 


16 


Pers.* Care Pat. 


59 


9 


, 14.4 


15.0 


13 


13 


Pr^;-Oper. -& Post- 
Oper. ^ 


50 . 


9 • 


11.8 


12*.0.\ f 


19 


14 
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Table 109. Results 'of Ohip. Trade- and- Jiidus trial- Achievement 
Test in Auto Mechanics for LihtirtY,._Cj^^ 



•Test - . 

* ■ * . 




N 


Raw- 


Score .M ■ 


Percentile 




"nth 


12th • 


nth 


— g - 

•* ' 

\ 12 th' ' 

1 \. /. ^ 

. 1 


■ 11th 


12 th 


* * 

' Lang. Apt. , 
' Nan-Lang. -.^{yt. 


2i 

■ t3 


s — — — 

■: " 
7 

7' 


27.. 9 
27.2 


24.7 

21.6 \ " 


69 

■• 52 


45 

20 


Total Apt. 


23 


7 


; 55.0 


46.\l 


63 


29 


• '^/i^uto. Mech. Total 


21 




147.2 • 


130.1 \ 


32 


10 


. Appl. Math. 


; ■" 21 . 


9 


V 15.3' 


■^4.0' 


V 53. 


35 


Basic Oper. 

k Gen. Ser; » ^ 

■ ✓ 


■ . '21 ' 
21 


9 
9 


6.4 4.0 

• >• . ^ . 
V 7.8 6.8-; 


47 

26\; 


■6 

19. . 


' Engine 


. '21 


9 .. 


. ' 17.6 . 


.14.8 


8 


Cool Sys. 


21 • 


9 


7. -7 


5.8 ■ 


-.59^^ 


22 


^ Elec. Sys. 

•f ' ■ , 


21; 


9 


' 24.8 


* 23.8 


.39 




Appl. Sci. ' • 

i. 


21 


? 


. 10.2 


•9.2 


42 


. -i2 ■ , 


. Fuel/Bys.^ 


■ 21 


■'9 


14.9 


• 13.3 . ^ 


42 


18'\ 


Emis. Sys. 


.21 ■ 


9 

* 


5.1 


3.6 V 


, 54 ' 


18 ■ 


Pwr. Train.' 


"21 


15.2 


■ 14.1 


,34> 


13 


'SusjS. Sys. 


21 


9 


- 6.0 


''3^7 


• 43 


-21. 


Strg. Sys. 
Brakes 


21 
21 




7.3 


y4.9 

6.9/^ 


"49 
34 


27 
16 


Vent. Sys.* 


^.21 


. 9- 


- 3 . 8 


3.3 


60 


35 



ERIC 



2D0 



.Table^llOj^esults of ^Ohio Trade and ];ndustrial Achievement' 
_ 0 _ _jj^est iR' Carpentry for Libe3 rty__County- 19.75--7p..j . 
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Test 



11th 12th 



-Raw, Score M 



11th 



12th 



percentile 



^ 11th 12th ~ ^' 



.'. Lang., Apt. 
Non-Lang. Apt. 

« 

Total Apt. 
Carp.^ Tbtfal 
Orientation ' 
Blueprint Rc^gT 
Appi% Math. • 
Appl. Sci. 
Fbundatiojis 
Floor Pram. 
Wall Pram. 
Roof Pram. 
Roofing , ' 
Insulation 
Ext. Finish^., . , 
Int. Finish." , 
Spec. Oper. 



7 
7 
7 
7 

-7 
V 7. 
•• 7 
7- 

- 7/ 

7 
7 

7 
7 
7 




9 
9 

9 ' 

9 

9 

9 . 
9 ^ 
•9 , 
.9 
9 
9 

10 ■ 
10 
10 
10 



* ■ 7. ii>.ltj'^t'? 



7 ^^0^.:.^r 



^14.1 20.1 8 

16. 6 23,^9 • » • 9 

"30.7 44.0 V ; 5 

'79.8 90.7 ,^ . 5 

8:i.* .8.8 ' 4 

.3.3 .5.8 . io ! 

5.-9 8.7 " 9 

* 5-. 3 . ^ 4.9 .23 

5.6- 5.1. 20. 

4.0 4.9 IX 

5.3 • 7.8 • • 14 
14.3 .11.8 52 

3.9 ' 5.2 i6 

4.0 -5.7' 21 

8.'6 ' 10. 0 24 

7.4 8.6 ■ ° 19 
3.4 , 4.2 ,' 20 



27 

23 
19 

3 

i"3 

9 

6 

. 6 

9 . 
.,20' 
• 1.0- 
22 

7 
11 



■X 



\ 



ERIC 



201 
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Table llLResults of Ohio T;:ade and Industriaa Achievement 
1 .Test in Construction Elec tricit;y fnr Liberty 
C6unty 1975-76 .1 



Test 



N 



Raw Score ^4, 



Pereefttile 



11th 12th 



12th 



Lang. Apt. 
Non-Lang. I Ajjt. 
, Total Apt. 
■ Const. E^^ec. Total 
Orientation 
\^C. .Elec' . ^ . . 
Maghetism 
D.c, Pfejwer Source 
D.C. jMtrs. ^Cojj^trdL 
•Instrumentation 
A.C. Elec. 
' A.C.f Circuits v • 
^ 3. Phase A.C.'* Elec. 



8 


15 


8 


15 






8 


15 

t 


8 


13 


7 


,1.-4 






7 


14 


7 


14 


7 


14 



Trans former s'' 

A,e. Mtrs. & Strs. 

Electronics ' ^ 
Plan.. & Layout 

'B-panch Circuits 
^)j|ring Meth. 

#ghting ■ •. 

m ■ •■ ■ •■ . 

.!j|tg, & Air Cond. 

m-- ■ - / ■■ ■ 



7 
7' 
7 
7 
7 

8 

8 ■ 
8 
8 
8 



14 
14 
" 14 

iM 
'14 
14 
14 
14 
14 
i4 
14 
• 14 



24. 4 
21.9 
46.3 
86.6 
3.3 
7:4. 
^2.7 




7.6 

• 8 . 3 
4.1 
3 .TO 
6.0 
/€.l 
2.8 
4.4 
6.5 
5. 6 

3.8 
6.1 



11th 12th 



23.2^ 


■ 45 


32 

" i - 
12 


22.4 


., 20 


45.6* 


29 


15 


ft 1 

3.0* 

rt . ft * 

8 • 9 V 


' io 

62 
13 


■ 11' 
19 


ft 


<> 

19 


23 




■ 35 


40 


2.6 


49 


31- 


7.5 l> 


« 

. 31 


-^20 ■ 


7.4. 


'49 


31 


3.5 


63' 


37 


3.0 • 


- 69 


55--- 


5.6. • 


' ^43 ' 


25 . 


4.8 


60 


31 . 


2.8 


46 


28 


4.9 


14 




5. -9 


13 " 


7 


8 . 0 




26 


4.1 


"3 9^ 


39 


7.3 


38 ° 


42 




Table 112.^»fesults of Ohio Trade and .Industrial Achievement 
Test i n Diver si fied Health Occupations for * 




Liberty Cou nty 197 5-7.6 



Test 



N 



Raw Score M 



Percentile 





11th 


.12th 


11th 


^ ■ 12th . 

> 


'11th 


ibth 

> 


Lang. Apt,. 


* • 
23 


'.5 


26.6 


9 

■ 23.2 


52 


'28 


Non-Lang. /Apt. 


'.23 


> 


26. ,0 

f 


24.6 


47 


29 


Total^Apt. 


.23 


5 


' 52.6 


4-7.8 


49 


** 25 


Div. Health Occ. 
Total 


.21 


5 

1 ■ 


158.6 


148.2 


25 


11 


Orientation 

■>■ 














21 ■ . 


■ 5 


iqW 


, 11.0 


48 


50 


Eitier. First , Aid 


21 


■ ■ 5. , 


13.7 


13.8 ■ 


. 47 


42 


Dental Asst. SK 


21 . 


■ 5. 


2.7 


3.4 . . 


42 


60 




21 


5 


8.8 


8.0 


54 


33 


Com. & Off^ SK 


21 


5 


,9.0 


•7.2 


JO ' 

r 


17 


Lab. -Skills. ^ :^ 


2L 


'5 


'15.2 


13.6 ' 


J 

36 


3.6 


\ Prep, i^irld. Wk. 




r 


6.5 


6.6 


• 41 


35 


,r\ o c o 


21. 


5 


• 12.4 


11.0 


39 


18 


Vital Signs 


21 


5 


13.5 


13.0' 


47 


41 


^os. & Drap. 


• 21 


5 


. - 5.0 


4.8 


54 


60' V 


Phys . .Exams 


"21 . 


■5 


V 10.-' 4 




39 . 


24 ' 


Trans. & Ait)bl.- 


21 




il.2 


10.0 * 


'JO 


-19 / 


^•^7?^gxe^of Unit * 


, ■.21.- 


5 .; 


9.3 


9.4 


26 


24- , 


Pers. '(E^e Pat,' 


( 

"21 


5 • 


17.0 


, ■l6'.0 


35. 


19 -. 
















Pre-Oper &^Rpst- 
Oper, . ^iS^ft. 


21 


5 . .' 


13.5, 


'11.0 


.31'^ 


11-: 



■ ■ • ■■■ ■. ■ ^ <' 

113^esults of Ohio Trade and Indirstrial Achievement- ' 

■ ,Test in Welding for Liberty County 1975-76 



• V 










> 






"Test 1. . 




..N ' 




Score jJJ 




Percentile 


llth 12th 

i • • > 


llth 


12th 




.llth 


12tli 


* \ 

^" 1 Lang. Ap>t, . 


28. 


13 


— •— 

. * 23j4 


\ too 0 




Do 


47 


Non-Lang. . Apt. : 


■ 28 


13 


23.1 


•20 7 






3U 


Total Apt. 


; 28" 




46. 6 • 


42 a . 




^ D 




Welding Total 


26 


14 


102.6 


100 0' 




11 


11 


Blueprint Rcjg. 


28 


15 


14.1 


14 7 




on 


1 

24 


Flame Cutting 


28 


15 


4.3 


5 1 




1 / 


27 


Oxy-Acet. 


28 


15 - 


16.6 


XD . U 




■ 18 


16 


Arc i Weld. 


28 


15 


20. 3 


Iff 4 
XO . *t 




20 


15 


Resist. Weld. 


28 


. 15 


3.4 


Q 

•J . -7 




32 


40 


TIG ' [ 


• 26 


14 


li 0 


111 




15 ,. 


16 


MIG ■ 


26 


14 . 


5:7 


■ 5*4 . 




'21 


19 


Equipment 


26 


■ 14 ^ 


6.7 


^ 7.4 




26 


33 


Labor & Mgt. 


26 


14 


3.7 


3.6 




27 


25 


Appl. Math. 


26 


14 


9.1 


8.6 




38 


34 • 


Appl. Sci. 


26 


14 


% 7.8 


8.2 




30 


33 



Ohio juniors norms 



Tat>le 33, J>r,e-Post Educational Plans ,bf Crisp County Grade 
Boys (will probably do) 1975-76 



Educational Plans 




Direct^to job 
Housewif,e 
Military 

Private trade or busihess ^ . 
school 

On-the-job traini 

yoc^ational - technical 
training— junic^ college 

Degree progr^ 
college 

Jtlhipr College transfer 
to 4 year/<x:ollege 

College /or university 

■ / • . . 

Graduate degree 

Dropbiit high school 

/ 

/ _ • 
D^fi' t know ■' 

■pther ' , 



ERIC 



206 



.161 



Table 34. Pre-Post Educ&tional Plans of Crisp eounty Grade 11^ 
• " Girls (will probably do^) 1975-76 ' - ' ' 



Educational Plans 


' f ^ 


Pre . " 

% . 
C i — 


f 


. Post 

• % 


Direct to job 


10 . ' 


•14.9 


6/ 


11.1 . 






10.5 


.6' 


0.0- 


Military 


J 

4 


6.0 


. 4 


; 7.4 ■ 


= Private tr^dfe or business 


\' 

8 


11.9- 


11 


■ 20.4 




5 


■7.5 


*14 


25.9 


vocauionax — uecnnicai 
training-- junior college 


5 


' 47.5 


6 


♦ • 

11.1 


Degree program - junior 
college ' c 


' 1 


. 1-.5 


0 


0.0 


^Junior College transfer . 
^to 4 year college^ 




1.5 - 


2 


■1 

3.7 


College or university 


14 , 


-20.9 


7 


13.0 


^ Graduate degreia 


■* 

1 


1.5 .. 


0 


0.0 


Dropout high scjiool 


: 0 


. ' 0.0 


1 




Don' t know 


3 - 


4.5 


0 


0.0 


Other 




12.0 


• 3 


5.6 " 


Total 


67 " 


100.2 


54 . 


•J.00.1 



207 



ERIC 



162 



Table 35. Pre-Post. Educational Plans of Crisp County Grade 11 
Tbtal (will probdbly.do) 1975-76. . » > 



i 1 Educational Plans 


f 


'% 




* 

Post 


Direct to job 


22 


13'. 4 


16 


. ±o • u 


v^. ; Hpiisewife, , * • . ' 


9 


.5.5 


2 


1.6 


r '?'" Military * ' f v ; 

\Private trade or business 
school ^ * * 

' ' • »' 


17 , 


10.4 


10 




.21 


12.8 






, _ On- the- 3 ob tramrng 


17 




26 


21.1 ^ 


Vocational tech^'ni^cal 
training-^- j'unibr college ' 


13 • 


7.9 


17 


i3:r 


pegree program - junior 
. . coxxege * 


1 


.6 


2 




Junior College transfer 
to .4 year college 


11 


6.7 


4 


■ '■' 3J3 


College pr t^Versity 


25 


.15.2 


h 
17 


' 13 » 8 


Graduate degr:ee 


3 


1.8 


1 




p)r6pout high school 


0 


0.0 


1 


, . 8 


■ . . 'if ■■ :. ..• i ■ 


n 

■■x 9 


5.5 


4 


3.3: 


:6Aer-^:4" ^' , 

* '■ • •■ ^ ■ ■» " . 


16 


9.8 


7 


5.7 ' 


' ^ * Total. 


164 


100.0 


123 


99.9 








* 


1 



ERIC 



2 08 




; Table 36., .. pre-Post Educational ^lans of Crisp County Grade 11 



poys (.would really/like- to 'do) 197§'?76 



Educational Plans 




Pre 



Post 



7: 



Privat^e tr^de ora^usiness 
school 



On-the-job train^hgr 

Vocgitional - technical 
training — junior college 

Degree ^prograpi junior 
college * 

Junior College transfer 
to 4 year college 

College .or university 

Graduate degree, / - 

Dropout high school* 

Don ■ t know 

'Other ' 



Total 



6 


6.2 


■ 13 - 


2 




. r' 


8 


' 81 3. 


4 


15 ' 


. ' .15;5. * 




9 




' r- 


11 




6 , 

* > • 


>1 


■ 1.0 ' 


a 



8.3 



- 17 




11 






2 ^ 


■ '2.1 ■;. 


4 










0.0, 


0 


6 


. -6.2 ^' 


6 


:i2 


•12. '4 


4 


97 


"100.2 


69 



1.8 . 8 

( 

1.5 
5.8 
14.5 

8. '7 

.-0.0 

5.-8' 
15.9 

I 

, 5.S 
0.0 ■ 



, 8.7 
5.8 

100. 0 




.164 



Table 37. Pre-Post Educational Plans of Crisp County Grade. 11 
Girls (would really like to do) 1975-76 



Educational Plans ^ 


-ta 

» 


Pre /. 




Post 

o 

% 


N 

•Direct to job^ 


i 




6.0 


6 


■ J. 

11.1 


Housewife^ • 




5 


7.5 


0' 


0.0 " 


Military 




1 


■ . A 
V 1.5 


r 2 




Private trade or 
schpol ^ 


business 


J.2 


17.9* 


; 11 


.20,4; 


•On-the-job training Ni^ 

. . ■ ^ 


f 9 


13,4 


10 


r 

"A 

< ■ 


Vocational j-rtechnic^al 
training — junior cdfiegtf 




13.4 


6 


• 11 1 


^Degree pro^^s^ -r! 
college ^ ^ 

Junior College tr 
to 4 year college 


5^niorV , , 


3 


4.5 


2 


3.7 


ans^^r . _ 


• 1' 

t 


- , ■ 

' : r.5 


' -'3 


. ■ ' 5.6 


College or univer 


?ity . 


12 

/ 


17.9 


5 


9'. 3 . 


Graduate degree 




1 . 


•. i."B 


1 


1.9 


Dropput high, scho/ 


bl" -i 




0.0 


'•■ 0 


, . o.o: 


Don ' t know j 




1 


. 1.5 


•-..5 • ■ 


• . 9.3 


Other / 




'9 


'13.4 . 

0 ^ 


y 


•5.6 

♦ . 

\ ; 


■ • • / . 

/ Total' 


67 . 


100.0 


54 

• « 


100. '2 



210 




Tab.ie 38. Pre-Post Educatipnal Pla^^^ of Crisp C^untg^ Grade .11 
• Total (would really'iike to do) 1975-76 ^ 



EduQational Plans 



Direct tip job 

Housewife 

M^-l'ltary 



Privat^ trade^ or business 
^ school * * ' 

. ■ * . ■ 

•^On-the-job traijii^g ' . ^ 

' ; . Vofcational - techhicfal 

^tirAiriing-- junior^college ^ 

./Degree program' - 5^niof 
V -college ■ 



^ Junior College transfer 
; to 4 year college ' 

' College or universfdty 

Gra<Si:^te degree « ' * 

Dirtopout high school 

■ ■. ; V o 

Don' t know ^ 
Other ' ^ \ 

...J .... Total 



'Pre 



% 



10 V 
•7 . . 



9 



27 



^6.1 

^4.3, 
j 5.5 
.16.5 




164 



100.1 



2 - 
7 



16 
5 
0 

11 



-Post 



% 




123 



1.6 
5.7' 

13.'0 
4.1 
0.0 
8.9 
5.7 



100. 



ERIC 



211 



Table 39. Pre-Po^t Educational Plans of Crisp^ County Grade 12 



Boys (will probably dp)' J.975-76 

> . "' ' ' 



Edfucational Plans 




Post 



' Dire'^fe^to job 
Housewife 
Mayj.tary 

Priirate trade or business 
irch/ool 

:he~ job^ training 



;Voafational - technicals, 
training— 7 junior 'college 

Decree program - 3unior 
college ^ 

'Junior Collegie i?iransfer 
^^5^^ year college 

College or university 

Gradu^e ^ degris^ 



Dropout high, school 
Don't know * 
Other 



Total . 



7 
1- 
1 

3 
7 

i 

2 

3 

5 

9 
. 0 
0 
2 
4 



44 



15.9 
2.3 
2,3 

15".^ 
4.6 

6.8 

■ 11.4 

20.5 
0.0 
0.0 
4.6 
9.1 

100.2 



16-7 



^able 40. 



Pre-Post Educational Plans of Crisp County. Grade 12 
Girls (will probably -do) 1975-76 ■"' . 



•( ■ 

9 . ■ 

riuucatxonai Plans 
— ^ 


T f— 

f 


f 

Pre ^ 
% 


f 


Post 


•% 


ori-ect to job t . 


5 , 


: 1 ■■ . 

6.2 


10 




14.5 


Housewife > 


w 




4. 




' 5.8 




6 


7.4 

If 


3 




4.4 


Private trade or business 
scnool , ^ 


.10 

0 


12 . 4 

• L . ' 


13 




18.8- 


vn— une""^;OD uraxnxn^ 


> 10 


jl^.4 


16 


* 


23.2 


training-f- junior college 


10 , 


12 ". 4 


7 




10.1 


Degree prograii:i junior 

^ X X cs CS> 


1 ; 


'■ '^^ 

■ ' ' 1.2 


0' 




0.0. 


Junior jfoTl^e transfer 

to 4 T* 1 1 orro 


7'„ 


8f ^ * 


4 




5.8 , 


College or university 




16.1 


. 5 


• ♦ i ■ 

* ■ ' ' 


7.3 


Graouaue degree 


1 


iL 2 


2 




2.9 


Dropout l\igh scjiool 




■ - O.ffV 


• 

i 




1.-5 


# ■■ ■ * 
Don' t know 


2 


2.5 


2 




2*9 


Other 


11 


13.6 


2 


• 


2.S 


Total 


81 ; 

-I ^5"^ 


100.2 


69 


100. 1 

■ I 



{ ■ " 



ERIC 



213 ) 



.e 41. Pre- fos.t. Educational Plans, of Crisp County Grade 12 
■ .Total (will prob^ly do) 1975^76 

i • , m ■ ' 



Educational Plans 


f : 


% • 


f ■ 


T) A M X." 

Post 

% . 


' Direct to job ^ 


13' ■ 


9.1 


17 


• . 15.0 


Housewife 

. » 


5 ■ 


'*3.5 . 




■V— : 4.4 


Military , 

i • 


1^ 


11,2 

0 


4 




Private trade or business ' 
* school . 

»■ 


16-. 

■ 


' - 11 . 2 : « 


16 


14 -2 


On-the-job training 


14 


) . 9 . 8.> ' 


23 


'1 20,4 


Vocational - technical 
training— junior college 


. '15 


10.5 

■ t" 


9 


. 8.0 


Degree, program - j.unior 
college 


1 . 




3 


: .'2*7 


Jvmio£ College transfer 
. to 4 year college 


J.7 


11.9 

9 


9 


8.0 


College or university 




16.1 ' 


14 


i;^ ■ 12.4 ^ 


Graduate degree * 


2 


# ■1.4 . 


2 ' 


.. 1.8;4;.--' 


Dropout high school 


1 




1* 


■ .9 ■ ^ 


Don't know 
Other 


? ' 

( 17 


2.1 

IXvSt. 


4 
6 


. 3.5 
5.^3 


Total 


143 ■ 


100.1 


113 


100.1 



Table 42, Pre-Post Educational Plans of Crisp County .Grade 12 
Boys (wouldf really like to do)' 1975-76 



Educational Plans 



Post 




Direct to job 
Housewife, 
Milita] 

Private \tr£ide or business 
school. 
» 

- On-the-job training^ 

Vocational V . technical 
training?-r juriior college 

Degree progr^ - junior 
college 



^^unior. College/ transfer 
to 4 year college 

College or^j^niversity 

Graduate , degree 

Dropout high school 

Don* t know 

Other 

. Total 



EKLC 



I! . 



'215 



Table 4.3\ Pr^r-Post Educational Plans of Crisp County*Grade 12 
^Girls (would really like to do) 1975-76 ' 



!■ Educati6najL. Plans 




Pre - " .• 

* 


f'. 


Post 


i^xx^ecu no jOJT- 


' ' ' 


7.4 


■ ._6 


8.7 • 


Housewife . 


2 . V. . 


2.5 


4' 


5.8 


Mi^it^ary * , :/* 


■ 5 ■ 


6.2 , 




"1 . •1.5 


irTivate trade or . business 
school 


; 7 


,8.6 


.. 14 


20.3, 


On-the-jolD training 


9 


'll'.l . 


r; 


1-3.0 


Vocational - technical I 
traxnxng— -junior college 


9 


11. l' 




18.8 , 


uegree prograiti — junior 
college . * 


1 


1.2 . 


2 


2.9 


u uiixux^ A^u±±ege uransier 
to 4 year^ college 


4 


4.9 


]\ 5_ 


'7.3 


- i ^ 

College or. university 

' 1 ■ ' * ^ ■ 


18 


'\22.2 / 




■8 .7 


Graduate degree 


•3 




/ ■ 

\; 2 


2.9 


Dropout high School 


.0 


'o.o.' 


1 


1.5 


Don't know 


3 


4.8 • 


3 


' 4.4 

* 


Other 


" .14 


17.-3 


■ 3 ■ 


' 4.4 


■ ^ Total ^ ^ 


81 


^ . * ■ 

101.0 


69 


100.2. 




171 * 



;i *able^44. Pre--Post Educational Plans, of 'Cril^ County Grade 12 ' 
. •. . Total (would really Uke to do)' vl97.S'^ 76 ' ' 



rjuucapionai Fi^ns 


f. 


Pr6 ' 

' ^' * ' - 


\ / • • 


Post V * : 


Direct to job- 






V v ■•.'^ 




' Housewife • 


• 2 








Military 


•1- ^ 








Private trade oi^ business 

school ' r " . 


, 19' 


"■'.13*'3-'-; 


^■;.i# 


• ■15.9, ' .■ 


0n-th6-job training?? 

Vocational - "teclli^cafl. . 
training-^- junior college . 


13 


■ M - 

1.-4.;.%. 


14 

1-5 


■ 'v'~^.2.'4 • 
13-i3 

4 

: ■ 
. ■ ' 9 


- ■ ■ , ' ' . . * 
Degree program junior , 
college . 


2 






. Jun^^^ College transfer » 
vl^ear college 


11 




10 : 

'' 0* 

. ; / • , 


8.9 


College or university 


26 - 


. ■ 18.2 


V 

,14 - 


12.4 


^Graduate degree 


.8 


3 • D 




4.4 , 


Dropout high school 


0 


.0.0 






Don' t know 


. 5 . . 


3.5 


8 ■ 


7--7.1.. 


Other 


22 


15.4 \ 


8 

•> 


7.1 


• 

' ^ Total* 


143 


lao.i . 


113'' 


' 100.2 ; 



-4 



ERIC 



..^Tab'le 45. PrerPost Educational Plans of Liberty County Grade 11 
y^;, Boys (will probably do) 1975-76 



Educational Plans 




Direct to job 
Housewife ,/ 
Miliat/ary 



Private trade or busaiiess 
school 

On-the-job training 

Vocational - technical 
training-- junior college 

Degree program - junior 
college , „ 

Junioi? College transfer 
to 4 year college 

College on university 

jGraduate' degree | 

'Dropout high school 

Don* t know 

Other ' ' 



Total 



100.0 



j Table 46. Pre-Post Educational Plans of Liberty County Grade 11 
Girls (will probably dp) 1975-76 . ' 



Educational plans 




f 


Pre 

% 


f 


Post 

%. 


> / 






Direct to job 






3 


6.1 


6 


^' 14.0 


, J , 

■ Housewife * 






0 


o:o 


1 


2.3 


Military 4 






5 


10^ 


.: "5- 


11.6 


Private trade oil* business 
school \ 






■ 9 


18 . 4 


5 


LI. 6 


On-the-jojD traini^ng 






• 8 


1,6.3 


4 


9.3 


Vocational - technical 
training — junior college 






2 


4.1 


, 2 


4.7 


Degree program - junior 
college 




t 




T ' 

- 6.1 


' 3 


7.0 


Junior Collegef transfer 
'to 4 year' college / 






6 






4.7 , 


College or university 






13 


26.5 


10 


23.3 


jGra(3uate degree 








O-.O , 


'5 


11.6 


•Diropout :high "sch.pol 


r 




0 






, ^,a..o. 


Don-" t ^cnowo v7 ' . 






0 


D.O 


. 0 


0.0 


. Qther 






0 


/O.O 


0 


O'.O 


a . ' "Total 






49, 


100.0 


4.3 


■ » 
100.1 



Table 47. 



•■ / 



Pre-Post Educational Plans of Liberty County Grade 11 ' ' 
Total (will probably do) 1975-76 , . 



£iUUCaulOnaX ir XaHS ; 




Pre" 


.. f 


Post 






. • - ^ • ; 


Direct to job 
Housewife * • ^ 


0^ 


7.2 


12 . 

1 


15.4:" \ 


Military - ' 

•• • ■ ^ V 

' Private trade, or business 
school 


11 ' 
20 


^0 6 


Q ' 
-7 


10 • / f\4 

/ ■ 7 : 

11 1: ^ • 


CSh-the-job training 


18 


1 

18.6 


,10 


12.8 V . 


Vocational - technical . 
.training — jun.ior college 


. 6 


6.2 


4 


- 5. i/' y 


Degree program - junior 
college - - 


. 3 


3.1 

* 


-3 




Junior Cdllege transJ^er 
to 4 year ^college v . 


7 






3.9 


'College or university 


0 

19 


19.6* 


15 


19.2 


• 


• 2 • 


2.1 . 


5 




Dropout high school • 


0 


0..0 


0 


0.0 


* Don* t know ^ ? 


0 


P,.o 


• 0 


oTo 


Other . 


4 


4.1 


3 


3.9%. 


Total 


97 


100.0 


78 


100.2 



ERIC 



220 



I* 









?! 

» V 
V 1 


3.75 


TaDie «io. Pre-Post Educational Plans 


■ V 

of Liberty -County Grade 11 


Boys (would really like to 


do) 1975-76 ' 




Educational Plans 


•Pre 

. f , % 


'f 


Post " 

% 


- Dxxect ^ to job T — 




4.2^ 


" ■ ' ■4 " 




Housewife / 


0 


0.0 


0 


0.0. 


Military . ^ 


5 


10.4 




. . 11.4 


* Private trade or ^business 
school * 


11 


22.9 


7 


20.0 


On-*|fe-job training 


11 


22 9 


4 • 


. 11.4 


vVocatiprral - technical 

4:raining-^- junior college 

- ( ■ 


3 


• 6.3. 


3' 


8.6 


Degree program - junior ^ 
college 


1- 


2.1 


0 


0.0 


Junior College transfer 
to 4 year college 


0 


0.0 


1', 


2.9 


College or university 


ii 

6 


12,5' 


5 


•14.3 - 


Graduate degree 


3 


. '6.3 


0 


^0.0 


Dropout high school 


1 


2.1 


• 0 


0.0 


Don' t khbw*^ - . 




:^~o"."o~ ~ 




11.4 


Other ^ • , 


5 ^ 


10.4 




. 8.6 




48 


100.1 » 


35 . 


. 100.0 



221 



/ 



176 



Table 49. • E^e-|Post;^ducatiQnal Plans of Liberty County Grade 11 



.\;;(3irls (v^iuld really like to do) 1975-76 



Eijucamonal Blans 



Pre 



VT] Post 



Direct to ^j^ob 

' ■■ ' .J ^ 
Housewiib 

■ ■ ' . ^ ) 

Y Military 



..J 



/ 



Private trade olr business 
' school , 



'On-the-job training 



Vocational - technical 
training — junior college; 

Degree program - junior 
college 

!|gunior Collekfe trans f er 
€b 4 year: college 



College or university 
Graduate degree; 
Dropout high school 

"iJon^-t^krrow-: 

Other 

" Total 



y ij X 

5 
6 

5 
5 

3 

7 

16 

0, 

o; 



\ 



1-. 



49 




-2.0 
0 . 0 
• 10.2 
,12.3 



' 1 
nO 



3 . 



2.3 
0.0 
7.0 
4.7 



10.2 


6 


14.0 


• 10.2 


■ 3 . 


7.0 


6.1 . 


.6 


14.0 


14.3 


3 


7.0 

s 

c 


, 32.7 


" 11 


25.6 


0.0 


5 


11". 6 


0.0 - 


0 


o.b 


ChiO- 


■:-;3-- 


7.0 


2.0 


0 


0.0 


100.6 


43 


100.2 

. te. 



ERIC 



222 



Tabia 50. Pre-Post Educational Plans of Liberty 'County Grade 11 
Total (would really like. to do) 1975-76 

■" ■ ■ ■ ■ ' • ■' \ ' ■ ' ■ ■ '. ' ■ 

. — ■ >■■■ 



^ CjCLUCaT^xOriax ir J.anS 

♦ - *■ 


r 


Pre 


• f 


Post 

■ % 


* ■ 

Dxxect to* job-.. - - , ^ - 


'1%' 




:---5 


.6^^^ 




-r~-:r----^--3vi^-'^---- 


, Housewife 


. 0 


o'.o 


0 


0.0 


Military 


■10 ■ 


10.3 


7 ' 


9 0 . 


Privat.e trade or business 
school 


17 


17.5 . 


9. ■ 


11.5 


■ c ■ 

On-the-job training 


16 


16.5 ' 


10 


^ ^ • o 


Vpcational — technical, 
training — junior college 


8 


■j^ — s 8.3 


6 


' " ' 7 7 


Degree -program — 'junior 
college 


4 


4.1 ■ 


6 . 


■ 7;. 7 


Junior College transfer 
to 4 year- college 

' - # ' ... 


7.. 


(7.2 


4 


5.1 


College or university 


.22 


22.7' 


16 


20.S-- 


V7^ vfc^ wiCfc Vi^^^^ww 


3 








Dropout high schodl , 


1 ' 


1.0 


0 


0.0 


Don';t know 


0 . 


nO.O 


7 


' -9.0 


Other . * ( 


6 


. 6.2 


3 


3.9 


Total ' V 


97 


100.0 "'■ 


78 


100.0 



Table 51. •; Pre-Post Educational Plans of Liberty County Grade ' 12 
• / Boys (will probably do) 1975-76 



^ Educational 'Plans 


f. 


Pre ^ ■ 


f • 


Post 


,■ 

Direct to job 


■% 

1 






\ _ 






— Zr-lr— 


2 




Housewife ' 


0 


0.6 


P 


. 0.0 


Militaary 


17 ^ 


37.0 


12 




jtx.xvciuc. ux^^Qc oz. ousxness 
school 




8.7 


5 


12.8 

i. 


-On-the-job training 


i 


'4.4 


1 
1 

.4 


10.3 


Vocational - technical 


1 


. 2.2 


- 0 


« 0.0 










"TO?.- 


V DscrrGG orocrraiti — ^iiitiioT 


n 
u 


0,0 


3 


■ ;■ ■ ■ . : 

7.7 ■-! 


Sollege 










Junior College transfer 


2 




1 


2.6 : 


a • . ' * 








i 

1 


^oliege or university 


13 


28.3 


9 


■ . , . ...1 

23.1 j 


Graduate degree 


r 


2.2 


1. 


2.6 : 


Drppout high school 


1 


2.2 


0 


0.0 


Don' t know 


.1 ■ 


^ ' 2.2 


1 




other ■ ■ , 


3 


6.5 


1 


* 2.6 












' <* • .- Total - . 


46 


-100.3 


39 


100.2 / 



Table 52. 



Pre-Pd St Educational Pla^s of Liberty County Grade 12 
Girls '(will probably do) 1975.-76 ' ' * ■ 



Educational Plans 




— Direct— to^-job 

Housewife ' " 

Military \ ' 

Private^ trade or business 
schoo!l!' . , " . 

On-the-job training 

Vocational - tech ni car 
training — junior college 

Degree program - junior 
college 

Junior College transfer 
to 4 year college 

College or university 

Graduate degree * 

Dropout high school . 

Don ^ t Ic now 

Other 



Total 



180 



/ 



: Table 53. Pre-Post Educational Plans of Liberty County Grade 12 
Total (will probably^) :l'975-.76 



Educational Plans 

^ — 




Post 



~Dix e at— to— j ob- 
Housewife 
Military-. , 



Private trade or business- 
school 

On-the-job training 

Vocational - technical 
training-*- junior college 

Degree program - junior 
college 

Junior College ' transfer 
to 4 year college 

College or university 

Graduate degree 

. Drop^CRit high school 

- Don '%- ^tiow- - - - - • • •' 

■ * 

Other > 



Total 



— :5- 
0 
23 
• 12 

' 4 
7 



0.0 
25.8 
13.5 

4.5 
7.9 

4.5 



—7: 

1 
15 

9- 

6 
5 



8.9 
1.3 
19.0 
11.4 

7.6 
•6.3 

6.3 



-. 8 


9.0 ' 

i 


5 , 


6.3 


18 


. 120.2 


, ' . II 
17 


21.5 


1 


l.I 


• 1 


1.3 


1 


^ 1.1 


0 


0.0 








. 2--5- 




5.6 


6 


7.6 


89 . 


99.9 


79 


100.0 ■ 



226 . 



ERIC 



181^ 



Table 54. 



Pre-Post,jEducational Plans -of Liberty County Grade 12 
Boys (would really like to do) 1975-76' 



EducatiBnal Plans 



_Dixei3±„ta^Qb- 



Housewife 
Military 

Private trade or business 
school : 

On-the-job training 

Vocational - technical 
training — junior college 

Degree program - junior 
college 

Junior College tran'sfer 
to 4 year college 

*■ ■ * , ■ 

^plle'ge or university 
Graduate degree 
Dropout high school^ 

Other 



Total 



Pre 



0 
0 
4 

5\ 

7 . 
4 

b 

3 



0.0 
8.7 

10.8' 

15 . 2 

8^7 

0.0- 
6.5 



11 


V 23.9 


10 . 


'25.6 


3 ^ 


6.5 


2 . 


5.1 


1 


2.2 




0.0 








"'-^^'-'5Vi 


6 


• 13. Q 


0 ^ 


0.0 


46° 


'99.9 


•39 


100.0 



Post. 



1 
0 
4 
9 

4 

3 

2 

'2 



2.6. 

0.0 
10.3 ■ 
23.1 , 

10.3 
7.7 

5.1... 

5.L 



ERIC 



227 



#■ ■ . . ^ ' .\ ' . ■ : ■■ ^ ' • ■ '■ ■■ -1-8-2-^ 

Table 55. . Pre-Post Educational Plans of Libe^rty County Grade 12 
Girls (would really like to do) 1975-^76 



Educatiionai Plans 




Pre 


r: 
Z 


Post 

% 


Direct to job 


. , ■■1, : 


2.3 


4 


- 10 .6 


Housewife 


3 


7 0 




D • 0 


Military . . 


4 


9.3 


5 


12.5 


. Private trade or business, 
school 


6 


14.0 


' i 




On-the-job training 


' 1 \ 


2.-3 


2c)'' 




Vocational - technical 
-training — junior college * 


6 


14.0 


4 




Degree- program - junior 
college -# • 




14.0 


4 


.10 . 0 


Junior; College transfer 
to 4 yte'ai: college 


"5 


11.6 


5 


-12.5 






on Q 


5 


12.5 


Graduate degree 




2:3 


2 


5.0 


Dropout high school 


0 


0.0 


0 


0.0 




0 - 


— 0.0 - 


0- - 










0.0 


other ' 


1 


2.3 


6 


. 15.0 


. Total^^,-^. — 


43 


100.0 


40 


100.0 



.... ■ ■ r ' ■ "■■i 

/ , ' 228 ' * ^ 

o ■ 
ERIC 



-1-8-3- 



I ;Table 56,. ..Pre-Post Educational'^ Liberty County Grade 12 

j Total, (Would really like to do) 1975-76 



■ ■ ■ ■> 

EdBcatidnal .Plans 



Direct to job 

./ * ' ^ . ■ ' ' ■ • ' 

Housewi/fe^ , * 

Military^ ' . ' 

Privape tradfe ; or business 
schoo/l ■ r- ■ . 




Post 



On--\hte- job' training 



yocatpLonal - technical 
training-- junior college 

Degre^ program — junior 
colleg^^ 



/ Junior \College transfer 
1^tOy^4^~Year college 

College or university 
^ Graduate degree 

Dropout high school 
. Don' t know . 

Other 

Total 



1 
3 

V 8 



-1 .1 
3.4 
9.0. 



11 ' 


■ ■ 12 ^4-':^ 

/■■/"■■ 
■ .( . 




9.0 


10 ' 


. 11.2 r 


6 


6. 7 


8 ■ 


.9.0 


20 


■:f-22.:5:"'' 


4 . 


4.5 


1. 


1.1 , 


2 


: s*.....„2...3.-.-;- 


7 -. 


7.9 



89 



10 0.1 





6.3 


; . 2 

/: '. 


2.5 




• 11.4 


• '10 . 


12.7 


< ■ 6' : 


7.6 




8.9 


"■■'■ft 


1 c 


7 ' < 


8.9 


. .15 , . 


19 i 0 


4 . 


5.1 


0 V 


0.0 


->-2---- 


2i5 


6 


. 7.6 






V 




79 


100^^ 



ERIC 




Career Plans^ 



Office Work 

Managerial Work - Farm 
Managerial Work - Business 

: . . .. K. - 

Sales Work 



Ski lied Trade Work 

'.•4 

Factory Work - Product 
Processings 

Raw Material Producing 
Or Processing 



Public Service - General 

Public "Service ^ Personal 

Amusement and Recreation 
Service ; * 

Creative Arts 

Performing Arts 

Professional Work 

Public Transportation, 
Utilities/ or Commu- 
hication Work 

Qpnstructipn Work 

.^Finance or Insurance 
Work # 

Ot^ier 



Total 



-Sab le 58 . L ijEe-time-CaEee^-<ftn^t^ns-of^ riBp C omTt-sr-Graae-TT 
. Girls 1975-76 



185 



ERIC 



Career Plan<5 


1 -F 

1 r 
1 ^ 


Pre 


f 


Pos t ' • ., 

■Mi 

m 


office Work 


8 


♦ ' 11.9 


10 


f 

18.5 • 




1 /> 
0 


"0.0 


3 


" 5.6 ; 


Managerial Work - Business 


'3 . 


_ _._ . l4 . 5__ 


3_._ 


5^..6.-., .'. 


Sales Work 

'A) 


2 


3.0 


1 


1.9 


,'. .oj^j.xxeLi iraue worK 


0 


0.0 


1 


1.9 


|J* 3 ^ T^\r Wor*V Ov»^r^i3<^^ 

Processing « 


1- 


■■ 1.5 


^\ 


1.9 [ 


Raw Material Producing 
Or Processing 


0 


. . OLO 


\ 0 


0.0 


^ Public Service - Ge]^iBral 


1 


1.5 


0 


0.0 


Public Service - Persdn&l 


k 9 


13.4 


0- 


0.0 


Amusement ancJ, Recreation> 


3 - 


4.5 

i 


. 5 


■ . : ■ 9. 3 


creative Arts ' 


3 




1 


1.9 


Performing Arts _ ' j 

k 


5 


7.. 5 


4 


7.4 


pT"n*Fe c! Q i 'or» 5i 1 Wr>vTr 


21 . 


31.3 


. 18 


33.3 


Public Transportation, 
— Utilities, or Commii-^^ \ \ 
* nicat jfon Work - 


0 


0.0 


0 


"o.o 


Canstruction Work 

> 1 


0 


, 0.0 


0 


" 0.0 


Finance or Insurance ' ' 
Work 




1.5' 


0 


0.0 


Other - / . 

• ■ 1 


10 V 


14.9 


* 7 


13.0 


\ 1 

• . ' . .1 
* Total 

> 1 


67 


100^-0 


54 


100.3 




231 









Table. 59.' Lifetime Career Ambitions of Crisp County Grade 11 
..Total 1975-76 - * ' .. 



186 



ERIC 



Career Plans 

■ — r . — ■ 


f . 


Pre 


- f 


Post . 


Of f ice Work 


11' 


6.7 


12 ■ 


■ 

9.8 


Managerial Work - Farm 


7 


4.3 


7 


5.7 : 

J- 


Managerial Work - Business 


9 ■ 


5.5 


9 


/ • o 


Sales Work ^ 


., .7 


.4.3 


1 


.8 


"Skilled TriQ.e Work . 


18,. 


■ 11.0- . 


16 


13.0 


Factory Work' - Product" 
Processing 


3 


1.8 




3.3 


Raw Material Producing 
Or Processing 




2.4 






Pvibliq Service - General . 


. 10 • • 


6.1 




3.3 


Public Service Personal 


11 


"^^^ ■ , 6.7 


1 


. 8 


Amusement and Recreation 
Service 


16 r 


9.8 


.12 


9.8 


-^Creative Arts- - 


— 

7 


- 3-. -7— 






Performing Arts 


4.3 


- — 5 
' \ 


AVI 
4.9 


Professional Work 


. 30 


18.3 


24 


19.5. 


"Public Transportation, 
Utilities; or Commu- 
nication Work 


3 


1.8 


■J 
✓ 


A 1 

. 


Construction Work 


1 


.6 


2' 


1.6 


Finance or Insurance 
Work 


1 


. .6 


0 


0.0 


Other 


20 


•• * 12.2 






Total 


164 


100.1 


123 


100.2 


s 


232 









Table .60,^ I^alistic Lifetixjfclcar^^ of Crisp;; 

County Grade 11 Boys 1975-76 



187 



Career Plans 



Post 



f. 



Office Work 

Managerial Work - Farm 

Managerial Work - Bus4(ness 

Sales ^ Work ^ . 

Skilled' 'Trade Work 

'Factory Work - Product 
y.;J^rocessing 

Raw Material Producing 
Or Processing 

Public Service - General;. ' 

Public ' Service - Personal 

Amusement and Recreation 
Service 

Creative Arts' 

Performing Arts 

Professional Work - 

Publrc Transportation, 
Utilities, or Commu- 
nication Work 

Construction WorJc 

Finance br Insurance 
Work 

Other 



Total 



4 

2 
5 
5 
12 



6 
4 
5 

3 
2 
4 
4 

1 
0 



5.8 

2.9 
. 7. 3 

7.3 
17.4 ' 

5.8 

4.4 
8.7 

7.3 

4.4 ... 
2.9 
5.8 
5.8 

. l.S" 
0.0 

7.3 



69 



100.4 



Table 61. Realistic Li fetiifte Career Expectations of Crisp 
^ County Grade 11 .Girls 1975-76 



188 



, • ^^^^ Plans 




Pre 


f 


Post 

■ ■ ■ * '. , 


Office Work i 


18 


26.9 




.21. S ^ 


Managerial Work - Farm 


2 


'3.0/ 


. 

, 1 


1.9 
3.7 


.. Managerial Work - Business 


4 ' 


. 6.0 


2 


Sales Work * 


0 


0.0 


5 


9.3 


Skilled Trade Work 


0 


• 6.0 


1 


1.9 


Factory Work - Product 
Proqessing 


1 


1.5 


1 


1.9 


Raw Material Producing 
Or Processing 


0 


0.0 


1 


1.9 


Public Service — General 




3.9 


2 


3.7 • 


Public Service --Personal 


11 


16»4 




- 11.1- 


Amusement and Recreation 
Service . ; . 




O.O'^ 


2 


3.7 


Creative Arts 


^ 1-. 


-* 1-^5 ' 


-0 


— — 


- ircx iioxxnj.ng /ir us 


5 


7.5 


1 


1.9 


^ "^Professional Work 


16 


23.9 


9 


16.7 - 


Public Transportation, . -» 
Uti|tities, o Commu- 
' nication Work 


0 


0.0 


0 


0.0' 


♦t Construction Work 


0 


0.0 


0 


0.0 


^ Finance or insurance 
Work 

» ». 


1 


1.5. 


0 


0.0 


other 


6 


, 9.0 


8 


14. 8 

■ 


Total 

^■ 


67 ^ 


1-01.1 


54 


100.3 



ERIC 



234 



189 

Table 62. Realistic Lifetime Career Escpectations of Crisp ' 
County Grade 11 Total 1975--76 , 



Career Pldns 


f 


Pre , 

% 


f- 


Post 


Office work ^ 


21 


• 

12.8 


19 


'15.5 • 


Managerial Work - Farm 


8 


4.9 


3 


2.4 


Managerial Work - Business 


.15 


9.2 


7 


ST 5.7 


Sales Work 


10 


6.1 


10 


^'-^8.1 


Skilled Trade Work 


22 


13.4 ' 


13 


10.6' ^ 


Factory Work - Product -jrl 
Processing 


5 ^ 


/ 3.1 


5 


4.1 


Raw Material Producing 
Or Processing 


1 


«j. 6 


4 


3.3 • 


Public Service - General 


, 12 


7.3 


8 


6.5 


^ Public Service - Personal 


li 


7.3 


10 


"8.1 . 


Amusement and Recreation 
Service 


7 


4.3 

< 






Creative Arts * * 


3 


1.8 


V 3 


'2.4 


Performing' Arts 


8 


4.9 


3 


2.4 


4 

Professional Work 


21' 


12.8 


13 


10. 6t, 


Piiblic Transportati©n, 
Utilities,' or Commu- 
nication Work 


2 


■ 1.2 


4 


3.3 


Construction Work 


1 


.6 ■ 


1 


.8 


' Finance or Insurance 
Work 


1 


.6, 

' 4 


0 


0 . 0 


• 

^ Other . • 


15 


9.2 


13 


10.6 


Total 


164 


100.1 


123 


100.1 



ERIC 



Table 63, immediate Post-Education Career Ambitions of Crisp 
County Grade 11 Boys 1975- 76|. - • 



190 



Career P,ians 



Post 



Office Work 

Managerial Work - Farm 

Managerial Work - Business 

Sales Work ' • , ' 

Skilled Trade Work 

Factory Work - Product 
Processing ^ 

w ■ 

Raw Material Producing 
Or Processing 

Public Service - General 

Public Service - Perirenal 

Amusement and Recreation , 
Servicet 

Creative Arts 



Performing Arts 

Professional Work 

Public Transportation, 
.Utilities, or Commu- 
nication Work 

Construction Work 

Finance or Insurance 
Work 

Other- 



Total 




100.3 



K\C 



236 



t-4du< 



Table 64. 'Immediate Post-Education Career Ambitions of Crisp 
County Grade 11 Girls 1975-76 . ' ' 



191 



Ccireer Plans 


f 


Pre 


■ ■ - _ ' 
f 

t 


Post 

% 














t 






Office Work 


12 


.17."9 


15 


27.8 


.Managerial Work - Fatm\ 


2 


3.0 . 


2 


3.7 


Managerial Work - Business 


5 


7.5-' 


5 


9.3/ 


Sales Work - , * 


1 


1.5*';- 


4 


7.4 


Skilled Trade Work ^ 


0 


O-.O 


2 


3.7 


Factory Work - Product 
Processing 


>3 


4.5 


0 


0.0 


Raw Material Producing 
Or Processing - \ ' 


1 


1.5 


1 


1.9 


• Public Service - General 


0 


0.0 


1 


1.9 • 


Public Service - Per^pal 

Mifsfeinient and Recreation 
Service • 


7 ' 
1 


10.5 

1^5 


3 
2 


5.6 

3.7 " 


Creative Arts 


2 


3.0 


0 , 


•0.0 


Performing Arts 


6 


9.0 


1 2 


3.7 


Professional Work 


18 


26.9 ' 


14 


25.9 


Public Transportation, 
Utilities, or Commu- 
nication Work 


ft 0 


0.0 


0 


0.0 


Construction Work 


0 I 


' 0.0 \ 


0 


0.0 


Finance or Insurance 
Work * ■ 


•*¥ 

1 


1.5' 


. 0 


•if' * 

0 . 0 


Other ^ 

\ 


8 


12.0 


3 

1 


5.6 ' 


^ . • » *■ 
Total^ 


67 


100.3 ' 


54 


100.2 



f 



ERIC 



237 



Table 65^ Immediate Post-Edij^cation Career Ambitions of Crisp 
• • County Grade 11 Total 1975-76 



yn 



.•r * vsarear P.xans 


f 


Pre 

% 


f 


Post 

% 


Of ficei Work \ 


17 


■ V 

10.4 


#20 


' 16.3 


Managerial Work - jParm 


7" 


■ 4.3 


4 


,3.3 


Managerial Work - Business 


11 


6.7 


■13 


f 

10.6 


Sales Worki^j 


9 . 


5.5 . 


6 


4.9 


Skilled Trade Work^ . 


18- 


. 11.0 


18 


,14.6 


Factory Work - Product 
Pr'oces.sing 


6 


3.7 


5 

ft. 


4.1 . 


» , ■ 
Raiw Mipiterial i^roducing 
Or Processing^ 


2 


1.2^ 


1 


.8 


. Public. Servil^e - Geheral 


8i- 


4.9 


5 , 


4.1 


• Public Service - Personal 

Amusemerit . arid Recreation 
Service < , * o 


8 . 
13 


4.9 
7.9 




■ 5.7 
6.5 


o 

Gr.eative Arts 

• " ■ ■ . 


4 


2.4 




. 0.0 


Performing Arts 


7 


4. 3 


4 


3.3 


, P3;'of essiohal Work 


•27 


16.5 


19 


. 15.5 


Public Transportation,. 
nicatioM Work 


6 


■ ■ 3.7 


4 


3.3 


Construction Work 


2 


1.2' 


. 1 . 


.8 


Finance *or Insurance 

Work" \ 


I, 


.6 


0 


,0.0 


Other : 

t - 

* 


18 


11.0 


8 


• 6.5 


■' Total 


164 


100.2 


123 


« 

100.3 




238 



Table 66. Immediate Post- Education Career Expectations of Crisp-^-J^ 

County Grade 11 Boys 1975-76 

y . ■ - ■ > » . ■ . ' • 



Career Plans 

■ ^1 : . ■ 


f 


Pre 


f 


Post 


% 




Of fic^ Work 


5 


5.2 


^ 1 




1.5 




Managerial. Work - Farm 


2 


2.1 


3 




4.4 




♦Managerial Work - Business 


7 


7.2 


11 




15.9 




Sales Work 


8 


. 8; 3 


1 


— 


1.5 




Skilled Trade Work 


23 


23.7 


18* , 




26 1. 




Factory Work - Product 
Processing 


6 


6.2 

* 


4 




5 . 8 




Raw Material Producing 
Or Processing 


2 


2.1 


0 




0.0. 




Public Service - General 


6 


6.2 ; 


4 




5.8 




Public Service - Personal 


2 ' 


2.1 


6 




8.7 




Amusement and Recreation 
Service 


8 


.8.3 


3 




4.4 




Creative Arts 


. 1 


1.0 


2 




2.9 




Performing Arts 


0' 


0.0 


0 




0.0 




Professional Worjt 


= 8 


8.3 


5 




"7.3 




Public Transportatidn, 
Utilities, of Commu- 
nication Work 


' 7 


7.2 ■ 


4 




5.8 




* ■ 

Construction Work 


2 


2.1 


2 




2.9 




Finance or Insurance 
.Work 


0 


0.0 


-L 




J. • o 




Other 


10 


10.3 


4 




5.8 




■ » 

Total 

\ 


97 


'100. 3 

■r 


1 

69 


100.3 

A 

^■ 





' Table 6.7. Immediate Post-Education 'Career Expectations of Crisp 
County Grade 11 Girls 1-975-76 



194 



Career Plans 



Office Wor] 

^ Managerial/ Work' - Fainn 

Managerial ' Work - Business 

. siles Wor4 . 

filled /Trade Work 

-JnaCftory/ Work - Product 
~ lrqces:^ing 

|Lv|jlalterial Producing 
raProcessing 



Public Service - General 



Ptibllc ]Service - Personal 

K / ■ - 
Amusement and Recreation 
Service 

V* / 

h Creative Arts 



^ ::^e r f o rm jbng- Ar ts"-^' 

I y ^ 

*%rof e'ssional^Wor^ 

I Public Trs/^isportation, 
;. .Utilities, or Commu- 
nic ation Wo rk 

i CcJnstruction Work 

FijTiance or Insurance , 

Other 



Pre 



20 • 


29.9 


22 


40.7 


0 


0.0 


2 


3.7 


5 


7.5 


1 


1.9 


1 


1.5 


2 


3.7 


0 


0.0 


r 1 " . 


1.9 


1 


1'.5 ' 


2 


3.7 



0 
8 
1 



-r5- 



0.0 

0.0 
11.9 
1.5 

4.5 

"7T5- 



Post 



1 
6 
2 

0 

IT 



0.0 

1.9 
il.l 
3.7 

0.0 



14 
0 

0 
1 



20.9 
0.0 

0.0. 
i.5 

12.0 



10 
0 

0 
1 



"D.O 

r 

18.5 
0.0 

0.0 
1.9 

7.4 



s ■ 



f 



Total 



67 



100.2, 



54 



100.1 



EMC : r 



240 



Table 68. Inmediate, Post-Education Career Expectations of Crisp 
County Grade ll Tii^al 1975-76 



Career Plans 


f 


.PreV"'"-'.- 
% 


f 


Post 

' % 




Office Work 


25 


x^ • z 




.18.7 


• 


Managerial Work - Farm .> 


2 


X • z 


c 
O 


4.1 




Managerial Work' - Business 


12 


7.3 


12 


9.8 




Sales Work^ 


9 


5.5 


3 


2.4 




Skilled Trade Work 


23 


14;0 ' 


' 19 


15.5 




Factory Work - Product 
Processing 


' 7 


^ • J 


D 


4.9 




Raw Material Producing > 
Or^Prp.cd'ssing 


2 


1.2 


0 


0.0' 




■^Public ? Ser^ - General 


6 


3.7 


5 


- 4.1 




: I%blic« Service - Personal 




6.1 


12 


" 8 , 




v. i^ii^ and Recreation 
iSisrviice 


9 


.5.5 


5 






Creative Arts 
Performing Arts- — — — ' 


. 4 


2.4 


2. 












0 


0.0 




'Professional Work 


22 


X y . ■< 


0 X3 


"to 0 
12 . 2 




P,ublic Transportation^ 
Utilities, or Commu— 
. nicatiopi Work 


7 


4.3 


4 


3.3 


• 


Construction Work 


2 


1.2 


2 


1.6 




r xnancc or insurance 
Work 


1 


• 6 


2 - ■ 


,1.6 




Other 

\ 


^ 1^ . 


11.0 


8 


6.5 




\ 

Total. 


164 


100.0 


L23 


100.. 2 





Table 69. Lifetime Caree'r Ambitions of Crisp County Grade 12 
Boys 1975-76 - « ^ 



196 



Career Plans 



Pre 
f % 



Post 
f % 



Office Work. 

Maniagerial .Work - Farm > 
Managerial^ Work - Business 
Sales Wbrk.^ 

Skilled Trade Work / 

Factory Work - Product 
Fj^cessing 

Raw Material Producing 

Or PiTQc^^ing^;^ : . 

Public^' General 

^P^blic^^5^ei^^ onal 

•.A- 

Amusement and Recreation A' 
Service 

Creative Arts 

Eoxming^>-Arts — — 



3 


.4.8 


2 


14.6 ' 




4 


. 6.5 

f , 


2 


4.6 






8.1 


7 






4 


6^5 


2 


4.6 




. 9 


14.5 


5 


11.4 




.0 


0.0 




6.8 




2 


3.2 


i ■ 


2. A 




3 


4.8 


0 


0.0 




4- . 


• 6.5 


1 


2.3 





Professional Work 

Public ^transportation,. 
Utilities, or Commu- 
nication Work 

Construction Work 

r 

Finance or Insurance 
Work 

Other 



.12 
4 

2 

-0- 



Total 



62 



3.2 

1.6^ 



19. 4 ■ 
6.5 : 

3.2 

-0,.0— 



0 

\ * 

1 

_0- 



4.8 . 



6.8- 

4.6 
2.3' 
15.9 
0.0 



-0-.0_ 



15.9 



100.1 



44 



100.3 




242 



< Table 70. Lifetime Career Ambitions of Crisp Cotinty Grade 12 
(Jirls 1975r76 - 



197 



. ; Career Plans. 



Hi* 9 



^VvOff icfe Work 



Manage ri'al^'Worlc Farm 
-Managexiai Work - Business 

• ■■ :;v ::■ ■ ^" . ■ " 

Sales Work 

Ski^^red Trade Wor]^ 

> .FacCary Work - Product 
' ProcessjLng 

Raw, Material Producing 
Or; Processing 

Public * Service - General 

Public Service - Personal 

■ . ^ '. 
Amusement and Recreation 
Service 

Creative Arts 

Performing A rts 




Professional Work 

Public Transportation, 
Utilities, or Commu- 
nication Work 

Construction Work • V 

Finaao^ ' Insurance 



Total 



Pre 



Post 



■*.19 
2 

1 ' 

2 

3 




2 •/ 

3 
0 



25 
1 

0 
0 



81 



23 .-5 
^5 
4.9 
■ 1.2 
2.5 
3.7 

0.0- 

'2.5 
3;7 

vo.b 

3^7 

-4-l-.-i~ 



30.9 
1.2 

0.0 
0.0 



8-. 7 



100.1 



ERIC 



243 



17 
6 
7 
0 
3 
5 



2 

5' 



12 

0^ 

0 
0 



69 




:4,4 

^.2.9 
7. 3 
. 1-5 

0.0 

-5-.-8- 
17. '4 
0.0 

.0.0 
0.0 

5.8 



100.2 



Table 71. Lifetime Career; Ambitions of Crisp Cbunty Grade 12 
'Total 1975-76 



198 



Career Plans 



Office Work . \ 

• Managerial Work -Farm 

Managerial Work - Business 

Sales Work 

Skilled Tradje .Work 

Factory Work ~ Product 
Processing ^ 

Raw Material Producing 
Or Processing 

: Public Se^'vice - General: ' 

Public Service - Personal 

Amusement and' Recreation' 
Service 

Creative Arts 

Performing Arts 

Prdfessional Work 

Public Transportation, 
Utilities, or Commu- 
nication 'Work 

» 

Construction Work 

Finance or Insurance. 
Work 

Other 



Total 




er|c 



244 



' Tablt^ 72. Realistic Lifetiife Career Expectations of Crisp 
County Grade 12 Boys 1975-76 



Career Plans 


f 


Pre 

% 


f 


Post ..>. 

V ■ 




9ffi.ce Work 

Managerial- Work - Farm 


■ 2 
5 


•J • £ ■ 

-r 

8 1 


I 1 
1 


2.3 
0.8 


< 

V 


. Managerial Work - Business. 


6 


• .9.7 


p 6 ^ 


13. € » 




Sales Work 


1 


1.6 


2 


4.6 




Skilled Trade Work 




14 . o ^ 


1 A 


-9.1 




Factory Work - Product 
, Processing 


■ 0 




1 ^5 
1 ^ 


6.8 


° ''^'^(^ ' 

1* ■ 


Raw Material Producing 
Or Processing 


4 


6,5 




2.3 




Public Service - General 




6.5 




6.8 




Public Service - Personal • 


6 


•9.7. 


■ ^ 


■4.6 




Amusement and Recreation 
Service * s 




0.0^ 


1 

•J. 


2.3- 




Creative' Arts 


1 


1.6 " 


0 


0,0 :^ , 




Performing Arts 


3 


A. Q 


1 


* - 2,3 




Professional Work^ 


12 


19.4 


8 


1 o • z 




Public TransDortation, 
Utilities, Ox Commu- 
. nication Work 


2 


3.2 


0 


0.0 




Construction Work 


1 


1.6 


p 


0.0 


» 


Finance or Tn^iiTsnr'*^ 
Work 


0 


0 n 1 
V • u 1 


U 


0 . 0 




Other ^ 


6 


9.7 


9 


20.5 


• 


Total 


-"at 

62 


100.1 . 


44 . 


100.2 


4 



245 



•Table 71, ^alistic Lif etimdi|^reer Extieatations of Crisp 



County Grade 12- 



200 



1975-76 



Career Plans 




Pre . 

ft 


1 -F 
1 ^ 


Post 


* Office Work ' 


V 


^1 .2 


23 


33.3 


'Managerial Work - Farm 


1 




1 1 


. 1-5 ' . 


"Managerial Work Business 


7 


•8.6 


6 


8.7 


S ale s Woik p :: • 


0 




0 


0.0 


- Skilled •Trade Woirl^ ' 




2.5 


1 ^ 


5.8 


Factory. Work - iPro^uct \. 
^^rocessing. ^ 






i ° 


11.6 , 


Raw' Ma'teri,al- ^ Producing > 
. Pr . Proce;3sing \ ' > 


0 






4.4 


Public Service - General 


5- 


6.2 


0 


0.0 


Pubiic Service -Petsonal ■ 


•', 3 • 


• r3.7- 


"5 


7.3 


Amusement and. Recreation 
Service- 


1 




2 


2.9. ' 


Creativ'e Arts : 


2 


•"2.5/... 


2 


2.9 


Perjforming- Arts 


3 






2.9# 


Professional Work 








11.6 


Public Transportation, 
UtiliiKLes>. or CfSnmrnii-^ 

nication Work *' 

■ ^ '.» . . , ■ 


0 




1 


1.5 ' 


, Constructior^f Worlc , ' ^ 


0- . 


o.o' 


/.o 


0.0 


^ ■' 
Finance or Insurance 

^Work 

• . " ' . . 'v 


.1 


.1.2 


0 


0.0 


' other r . ' • ' . 




11.1 


4 


5.8 


. , : To^i . ■ ■ ' , ' " 
— — '- — ..: . ■ \ ^ ' • — 


8l'^^ 


99.9 [ 


69 


100.2 ** 



ERIC 



Table 



'^^.■^^^'a^^stic Lifetime Career Expeqtations of Crisp 



201 



County Grade 12 Total 1975-76 



Career Plans 


f 


Pre 

, !&. ^ 


1 " f 


Post 


. • ■ T 

Office Work 


24 


1 Q 


1 o yl ' 
1 


21.2 


Managerial Work - Farm 


D 


B ' A' O 

4.2 


4 


3.5 


Managerial Work - Business 


13 i 




12 


10,6* 


. Sales Work 


1 ^ 


- -7. 


2 


1.8 ; 


. Skilled Trade Work 




■7 "7 

.1*1 


8 


7\l 


Facto?ry Work - Product 
Processing 


A 


2 . a 


|. 11 




' Raw Material Producing 
Or Processing * . 




2.8 


4 


3.5 . 


Public Service - GeneralT 


9 ' 


6.3 


3. ■ 


2.7 


PublJbp Service - Personal. 


9 


6.3 




' 6.2 


Amusement and Recreation 


' 1 


,..7 


3 


. , 2.7 


eir'eative Arts 


. 3 ; 


* ■ ""I 
?%^*-'- 


-A ^ 


1.^8 . 


Pe|j||||)irni±j^ Arfcs ' - . 




• i ' J'^ 1 
. 1 


3 


2.7 


Professional Work . 


/ 33 


^ O • X i 
J 1 


1 

J. 0 


14.2 


4 Public Tran<||||£rtation, 

Utilities>. or^Cnmrnn— 
nication Work 


' 2 


1.4 


. 1 ^ 


.9 

V 


Construction Work 


1 


.7: 


0 ^ 


.0.0 


■t mance or insurance 
Work 


± 


.7 


0 


0.0 


Other ,| 

1 

* - ■ • ' . 


15 


10.5 


'v 
13 


11.5 


' Total . 


143 


* ' 1 

99.1- h 


■^3 ^ 


100.1 



ERIC 



■r 



247 



Table 75V Imttediate Post-Education Career ^Aihbitions of C^isp. 
"County Grade 12 Boys 1975-76 ' • ^ 



Career Plans 


' f 
1 ^ 


Pre . 


1 

J ^- 

1 


r 

Post 

% 


Office Work* * . 


1 - 


1.6 


3 


6 . 8 


Managerial^ Work - Farm 


5 


8.1 


2 




Managerial Work - Busidiss 


■ 7 


11.3 


7 


15,9 


Sales Work: . 


* 5 


8.1 


1 


2.3 


Skilled Trade Work - 

Factory Work - Product 
Processing 


10 . 

L # 

1 

j- 


..■ 16.1' 
1.6 


6 

2 , 


13.6' 
4.6- 


Raw Material Producing. 
Or Processing 


2 




1 




Public Service - General. 


3 . 


A.8 




.6.8 


Public S-eryice - Personal 


4 


6.5 


2 


4.6 


Amusement ahd^Recrfeation 
Service \. • ? * 


'1 • 


.1.6 


1 


. '"^2.3 


Creative Arts' ' 
Performing Arts - 


3 


1.6 
4.8 


. 0 
1 


■ 4 

2.3 


Professional Work - 

■• '; ■ - - * ■ ' 1 

* ^ " 'I 


12. 


19.4 . 


7 


15.9 ^« 


Public Transportation 
Utilities, or Commu- 
nication Work 

^ si 


- 1 


1.6 

r 


0 


0.0 


Construction Work 


2 ~ 


3.2 1 




n n 
U • U 


Finance or Insurance 
Worlj 

{ 1 


0 • 


0.0 


0 


0.0 


Other 

^ 1 


4 


,6.5 


8 , ' 


18.2 


1 










^ Total \ 


62: 


' 100.0 

M 1 • 


44 ,■ 


iqo.2 



ERIC 



248 



Table 76. Immediate Post-Education Career AmBitions of Crisp 
County Grade 12 Girls 1975-76 ' 



— \ 

Career Plans 


f 


Pre 

% 


f 


Post 

% - 

■ 


• ■ " ■ . 
Office Work . 


20 


2-4.7 


21 


30 4 


Managerial Work - Farm 


2 . 


2.5 


1 ■ 


15 


I$anager±al Work - Business 


6 


7.4' 


6 


8.7 


Sales Work 


0 


0.0 


0 - 


^ 0.0 


Skilled Trade Work ^ 


2 




1 5 
1 


^ my 


.: Factory. Work . r'-. Produat,..-. 






1 ^ 


8.7 


* Processing 


1.2- 


Raw Material Producing" 
Oir Processing 


1 . 


; 1.2 


4, 


5,8 


Public Service - General 


3 


3. 7 ' 


1 / 

1 I' 

1 ' 


. 1.5 ■ 


Public Servicp. Personal 


3 


3.7 


5 ' ■ 


.-7.*.3';-.''^ 


T^musement and Recreation 
Service 


. 1 


-.1.2 


• ' 2 


2.9>'^ , 


CreatijA^e Arts - 


4/ 


4,9 ■ 


1 


1.5 


Performing Arts 


^ % ' 


4.9 ,\ 


2 




Professional Work 


23| 


28.4 - 


' 13 


.18t8 , 


Public Transportation, 
Utilities- • or Comfnu— 
hication Work / ' ' • , 


. ■ J 


• 0.0 


0 


0.0 


Construction Work ^ • 


0 


- o.o' 


0 


.0.0/ 


Finance or Insurance 
Work \ . 


3 


3 7 1 
1 




„ 


Other ^ ^ ^- " ^ g. 


;* 8. 


9.9 


5 


7.3 


' ■ •• . • s 

Total 

— '■ — ' — ] '■ — . ; , ^% 


./ 81 


99.9. 


69 


100.2 



Table 77. Immediate Post-Educatiom Cateer Ambitions o5|Cri 



County Grade 12 Total 19.75-76 



^ . Career Plans 

* 1' 


f ^ 


Pre 

% 


■ f 

I 


Post 

' St ' 


\.- * • ' . 
Office Work ' 


21 


14 7 
X** • / 


1 O yf 
1 


. ' 21, 2 


; Man^igerial Work - Farm 


7 


A Q 


1 ' 
1 


2.7 ^. 


Managerial Work - Business 


13 


9.1 


13- 


11.5 


Sales Work ' 


';• 5' ' 


3.5 . 


• 1 




Skilled Trade Work 


12 




1 P 


./ . 1 


factory Work - Product' 
Processing 


2 


1.4 

r 


8 


7.1 


Raw Material Producing 
Or Processing 


3 

r 


. - 2.1 . 


5 


■ • 4.4 • 


Public Service - General. 
Public Service - Personal 


6 
7 


4-. 2V- 
4.9^ 


4 
7 


3.5 ' 
6.2 


Amusement and Recreation 
Service 


2 


. 1.4' 


" 3 


2.7 . 


(Creative Arts 


.5 


■ 3.5 


1 


..9 


Performing Arts 


7 


' 4.9 


•J 






0\ mm. 

35 


24,. 5 


2:0 


# ■■■^7.7' • 


Public Transportation, 
Utilities, or Commu- 
nication Work V 


1' 


.7 


0 


0.0 

- # 


Construction Work 


2 


-1'.4 1 


^^-0 


— 0.0 


/ Finance or TnciiT^snr'^ 

^iivmww \j ^ ^ no u X Alloc 

Work • 
•Qtlier ' 

* ■ . * 


12 


-2.1 1 
. 8.4 


0 
13 


o.o" 

11.5 .. 


- Total 


143^* 


100". i 1 


113 


100.1 



T^le 78; Irranediate Post-Education Career Expectations of Crisp^^ 
^County Grade 12 fioys 1975-76 . ; ... . 



Career Plans 



Office Work - ' ' 

Managerial Work - Farm 

Managerial Work -r. Business 

Sales Work. 

Skilled Trade Work 

Factory Work^ - Produqt: . . I, 
Processing ' '.^^ 

Raw Materia.1 Produbiiig 
Or Pr.ocessing ^ ' * . . 

Public S^rvdpe ~-<3ener^C' 



- Perfior\al 



Putili^ 

""5 r|\musementiand\Jlecreatif?n 

,^ ><S.e^vipfe.;'- '^:.. J^,] 

'. . - ■> r ''■ ' ■ \ ■ 

\<:r.€a^;je Arts f""- 
". , ; ■■ ■ . ^-N . -„■■ 

.f.^'|arf^^ng Arts .^v ^ 

■ / Public \ 
• nid^t^.^^^rk / 

■ ■ ■ ■ ' ..: to: 

--r;T-- -.GpnstrudfeiQnrWr'"^*-''^^ - 

" • • * > A • 

iFin'an'ce* or J^slSratiCe ' 
■ -Other*. .V ■ ' ^ 

■•■v>, 
• . ■ ■ 



Pre 
f % 



Post 



5 

.''4 
4 

1 

8 . 

3." 

■■.5-' 



4 



6.5 

6 . 5 ' 

v. 1.6' 
'12.9 
3,2 



'iS-- 



8.1 



■ t 
'4 

4 

7 

1 

7 



ill' ' 



- ..'...2,-:'- ^y -'^ 



9.1 
9'.1 

15.9 
'2.3, 

15.9 

I c 

2.3 

0.0 

2.3 
'2 . 3 
4.6 



0.0, 
S3. -.2 



2.3 

. •■ ■ . ■ V . .. f ■• / 

3. •2' - M l i-^ * 2.3 



19 



0 . 0 




62 



lOO .O"* ■"•l-'^'* 44 



0 - 



9: , 



0.0 



oio 



20.5 



.V.'. 



100.^ 




Table '79. Immediate Post-Education Career Expectations of Crisp 
#:oirnty^GrAde I2n3iras r97'5^7~6 ^ 



206 



Career Plans 



Office Work 

Managerial Work - Farm 

Managerial Work - Business 

Sales Work 

Skilled Trade Work 

Factory Work - Product 
. Processing 

^aw Material Producing 
Or Processing 

Public J^ervice - General- 

Public Service - Personal 

Amusement and Recreation 
Service 



Creative Arts 

Performing Arts 

Professiilmal WorJt 

Public,- Transportation, 
. ^Utilities> or Commu-- 
nication Work 

Construction Work 

Xt^FinHnce- or Insurance 
ITork 

Other 



Total 



Pre 

f ■% 



Post 
f " % 



25 
1 
7 
1 

3 



V 

0 



3 
2 
21 

1^ 

b 



81 • 



30 . 9. 
1.2 
8^ 
1.2 
3.7 
1.2 

.0 . 0 

4.9 
4.9 
0.0 



: 3.7 
2.5 
25.9 
1.2 

..0.0 
0;0 

9.^ 



99.8 



29 
2 
4 
0 
2- 
6 



0 

5 
1 



1 
0 

'10 
0 

,0 
0 



■69 



42.0 
2.9 
5.8 
0.0 
2.9 
8.7 

2.9 

0.0 
7.3 
1.5 



1.5 
0.0 
14.5 
0.0 

0.0 
• 0.0 

10.2 



100.2 



V 



Table 80. Immediate Post-Education Career Expectations of Crisp^^ 
T^eounty-Grade--l-2-T&tar~r975-T6 ~~ ' 

■ V. 



■ ■ ' . i 

Career Plans 


f 


Pre 


1 
1 


Pos't 
b % 


Office Work ' 


30 


21.0 


N 33 


29.2 


Managerial Work - Farm 


5 

'J ■ 


3.5 


6 


5.3 


Managerial Work - Business 


,11 


7.7' 


11 


9.7 


Sales Work 


2 


1.4 


1 


. .9 


^j^-i-xxeci 1 raue worK 

■t 


11 


7.7 , 


9 


8 .0 


f*rocessing 


3 


2.1 


7 


' . . \ 
6/2 


Raw Material Producing ' 
Or Processing . 


3 


■V . 2.1 ■ 


2 


1.8 ^ 


Public Service - General 


9 


6.3 




..9 \ 


Public Service - Personal 


12 


8.4 


'6 


- 5.3 


T.. * 

Amusement and Recreation 
Service 


1 ■ 

— 4Bi 


. . '.7 


3 


2.7 


Creative Arts 


. 3 


2.1 


2 


1.8 


performing Arte 




■ 2 8 


1 

X 






33 


23.1 


15 


13.3 ' - 


Public Transportation, 
Utilities, or Commu- 
nication Work • - 


4 


2.8 


d 


0.0 


Construction Work 


1 


.7 




. . 0.0 


Finance or Insurance 
Work 


0 


o.b A 


0 


0 . 0 / • . 


Other 


11 


7.7 

1 I 


16 - 


14.2 


, Total 


143 


^ I 

100.1 . 


113 


100.2 • 



ERIC 



if 



208 



table 81. Lifetime Career' Ambitions of Liberty County Grade 11 



-H- 



"Boys 1975-76- 



Career Plans 



A k Office Work 



1 



J^lanagerial Work - Farm 

Managerial Work - Businiess 

/Sales Work 

^Skilled Tracje Work 

Factory Work - Product 
Prpcessing 

Baw Material Producing 
or Processing . 

Public Service - General^ 

PiSblic Service - Personal 

Amusement arid Recreation 

^er^vi-ee — -. — . — 



Creative Arts, 
Performing Arts 

Professional Work 

■ /• 

> Public Transportation, 
Utilities, or Commu- . 
ni cation Wo rk^^"^ 

Construction Work 

Finance or Insurance 
Work 

Other ' 



Total 



#■ 



EKLC 




254 



Post 



0.0 
2.9 
0.0 
0.0 
45.7 
O.O- 

0.0 

8.6 
0.0 
0.0 



0.0 
0.0 
11.4 
2.9 

8.6 
0.0 " 

20.0 



100.1 



Lifetime Career Ambitions of Liberty County Gtade 11 
Girls '1975 -7 6 . , 



^ : r a 

\ 

Career Plans 


f 

J 


Pre 

% 


f 


Port , 

*# 


*Offip€i Work ^ 


13 


26:-5 


7 


'16.3 


Managerial Work - Farm 


0* 


0.0 


0 


0.0 


Managerial Work - Business 


0 


0.0 


0 


0.0 * 


ba±es Work 


0 


0.0 


0 


0.0 


Skilled Trade Work 


0 


0.0 • 


1 


2.3 ^ 


FactoriT Work - Product 
Proces sing 


. 0 


0.0 


0 


0.0 


Raw Material Producing 
Or Processing 


0 


0.0 


0 


0.0 




u 


p . 0 


1 


2.3 


Public* fiPTvi r*^ — Poycrm^^l 


■I ' 

1 

X 


0 n 
• 0 

■ e 


2 


4.7 


/^iiuadiic^ii^cr and Jc\6 crsa on 
Service 


1 


"2.0 


1 


2.3 


Creative Arts^ , 


2 


4.1 . 


6 


14.0 


Performing Arts 


6 


12.3 


6 


14.0 


Professional Work 


23 


46.9 




37.2 


Public ffranspprtation. 
Utilities, or Comma- 
nication Work 


1 


y 2.0 


1 

• 


2.3 • 


Construction Work , 


0 


0.0 


0 


• 0.0 


Work . 
Other ■ 

nr. 


u 
2 


0 • 0 

#■ 

4.1 


0 

2 . 


0.0 
4.7 


• 

Total 

/ ■ ^ 

- J ■ ■■. ^ " 


49 


99.9 


43 


100.1 



T£Lbl.6 83- Iji'Fe't" imp C^^r^^g^y ZimKi •i-'i 


of Libert 


210 

m County Grade 11 


Total 1975-76 










Career Plans 


Pre * 

f * 


, f 


Post 

%, 


Office Work 


15 


15.5 


7 


9.0 • 


^. • Managerial Work - Farm 

# 

* *«i*ciy Ci. xd J. woij^ DiloXneSS 


0 


0.0- 


1 


1.3 


1 


1.0: 


o' 


0.0 




0 ' 


0.0 


0 . 


. 0.0 ^ 


Skilled Trade Work 


20 


20.6 


■ 17 


21.8 


Factory Work - Product 
Processing 


0 


0.0 


0 


o'^ 0 


Raw Material Producing 
Or Processings 

'r 


0 


0. 0 


0 


o.o' . 


Public Service - General 


Z 


2.1 


4 


5.1 


Public Service - Personal 


± - 


1.0, 


2 


2.6 


Amusement and Recreation 
Service \ ' ' 


3- 


3.. 1 " 


1 


1.3 


Creati ve.-^&rts 


_ _3 , : _ 


_ _a.i_ 


6 




Performing Arts 


7 


7.2. 


6 


7.7 


Professional Work 




34 . 0 


20 


25.6 


P.ublic Transport,ation> 
Utilities, or Commu- 
riic^t,ion Work 


4 


4.1 


2 


2.6 ■ 


Construction Work 


3 


3.1 , 


3 


3.9 , 


. Finance or Insurance 
. Work . 


0 


0.0 


0 


0.0 


Other 




p5.2 . 


9 


IT 


"*■ 

Total 


97 ^ 


100.0 


78 


», • 
100.1 



m * « ' V 256 
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Table 84." Realistic Lifetime Career Expectations of Liberty County 

Grade 11 Boys 1975-76 ' 



ERIC 



Career Plans 

i — ■ ■ - ■ •• 


f 


• 

Pre 

% 


f 


^ rn 4- 

irCS t 

% . 


Office Work 


2 


4.2 


0 


0.0 . 


Managerial Work -r- FariTs 


6 


b.o 


0 


0.0 


Managerial Work - Bus:^ness 


1 


', 2.1 


1 


2.9 


Sales Work / 


U 


.0 . 0 


1 


2.9^ 


'Skilled Trade Work 


18 


37.5 


13 


. 37.1 


^ Factory Wor^ - Product 
' Processincr ^'^ 


3 


'■-6.3 


0 


0.0 


Raw Matpri a 1 PttiHh rtrr 

. 02?^ Processing 


u 


0 . 0 


0 


- 

0.0 


ir.uijxic oervice oeneraJ. 


2 


4. .2 • 


2 




Public Service - Personal 


0 


0.0 


1 , 


2.9 


Amuseinent and 'Rf^crf^ai-'i nn 
Service 


O 


6.3 


1 


2.9 


Creative Arts 


1 


■ ^'Wm 


|i^0 , 


. ' 0.0 * 


Performing Arts 


0 


o.d^ 


V 0 


0.0 


Professional Work 


8 


16 . 7, 


5 


14".3 

'J 


Public Transportation, 
Utilities, Commu- 


1 • 


.2.1 , 


1 


2.9 


Construction Work 


■ 4 


8.3 


4 


11... 4 ■ 


Finance or Insurance "~ ^ 
Work 


0 ■ 


0.0 - 


0 


o.«. 


^ Other 

• 


5' 


10 . 4 


6 


17.1 






> 




-5 


Total . 


48 


100 2 




inn 1 
lUU • 1 




257 
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Tabrle 85. Realistic LifetimelPbreer Expectations of Liberty County 
Grade 11 Girls 1975-76 ^ ' " ' ' 



Career Plans 




Pre 

% 

■ ■ -■ 


• f 


Post 


Of'f ice Work , , 


12 


' 24 . 5 


13 




Managerial Work - Farm 


' 0 


0.0 


0 


^ n n * 


ManageMal Work - Business 


1 '5 


2.0 


1 


■ 2.3 


Sales Wol^^ 


2 


411 


3 * 


7i0 


Skilled TraliB Work 


0 


0..0 


0 


0.0 


Factory Work^^^roduct 
Procesi^ing '^^^ 


2 


4.1 


1 


2 .3 


Raw Material Proda^^ng 
Or Processing 


0 


0.0 


0 , 


, 0 .0 


Public Service - Gieners^ 
. , Public Service - Personal 


1 


2.0 


2" 


4.7 


: 5 


10.2 


3 


-7.0 " 


' Amusement and Recreatioh V 
Service - \ 


0 


0.0 


0 i 


.0.0 


Creative Arts 

. . ■ 0: 


1 ,. 


' 2.0 . 




7.0 ' • 


- Performing Arts _ 




- — ,_10_.2 


'1 


2 3 


Professronal Work. 


15 


3*0 1 6 


15 


34.1"^ 


Public Transportation, > 
Utilities; or Commu- 
tiication Work 


0 


0.0 


0 


0.0 


CoTiQ "friir"!" ■? on Woylr 




U . 0 


'I 


0.0 


Finance oo: Insura'nce 
Work . 


0 


■0,0 ' 


0 


d.o 


Other - 


5 


; 10.2 


; 1 




» .. 










/ . . 

: Total V 


49 


99.9 


43 . 


100.0 



ERIC 



258 
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Table 86, Realistic Lifetime Career Expectations of Liberty -County- 
Grade 11 i-otal 1975-76 



Carear Plans 


f 


Pre 

% 


. f 

■6 


Post 

% 

> 


Office Work 


14 


14.4 


13 


16.7 


• Managerial Work -r, Farm 


0 


0.0 


0" 


0.0 


Managerial Work - Business 


2 


2.1 


2 


2.6 


Sales Work 


2 


2./1-. 


4 


5.-i ■ 


Skilled Trade Work . ' 




18.6 


.13. 


16 .7 ' 


• Factory Work - •Product 

■L X. (J wcoo ixig • 


5 


5.2 


1 


1.'3 . • 


i\ciw ridueiiax irrouucxng 
Or Processing 




0 . b 


0 


O.Q 


Public Service - General 


3 


3.1 - 


4 


r - 5.1 


fUij±xc pervxce irersonax 


5 


5 . 2 V 


4 


5.1 


rutiuo c?iiic?xi u anu x\ecxeauxon 
Service 


J 


3.1 


1 


•1.3. 

) N 


Creative Arts 


2 


2.1 - 


3 


3.9 


Performing Arts 


5 


5.^2; 


.1 ■ 


± m Jt 


Professional Work 

' i 1 


23 ■ 


23.7 


20 


25:6 


Public' Transportation,^ 
Utilities, or Commu- 
nication Work 


^ 1 ■ 

y 


1.0 


1 


1.3 


Construction Work 


4 


A.l ' . 


4 


5.1 


Finance or Insurance" 
Work ' 


* 0 

1 


0.0 


0 


n n 
U • U 


Other 

. • i 


10 


10 . 3 


7 


9.0 


; Total 

g 1 


97 


' 100.2 


78 


. 100.1 ^ 



ERIC 



259 



.Table 87 
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. Immediate ?ost-Educati<jH Caree,r" Aii6itions^ o Liberty /^ 



County .Grade 11 Boys 1975^^76 



Career Plans " 



" Of/i;ce ;wprJ< " * 
Managerial Work - -Farm 

ManagiBrial Work Business 

' ., ■ 

.S^les Wprk ' 

Skilled. TXade Wdrk'' 

: Factory Work - Product 
, Processing 

• . . ' 

Tlav^ Material Producing 
Or Processing 

, Public Service - peneral" 

Public Service - Personal-, 

Amusement and. Recreation 
Service 



Creative Arts 

Performing^* Arts 

Pifofessional. Work 

.Public Transportation, 
• Utilities^ or JCoimnu- 
nication Work' 

. C^.nstruction Work 

, Finance or Insurance 
. Work • *• 

" Otlier '• 



Total 



ERIC 



' . • Pfe 





A O 

. 4 ..Z . » 


,0 


0.0 




'\. 0.0 


0 


0.0 


■ • 1 ■ 


•..> . 2.1 




'2.9 


-; 0, ; 


0.0 - - 




0.0 


."•-20 


•^i.r*' 




' :j7.-i 


" 1 ■ 


"■-2 a.- 




0.0 














• . l: • \ . 


• 2.9 



3 
0" 

, 1 . 

2 
1- 

2 ■ 
3 

1 ■ 
■4 



'.5 



48: 



o.b 

.2.1" 

4.2 

2.'1-.. 

' '^ • 2 

;--2.. 1 ■ . . 



8 



100.-3 



Bost 

f . % 



•--2- 

;2 

-0 



5 

2: 



5.7 
5.7 
0.0 

b.o 

0.0 , 
14.3 
5.7 ' 




17.1 



35 



100.0 
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Table 88. . Inunediate^Post-fidubation Career Ainbitions of .Liberty 
County Grade 11 Girls 1975-76 
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'''^"^areer Plans 




Post /* 
f . % 



. Of f ice .Work . 
. Marvage rial > Work - ^^rm 

Managerial Work - Business 

Sales Work. 

Skilled Trade Work 

.^Ifi&ctory Work - .Product 
Parocessing 

./ ■ . ' 

Raw Material Producing 
Or Processing 

Public Service - General 

Public S^vice - Personal 

Airtusement and Recreation 
Service 

Creative Arts 

Performing Arts 

Professional Work 

Public Transportation, 
Utilities, or Commu- 
nication Wbtk 

Construction iWork 

■ * 

Finance or Insurance 

WQjrk ■ ■ . 




12 
0 
1 
0 
0 

1 



0 
4 

1 

1 
4 
21 
1 

0 
0" 



24.5 
.0.0 
2.0 

0.0 : 

0.0 
2.0 

6 

' 0.0 

0.0 
8.2 
2.0 



' 5. 
0 
1 
1 

0, 

i 

, 0 
3 

■'2 
^1- 



0.0 



11; 6 

0..0 
2.3 
2.3 
0.0 
2.3 

0.0 

7.0 



2.3 



2.0 


4 


9.3 


■:-8.-2- 


'4 


9.3 


42.9 


18 


41.9 


2.0 


1 


2.3 


O.'O 


1 


^ i.3 



0.0 
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Table 89.-' 'Immediate Post-Education Career Ambitions of Libferty 
County Grade. 11 Total 1975-76 ' 



Career Plans 


f ■ 


Pre 

■ % 


f ■ 


Post 

% 


< 

Of f ice Work 


4" 


14.4 


5 

> 


5.4 


•Manager \ *Wdrk - • Farm 


0. 


^ 0 . 0 


0 


0 0 


Managerial Work - Bi^iness 


.2 


2.1 


2 


2.6 


Sales Work i / . 


p 


-0.0 




1.3 


Skilled-^rade -Work ' 


20 


# 20.6 


. 13 . ' 


16 7 


Factory Work - Product 
Process^-ng a ♦ 


2 


2.1 


1 


1.3 


Raw Material Producing 
Or Proqessing 


0 


0.0 


1 


1. 3 \-[ 


Public Sen^ice - General 


3 


3.1; 




J, 6.4 


Public Service - Personal 

Amusement and ^ Recreation 
^Service • - ' 


4 

2 


4.1 

.2.1 ^ 


1 


5.1^^ . 
'• ' 1.3 


Creative Arts 
Pe-rforming Arts 


• 3 " 
5 


3.1 
5.2 


4 

4 


■ 5.1 

o • 1 


Professional Work 


28 


28.9 


V 23 


29 5 


Public Transportation, 
Utilities, or Commu- 
nication Work 


3 


3.1 • 


3 ' 


3.9 


Construction Work 


3 


3.1 z 


4 


5.1 


Finance or 'Insurance 
Work 

» 


1 


1 0 


n 


U . U 


other 


7 . 


7.2 

• 


7 


9.0 


It 

Total 

.^B— : — A 1- 


97 


100.1 


78 


100.1 



ERIC 



'262 



Table 90. 
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Immediate Post-Education Career Expectations of Liberty- 
County Grade 11 Boys 1975-76 



Career Plans 



Office Work 

Managerial Work - Farm 

Managerial Work - Business^ 

Sales Work 

' Skilled Trade Work 

'Factory Work - Product 
Processing 

. Raw Material Producing 
Or Processing 

Public Service - General 

Public Service - Personal 

TVmusement and Recreation 
•Service 

Creative Arts 

Performing Arts 

Professional Work 

Public Transportation, 
Utilities, or Commu- 
nication Work 

Construction Work 



Finance or Insurance 
Work" 



Other 



Total 




EKLC 



^ 263 



Table 91. ^mediate Post-Ediacation Career Expectations of Liberty 
County Grade 11 Girls 1975-76 



Career Plans 




Pre ' 

' %. 




Post 

% ■ 


Office Work 




. 14 


28.6 


' 1 

■ 


§■ 20.9 . 


Mai^Sgefial Work .r Farm 




1 


2.0 


0 


0.0 


r||nagerial Work - Business 


. 1 


2.^0 


0 


o.b ' 


Sales Work 




0 


0.0 


4 


9;3 


Skilled Trade Work >^ 


ft 


0 


0.0 


1 


2.3 


Factory Work - Product 
Processing 




1 ' 


2.,p 


2 


■ 4.7 


Raw Material Producing* 
Or- Processing ; 




0 


0.0' 


0 


' . # 
0.0 


Public Service - General 


2 


4.1 


* 2 


4.7 


.Public Service - Personal 


4 


8.2 


. 4- 


■^9 ..3 


Amusement and Recreation 
Service 


0 


0.0 


0 


y 0.0 


Creative Arts 






2.0 


. 3 


7.0- 


Performing Arts . 




5 ' 


10.2 


1 


, ^,'2.3 


Professional Work 




17 


• 34.7 


16 


37.2 


Public Transportation, 
Utilities, or Commu- 
nication Work 




1 


2.0 


1 


. 2.3 # 


Construction Work 




0 


• 

0.0 


P 


0.0 


Finance or Insurance 
Work 




• 0 


0.0 


0 


0:0 


Other 




- 2 


.4.1 


0 


0.0 


Total 




,49 


' 99.9 


43- 


100.0 



ERIC 
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• Lifetime Career Ainbitions of Liberty County Grade 12 
Boys 1975-76 " / 



Career Plans 


f 


Pre 

% 


f 


Post 


^Office Work 


1 


2.2 


0 


0.0 


Managerial wdVk - Farm 


1 A 
1 ^ 


0 . 0 


1" 


2.6 


Managerial Work - Business 




4.4 


2 




Sales Work 
Skilled Trade* Wnrk 


1 V..;. ^5,- » 
1 ^ 


2.2 

13. t - 


1 . 
8 , 


2.6 
20.5 . 


Factory Work - Product 
Processing, 


0 


• 


> 0 


o.o' 


Raw Material Producing 
Or Processing 


• 1- 

1 * 


2.2 


0 


0..0 


Public Service - General 


1 r 

" 4 


8.7^ 


6 ■ 


V, ; 15.4 


Public Service - Personal 


0 ^ 




0 - 


,. 0.0 


Amusement and Recreation 
Ser,vice/ 


' . 7 


iK^ 




,10.3 ' 


Creative Arts , - * " 1 


2 


4.4 ' 


3 


>7.7 - 






8.7 


1 


2.6 


Professional WorJ^' ' \ ' 




17.4 


9 


23 . 1 


„ Public Transportation, 
u ux|j.x t^xcb , u.'r. .v^Qiiiinu 1 
nicatipn Work. . ..; ' 


4 


8.7 . 


2 


\' 5.1 


Construction Work j^.^^ 


3 


. .6.5 


. 1 


• 2.6' 


r mance or insurance 
Work 


0 


.0.0 


0 


0.0 


Other o 


3 

4 




1 


,2.6 


Total 


46 


/ 

J 

100.1 = 


.39. 


1O0I.2. 
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Table 94, V. Lifetime Cefreer Ambitions of Liberty Coifntr GrS 
..'■••5 Girls'l975-76 ' . ' 



221 



ERIC 



- Career Plans 
— ' — — *— 


f 


Pre . , . 

■ 




Post. : . 


Office Work 


8 


18.6 


. 8 


20.0, 


Managerial Work' - Farm 


0 




•1 


2.5' 


Managerial Work - Business 


2 


• 4.7 


2 


5.0 . 


Sales Work 


0 


,,, 0.0 . 




0.6- 


Skilled Trade Work 




0.0 


0 


n n 

u ■ u . 


: Factory Work ■^;^Ji|rQduct 
Proce^ing^^ 


1 ^ 


: 4.7 ' 


3 


• 7 5 


Kaw waterxai. Piraoucxng 
. Or Proceissirng 


0 


0.0 




0.0 


. -. . 

. Public, SerA^ice - General ' 


4 - 


-9.3 ■ 


1. ■. 




Public Service?' - Personal 


/ '2 


4.7 




s' ■ / d.o , ■ 


iunuseinent ana Recreation 
» 'Service / ' r ^ . 




; "0.0 


1 

•J 


2^5 ■ 

■i?; • _ . , '• 


Creative Aris es' ' . 


4 


9.3 


' 4 - 


10.0. 


Perf6rming Arts* 


2 


4.7' 


2 o 


5.0 


ProfessiTDnal -WofJc \ 


,-15 , 




• 14 " 


35.0 


Public Transportation^./, 
Utilities, ^or Coininu- ' 
nication Work ' 




■ 0.0 

r ' . 1 


0 


* ■ ■ 
0.0 

1 

' ■ ■ » 


Construction *Work 


. 6 


0-.p 


0 


0.0 


Finance o«ri I-nsurance 
Work . / ; , 




„ -0.0 . ' 

- L 1 


- 0 - , . 


0.0 


Other; ' V ^ - 

* I 

* . . . Ik 1 




f 


.4 • " 

c 


10.0^^ ' 


Total " , 

t - 1 
* 1 


43 


-i.nn o 1 ' 

XUU • 1 


40 
> 


100.0 
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T^le-95. Life-time^Career Ambitions of Liberty Co uhty Grade 12 
>Total 1975-76 ^ - 
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Career tlans ' 



Office Work 

Managerial ^Work Farm 

Managerial Work - Business 

Sales- Work 

Skilled Trade Work 

Factory Work - Product 
Processing 



^ Raw Material Producing 
Or Processing^^^v 

Public Service'- General 

' • ■ ~ '.If 
Public Service,- J^ersonal 

Amusement and Recreation 
Service 

^ ' . "^^ • ■ ' 

Creative Arts 

Performing Arts 

Professional Work 

Public Transportation^ 
Utilities, or Commu- 
nication Work 

Constructi 



Finance oi; Insurance 
Work 

Other 



Total 




Post 



o 
o 


10.1 




2.5^ 


4. ° 


5.1 


1' ' . 


1.3 


8 


" .10.1 






-V 






0 ' 


- "0.0 


'7 


8.9 


0 ^ 


• 0.0 


5 


^ 6.3. 


7 


* 8.9 i 


3 


. ' 3.8 


3 


'29.1 


2 


2.5 



1.3 

o.o"/ 

.6^.3 



100.0 



268 
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. Table 96,1 itealistic.£ifetii^^^^^^ Expectations of Liberty County 

*brade 12 Boys *l9;7V-76 





Career Plans 


'f 


Pre 


% 


f 


Post 



















Office Work 

Managerial Work - .Farm 

Managerial Work -..Business 

Sales Work 

Skilled Trade "Work. 

Factory Work - Product 
Processing 

Raw Material?^^ Producing 
^.6r<^Procfessin^|g(|i 

Public Service - General 

Public Service - Personal 

Amusement and Recreation 
Service 

. Creative Arts 

Performing" Arts '1, ^ 

Professional W6rk ; 

' ^Public Transportation^ 
^Utilities, or Commu- 
nication Work 

. Construction Work 

Finance or Insurance 
Work- * 

Other • ^ 



Total 




TabXp 97. Realistic Lifetime Ca 
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reer Expectations of Liberty County 



Grad^ 12 Girls 1975-76 



Career Plans 


f 


Pre 

% 


f 


Post 


.Office Work 


16 

1 ) 


37,2. 




0 


Managerial Work - Farm 


0 


n n 


u 


0.0 ' 


Managerial Work - Business 


• 0 


0.0 


1 


2.5 • 


Sales Work 


0 


0.0 


1 


2.5 


Skilled Trade Work 


0' 


u • U V 


0 


■0 . 0 


Factory Work - Product 
Processing 


1 




o * 
z 


5.0 


Raw Material P^ducing 
Or Processing . ^ . 


0 


0.0 


0 


0.0 


Public Service - General 


1 


2.3 


2 


\ 5.0 
' 5.0 . 


Public Service - Personal 


'6 


14.0 


2 


Amusement and Recreation 
Service . 


0 


0.0 


1 


2.5 


Creative Arts 


2 . 


4.7 


1 


2.5 


Performing Arts 


1 


^ • J 


0 


0.0 


Professional Work ^ 


11 


25.6 


13 


32. 5 


Public Transportation, 
7 Utilities, or Commu- 
nication Work 


0 " ' 


T 0.0 


0 


0.0 '> 


Construction Work 


V 0 


0.0 


0 


0.0 


Finance or Insurance 
Work mr- 

Other ' , ' 


0 
5 


u • u 
11.6 


0 
7 


0.0 
17.5 


Tot^l^ 


43 


100.0 


40 


100.0 



ERIC 



270 
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Table 98. Realistic Lifetime Career Expectations of Liberty |l 
County Grade 12 Total 1975-76- , 



Career Plans 


f 


— ^ 

Pre 

% ; 


.,f 


Post 

• 


Office '\Work 


17 


s — ■ : — 

19 1 


11 


X J • ^ 


Managerial Work - Fann . 


0 


0 0 ' 


n 


* ■ 

n n 
u • u 


Managerial Work - Business 


2 , 


2.'3, 


4 


5.1 


Sales Work 






1 - 




Skilled Trade Work / 


6. 


,6.7 


4 


^ . ■ . ., 

J • X 


^ F^actory Work - Product 
Processing ^ ^ * 


• 

3 


3.4 


3 


3.8 


Raw Material Producing 
Or Processing 


1 


1.1 


0 


0.0 


Public Service - General* 


10 


11.2 


13 


.16.5 i 


Public^yl^ervice - Personal 


■ S 


. 6.7 


2 


.2.5 


Amusement and Recreation 
Service 


^ J 

2 


2.3 


2 


2.5 


Creative Arts 

\ • 


/' 5 ■ 




2 


2.5 


Performing Arts 


2 


2. 3 


0 


n n 


« ■ . . 
Professional Work 


' l21 


23.6- 


23 


^ ^ . X 


Public. Transportation, 
Utilities, or Commu- 
nication Work 


• 1 


1-1 


3 


3.3 


'Construction Work ^ ^ 


2: 


2.3 


2 


2.5 


Finance oir Insurance 
Work 


1 


.1.1 


0 


.0.0 


Other 


9 


10.1- 


9 


11.4 








* 




. • ' Total 

•0' 


89 


'100.0 ' 


79 


100 ;o . , • 



Table 98. Realistic Lifetime Career Expectations of Liberty 
County Grade 12 Total 1975-76 



225- 



Career Plans' 

* 




Pre ' 


' f 


Post 
> % 


Offi-e^e Work 


17 


19,1 


11 


13,9 


Managerial Work - Farm 


' 0 


0.0" 


0 


• 

0.0 


Managerial Work - Business 


2 ■■ 


2.3 


4 


'5.1 ■ 


Sales Work 


1 


1.1 




1.3 


Skilled Trade Work 


6 




4 




Factory Work - Product • 
^iProcessing ^ 


3 


3.4 


3 


• * 3.8 


Raw Material Producing • 
Or Processing 


1 


1.1 

i 


. 0 


0.0 


'Public Seryice - General 


10 


11.2^ 


13 


16. 5^^, ■ 


Public Service - Personal . 


6 


6.7 


2 


2.5' 


Amusement and Recreation • 
Service 


2 


2.3 


2 


. . 2.5 


Creative Arts 


5 


5;6 - 


2 


2.5 


Performing Arts 


2 , 


2.3 


0 




Professional Work' 


21 


23.6 


23 




Public Transportation, 
Utilities, or Commu- 
•nication Work 


1 


1.1 


3 


3. 8 

* 


Construction WorJ^ 


2 


2.3 




2.5 


' FinjB|te or .insurance 


1 . . 


1.1 


0 




Other S 


9 


10.1 


9 


11.4 


' Total- 


89 


IGO.O ^ 


79 


1 

-100.0" - 
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Table 98. Realistic Lifetime Career Expectations of,. Lib^tty 
County Grade 12 Total 1975-76 



' ^ Career Plans 


f. 


Pre 

. % 


■ f 


Post 


Office Work 


17 


19 1 


• # 

1 1' 


1 Q Q 


Managerial Work - Farm 


0 


0 0 


n 


0.0 


Managerial Work - Business 




2.3 


4 ■ 1 


1 ' 5.1 


Sales Work 


1 


.1.1 


1 


1.3 


Skilled Trade Work 


« 

6 r 


6 7 


A 


5.1, 


Factory Work - Product % 
Processing 


3 


3.4 


3 


«^ . o. 

.. 


Raw Material Producing 
Or Processing 


1 


,1.1 


0 


■0 0.0 


Public Service ~ General 


10 


11.2 


13 . 


■ ' ■ ■ 

16.5 


Public Service - Personal 


' e- 


6,7 


2 . 


2.5 


Amusement^ ai^d Recreation, 
Service 


2 


. 2.3 


2 


2.5 


Creative Art's 


5 , 






^^^^ 2 . 5 ■ 


Performing Arts 

• 


2 . 






0.0 


Professional Work 


21 


23.6 


23 


' OQ 1 


■ Public^ Transportation, 
Utilities, or Commu- 
nication Work 


1 


- . 1.1. 


3 


3. a 


Construction Work 


2 


2.3 


2 


2.5 


Finance or Tnsut*anr'*^ 
Work 


1 ' 


1 • 1 < 


U 


. 0.0 


Other 

/• i - ' ■ ■ ' ] " ' 


9 


• ■ - 10.1 

1 


9 


11.4 


Total ' 


.89 

0 • 


? 

..lOOiO 


79 

4- . * ■ 


100.0 
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• Table 99. " iitmte.diate^t^o6t-Edubatio-n^ Ambitions of. Liberty • 

County- Grade 12"Bbys 1975-76 ' • - . -■. ■ , - 

■ ,.;-V J' . 

Career Plans 

• «? " ■ ~ 

^ ^Qff ice .Work 

. r ^ •' ' V* 

Maijiag'erial Work ^ Farm 
• Managerial Work - B|isiness 
^ Scales* Work >i 



Skilled Trade; Work 



1^^ 



Factory W^rk - Product 



"Raw MMf^riai Producing 
Or 'Pr'diassing v ; 



oPublic^ Sfervice .--' General 



Pufelic Service - Personal 

Amusement and' Recreation 
Service 



Creative Arts 



^. Perfqpning Arts ' 

•PrdfbsslonaiL Wotk 

PublMJif Transportation^ 
y tilities; or Commu- : 
nicalfe^on Work 



uetioa Work 



Finance or Insurance. 
Wqrk 



Other 



^tal 




r.7 



"^■^^^^•^i^^^^^ Post'-Educ^ioii cJ^^er ;Aiiib±.t of -Liberty 
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v'. 



- -^aila^^ - Farm 



,ii^:E^<^l^4.. ...... 

■>:M.P^ General ' 

•ll^i/lf^^^ Personal 
anfi Recreation 

:t#£Sr|a€ive^Arts ^ " ' ■ 
Arts 



W"^. Work 



v^^^l^^^^ Transportation, 
l^y ' ' or Commu- 

nication Wdrk 

Construction Work 

' Finance ox Insurance 
Work. * 

■' ■ ' . ' 

./ other 




t 



'f;^ 100.0 
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TablTe 1.01. Immediate Pos|-Educat^£p Career Ambitions .pf f.iberty 
r " County Grade, 



Career Plans 



Tota||i§^-76- 



Office Work 

Managerial Work - Farm 

. Managerial Wdrk - Busines^ ^ 

Sales Work 

> * 3,killed. Trade Work 

?^ctofey>^^WorK - Product' 
ProceSyS'ing 



Raw Material. Producing 
Or ?rocessin^ 

PubllrC Service - General 

Pij^lsLC Service - Personal 

;\ i&nu^ement and Recreatibti 



-Vr '-J 



..Ai?tsJ 



#e'afeiA;._ _ 
Pe^formxng Arts 



Prof essional,..'Work 

•Public -^^OTStspdrtation, 
UtilitiiMR o'r ^l^mrdu- 
nicatio^PWork ^- ■ 

Construction Work 

Finance or Ir^urance 
^- Work 



OtAer 



Total 




Post 



% 



9 


11.4 


U 


0.0 


5 


6.3 , 


0 

7 


0.0 

8 9 \ 

' '" . iW' 


1 . 


■ 1.3 


0 


O.b " ■ -■ 


» 


7.6 


2- ' ■ ■' ■ ■ ' 




4 


: ' ■ ■ ^fc . 1 " 



,5.'l. 
1.3 



31.7 



6.3 



2.5 



4 



1.3 iiispi -i^-f 



lO O . 2 



Table 102. immediate Post-Education Career Expectations of Liberty 



County Gra'de 12>*B;Qys.. 1975^'=-76 



xeer Plans 




?0f fice Work f 

■ . ' ■ ■ . • 

Managerial .Work - Farm 

Managerial Work ^siness 

Sales Work. * * 

'Skilled Trade Work .| 

Factory Work - Product 
Processing 

Raw Material Producing 
Or Processing 

Public Service - General 

Public Service - Personal 



Amusement and Recreation 
Service 

Creative. Ai^ts 

Perfilnning Arts 

■ . 
Professional; Work 

Public Transportation, 
UtieLliti-ies , or Commu-^ 
nidation Work 

Construction Wor^c 



Finance or Insuraace 

work :^ ■ ^ 



ther 



'Total 



0" 

ERIC 



1 

0 
3 
0 
3 



' 2. 
-0.0 
6.5 

6.5. 
2.2 



4 
1 
3 

4 

1 
11 
3 



46 



100.1. 



-Post 



% 



0 


0.0 


1 

2 


' 2.6 


°\ : 


' ' ;o ; 6 


6 : 


15". 4 


0 


.'"^'Ot^O 








-4- 



'^^^^ 



3.9 
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l-able 103. 



Iinmediate .P,dst:?E4^ation^^ Expectations LibWty 



County Gradp. 12' Girls $ 975-76 



Of f ic?feork 



Managerial V^prk'- -^ira^m^^^ 

^Iptag^rial WoiTc -J?Business 

Sales Work- ' v ■ ■ 

Skilled Trade Wo'rk 

Factory Work. - Product 
Pr^essing 

Raw Material Producing 
Or Profcessinii; 

Public Service - General 

Public Sei^ice - Persdnal 

Amusj^ent and Recreation 
Service ^ ' • 




lative Arts 



f f orming Arts 

tofessional Work ; 

public Transportation^ 
'f^alities , or Commu- 
Itcation Work 

jt^l^jt^^^ -Work 

t4^]|jance 'fer. insurance 




^otal 
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